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Abstract

The new employment models catalyzed by the digital platform economy are deconstructing the
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binary framework of traditional labor law. This article, through examining the employment practices
where “de-organization” and “re-intermediation” coexist, reveals that the core contradiction of new
employment relationships lies in: algorithmic control strengthening substantive subordination,
while multi-layered outsourcing obscures the subjects of legal responsibility. This triple misalign-
ment of “strong control-weak contract-dispersed responsibility” triggers dilemmas in determining
labor relations, difficulties in de-linking social insurance claims from labor relations, and a lack of
due process regarding algorithmic power. This article advocates constructing a three-tier determi-
nation framework comprising “standard labor relations-incomplete labor relations-civil service re-
lations,” clarifying the supplementary compensation liability of platform enterprises in outsourced
employment, establishing a de-linked pathway for occupational injury protection systems, and
achieving a rebalancing of technological rationality and humanistic care through algorithmic trans-
parency obligations and due process controls.
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