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Abstract

The dual forces of digital economic expansion and the COVID-19 pandemic have propelled telework
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from an atypical employment arrangement into a normalized and diversified practice. Its inherent
flexibility not only reduces operational costs for enterprises but also grants workers spatial and
temporal autonomy. However, by disrupting the traditional paradigm of “fixed premises, fixed hours,
and centralized management”, telework has rendered the existing labor standard system, which is
predicated on conventional models, largely inapplicable. This has led to frequent issues such as am-
biguities in working hour calculation, disorder in wage payment, absence of occupational safety,
and infringement upon the right to disconnect, thereby exacerbating the imbalance between labor
and management. As the fundamental rules defining the baseline rights and obligations of both par-
ties, the proper application of labor standards is crucial for harmonious labor relations and the
healthy development of the digital economy. This paper analyzes the core causes of this applicabil-
ity conflict based on the characteristics and practical challenges of telework. It explores pathways
for the application of labor standards from four dimensions—Ilegislative refinement, enhanced en-
forcement, judicial standardization, and corporate self-governance—aiming to achieve a legal equi-
librium between the interests of labor and management, and to provide theoretical and practical
support for the protection of labor rights in the digital era.
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