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Abstract

Business environment, as an important factor affecting the innovation ability and development
vitality of enterprises, has a positive impact on enterprises by the interaction and coordination of
different internal factors rather than a single factor. The research on business environment can
better meet the needs of research by using a more “holistic” and combinatorial perspective. Orga-
nizational justice, as the perception of employees’ sense of fairness in the organization, will have a
direct or indirect effect on enterprise operation and internal management. The factors that affect
employees’ perception of the sense of fairness within the organization not only come from em-
ployees’ own factors and the construction of the sense of organizational fairness, but also may be
affected by the external business environment. Based on the perspective of configuration, this pa-
per studies how the business environment affects organizational equity. Using fsQCA (fuzzy set
qualitative comparative analysis) method to explore how the six elements of business environ-
ment and their internal configuration relationship affect the sense of organizational justice, so as
to produce a high sense of organizational justice. The results show that among the six elements of
business environment, the superposition effect of government environment and market environ-
ment as the core conditions will support the emergence of high organizational justice and promote
the construction of internal distribution justice, procedural justice, interpersonal justice and in-
formation justice, so as to build a fair organizational environment, which is conducive to the ca-
reer growth of organization members and provide guarantee for the long-term healthy develop-
ment of the organization.
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Lo T) 73 T W DR B A SR R Sl e e 5 SR P AR A S TR IR, BERERF & 8 AR 5 H VAR C R T
W5t

AL IRV DU W E I R W PR A AL GUA T RSN, BRI A A E A
A2 N TR R, ASCES R E A AT RR, MEE RIS SRR EHCR A, DL 214
B iR N FOREAS, I R 4 E T LR B2 BT (fuzzy set qualitative comparative analysis) /7723, #F 58-S 80
HLUN PSR AT AS SERMUE],  DURERATE BRI ZUA PR EE R, AR BT
FARMEAT 2R %

2. kA
2.1. ERIFE

R E R B S0 R, LARMUR AV B AR J i 71 BA AR e R T V2 UESE[1]. HoE
RN RS RT ZTF R 2E “ QNG [2]. PLF5 I E AT RE AL A A R AT BRI S, IF ™
el A ST IEE B AL, JF H RIS 5 i TR HE K SR AN R, e A (R R T AR A A T RETE[3]
HEHASE AR, AMAER S AT R RIS, SCOLRIRI A, SRR A B ik
RIENER, HUF RAFE RN “BIERN” 5 Foa, ERASIEABORKASEE, @ErEriE
RERE A X5 AL IR AR MR B AR AE, DA AR A & FAHAT R A .

B ISR b 5 T AU IR SE, AR POk bl R F i Jy A 2 GBS 71 Ok AL
RS BTSN A RERS PRV IRE A TR, AT DA ok B A 3t SR A 50 2 i ol S5 ek AL 2,
AT Al A 2 AL RS O, IFREILBEMP TR BRI T . B RO B 1 2R Al 5X
MIERLIRIE SR A5 BIRNC B AT REVE[4], IR I /E F T-aUE B A i B AR T Aok i e0HnEsh, AR
TR RS QGBI . RIETTHIE . RS SRR 2 S BOT I R RS A L 5 Al
PESES I SCHR AR [5]. ZE B ME M EA B T BUF T (A 3e4. BT, ZEW. AI1EK
ERAEL, ANTRRATIEF b e g, KR SEF IS, femd™ ERmp R, 1§
el T VR il 2 S Al 1 - o 705 N S S A S I B

2.2. AANFE

AT AR E BAT N A BEATTE AL AN NPPOT[7], SR A2 — R AT & SMEETE R AE AT P 7E
R EWRAZ, o 51 T3 E OO EIA ST 5 LI I 5 S B AR A 2 J5 — il AR 1) B BT e
Bi. FEESMEARBET S, ZFERBEIDE A BFA LA BN R, Hag=
ANERGY s RN A T R ARG A1 r BT SR [E 24 Adam (1965)%t X 4144 b 4y i [ il
WEFCIS SE K, A R 2k B S A NAE AR BN I EAT BB, 9 A A B 3 21 B ke
R TR B RIS B A TR IR E R ARSI G A FAH, REWUS 5L, Jf
HAER AR B REMIBUR], HOR 20w e B AT 8 T LB 2P I s i DX O AT R v i 25 P 5 7R I
AFEL, FECT AT AP I Z R IRA9], HSERUE RS AT

VU EE R AR [10]7E = R SR I 2Rl B, IO TS B A1, $8AE M 0 TALEA A5 Bl fE b, MRt 4k
WA oy O 3 RO AT 4 S IR 1 43 FE 285 SR RR FE [11] . P07 e TAESCAE Il BERTBAR TR A& B IAS [Fl 4
A2 T 3 AT A T B IR FANIR] o P 7 B X 20 23 ST IR RO RIE 5 06 TR AT A 2l S AE ) o BB )
AT, AR R A TR R SRR A R . (BRSSO R ESCl, AN AR
IR AZ R, BB A 2 R T ANy . FTEL, NASERIE T EIG S AL AT 5E X,
KB AT FEF AP AUE AT Y SR MR U [12], AW Tt 2 T UL EWL R, SR DYA~4E
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FEE 1 I T 2L A P IHEAT 5 B, FETF R — B T 5
3. MR *

€ M EL BT 78 (Qualitative Comparative Analysis, QCA) & —Flgl 5 o /INEEA 22 BIBIF 78 1 3T v,
WA—FAT M5 e 2 (B R B 72 073, TEET 2 B WG 15 AR S R R OC &R, BRALHT
DRI 26 A2 A e 51 3502t SRAR S ARk, A2 H o B 2 45 IR AR B R I 26 AF RN 26 1F 405 . QCA
Ji AR EAE T RS 70 W7 5] SR e S5 R 2 A %A G, T T O AR R R Z FEE. T fSQCA
(BRI 5 2 BT ) W AR 42 (Fuzzy-set) F ELAR bR 0 T iR HEAT T Rl , (B3 BRI S 45 R 98mk T ot
K53, e P G AT 7 R I N P R ) BE AR BEIEAT T 4R . fsQCA T2 1A R F et MBS A 1 i i
PRIUE P P55 P iR L i TR 2 AF 45 e B4 5 RS TR A L2 P IR

4. TESHIE
4.1. [B)&EEit

FIT A I R R USSR 2R Se R ) B RT3, 15 SRR R AE R BT S 12 R iR B

BUNRCE . BURRCER “BORAFBYIES ATHE” © “BHSHEE”  CRIFESE " M B
SRASE PERRFERAE” T RAR A 1 BUR IR SS AR

NABER. o “RAIMES B AN BRARER” #EAT A .

SRS . AV ERATRE B A A AV BR IRIE oA T RAR

AFRS . B CRPBUE BRI AL RS . “EREROERCE " R “ AR AR AR
B

WS “ENBESIER o M AT 1 BB KR SFIT RS,

BUMTHEL . b RO EOR R R R “BURSCRE Y PRI A .

MARNT. th “AERFRAL” « “TEHIER A TSI ot i LR SR R«
T 5 5 TREAT KN (5 Bl T EA

4.2. #EXR

AU LS K 2E MBA, EMBA. MPM 22 G E B S IR BN R, I8 Mg 5 %R S
SRR IFES M, A, O ORIEERE (0 RO AR S T T AR, AT R B s b
TSN R R A GUR O B ) 45 o 76 ) BT RUR G RE A, DA T BRAIE 17 36 (1945 2501 RV A 2
RN ) AT 1 0 ZH AR5 PR A AU, gl W B 44 AR B RO S RBITFE I A H
R B R HEA B SR 7, SR T IR IS D B SRR S . ARSI YA 232 1045,
6 J0 88 I 45 s [ WSO &R 214 4y, AU S RIS  92.2%. R4, 07T, 5i4E & b 57.9%,
Ve EE 42.1%; AV REI T, EA L G 61.2%, FE AL 7.5%, ARG A G EE 30.8%:;
Ak BT ST, 100 J3LAR I 7.9%, 100~500 3 A7 14.0%, 500~1000 /()5 14%, 1000~5000
Jiff) i 13.1%, 5000 /5 BA_Ef 1 50.9%.

4.3. RS TS ENRE

FEWFE 036 2 Ja B0 fsQCA AT, R ELHEACAS B RAE U BORI E,  R TR A 20 Hodha 2t
TR RENANE, MREREEON[0,1], BAMEBSEGL 1, WHHZIEFR IS . A0 6 DR
5 1R R WALV N 5e 4R S TE AN RE K 3 AMHE R 591 E R TR A S IR 1
it 95%. 50% 5 5%. AACEMHE i SRS TH T L 1.
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Table 1. Collection, calibration and descriptive statistics

# 1 &6 REMER ST

ik i i iy
EE TAEANEE AR AR FHME it 22 e/ ME YN[}
(& S78: 2.2500 3.2500 5.0000 3.3972 0.73674 1.00 5.00
NIT5 R 1.8750 3.0000 4.5000 2.9159 0.77818 1.50 5.00
A e 2.0000 3.0000 45000 3.2220 0.78933 1.00 5.00
AR 2.3333 3.3333 5.0000 3.3816 0.68310 1.33 5.00
e IEEL S 2.0000 3.5000 5.0000 3.3575 0.78544 1.00 5.00
BIFTH I 1.8750 3.0000 5.0000 3.2336 0.83305 1.00 5.00
i35 2.3333 3.3333 5.0000 3.3396 0.71642 1.00 5.00
LN 2.2500 3.2500 5.0000 3.4439 0.78109 1.50 5.00

5. GRS

A iE AR S E PE LLBRE RIS 0T, K — BRI E N 0.8,
5.1. HEFHIH
FETT FR A 4R 78 i LE L7 M B 75 EE ARG AN SR ST AR I PRI AR B 15 0 45 AR B L 6 A, BRI 5E
(VIR R AR B 1) — B A e R AT A N, AT R AR B (R 15 A7 AE FR 0 PEAT L B R R (LR 2)0 X T
SR R 26 A e R AT, ARIE — 2 AR R Ve KT 0.9, IR 32 51 g R A i 22
FAE, TEAEZJG A BT bR . ARIE R 2 XA BTLUIARH, AAEAE =L e m AL VAP

BRI

Table 2. Necessity test of single condition of QCA method
2. QCA FEBRNF B ENRE

SR AYNS S IEmHLAF
— 8k W — 5k B
B4 0.855978 0.869854 0.567666 0.542047
~H S 0.549352 0.574883 0.863702 0.849284
SRbFREL 0.81365 0.744485 0.67165 0.577459
~&RhFREE 0.538204 0.635624 0.702807 0.779919
NFTBHR 0.640351 0.771288 0.553294 0.626201
~ N385 0.689658 0.62165 0.797917 0.675817
AIIRS 0.758452 0.825654 0.570174 0.583227
~ AR 0.617149 0.604438 0.829555 0.763427
DiEZEZR: 0.758634 0.862887 0.504967 0.539691
~T 3 0.595305 0.561367 0.871708 0.772393
lp RS 0.825342 0.780894 0.66046 0.587171
~BHT 5 0.563673 0.638566 0.753545 0.802135
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5.2. 4A7s5THR

FEATARMEAC TG, — SR A (AT SR o R = SR A R S8 v a1 BEAR A S
BRAIIREY AR N, A A PSSR S B S o DR R A R R AT 04T o

Table 3. Configuration of realizing high and non high return on investment in fSQCA
# 3. fsQCA RIS, IFEIRBERREMAS

RHLAT e HLA AT

%A P1 P2 N1 N2 N3
(& 78 [ [ ® ® ®
EACIEZ ° ° ® °

NFIHUR ° ® ®
AILRS o ® ®
A [ [ ® ® ®
BB RS L] o ® ® ®

— 5k 0.959488 0.951742 0.911733 0.951243 0.905612
JEUA TS 5 0.495876 0.579172 0.56593 0.46484 0.582135
WE— 78 % 0.026013 0.109308 0.043214 0.060095 0.01717
SR — B 0.61 0.69
SR 5 0.95 0.91

e @ = BOKIGEE: @ = ROEAMEUE: @ = BERIMFE: ©= BEFKMIHL.

Forpr, W38 3 Aran AR T A A VA INZAAS A 2 AN (PL, P2), N IR 73 M A — PR i G V& R FE
R .

1) 43 P1 45 H LB M T IR SO0 AR AR, AN R AR SE . = AT B IR = B R A 85
LA E IR AE A T U= A m HSUA R A AR LA PL RO TE A e R0 EL BRI I B 5% 1
FHERNTHIET, SRS, A S Q0T I S5af Re s il 2 B s AR A

2) M3 P2 f5H LABSS MR R T 7 BO0Z 0 26, EL AN A E . R A SRR S5 AN R QBT A 5
AL SEAT I E R PR AR w] U AR s 2 2 AP I AN TR ILAHZS P2 23 N ) BE A e A SR 2% — 3%
Horp— I A AE AR ] e S EUS A A T IR

BB, AL T AEARRALR AT RERIAMEES, UKL BSHENTTIE
0 21 B B INAFAE B SRR AR RS T AT N B R ARAF R AR ], =N IEmARAHSH 2
Bl BOS REAN T SIASE H SE R AR O 2 PR R, SRRSO, BURF R S5 3 LA NI Ho T 37
MR EA TR R IBEUINEOL R Al BRI AT NI, P EAERE AR N2 HSAF
SIS G R RIAEAE, RYMERXMIEE T, SRR S X SR 2 23 AR R 2 T FISO A
K, HEFREAAAEE R .

6. &it

2e3d fsQCA I3 AR W], AHE AL L T8 R B /AR s AL 2 B AR M AR AL, B
WEIBTFLA R 1) BUSHEIAITT IR A Fr A 2 24 P A 9 S B A 2 R R T R AR I, OSSR
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BEAITIT 3R 58 — F A A% O 5 A BOAEAE B R AR AT RERE X i AR M AL S AP RS AL BRI, B RAAE
WSS RA  BURN B 5 A RES AT RIF RO I, ke as /e — & SN, #)
ARG SR HA AP E R, ATEARF IR A DECA PR A, feitdlk i
AN T HHELAFEE . 2) HBEFIAE AT F RISz, 5 3R STl A 1) 25 22 3R 1A A
HEMSMHOAEMRRRR, SREENAE —ERE LB EREEL, WRIIKASGIEEERNE
W, OS5 MBI R R AL AT A A AT O R AR T30 5L, flk 75 ZERIUE 2 1) 3 B 5 2ORZERF
db S, AT NIRRT AR AR BRI BE RS B T Iz LR B B AR, SHRE R
TR, AERAEE N, Al B 5 RIS BRI B LIS B RYE AR, BEOANEE T
BRI, A5 A A A B S BIfRIE. 3) M A I RIR S R A RS =&, ABSHE ST
S5 R AZ 0o S AT A5 2006 AL RO DL AT — ZER AW R P I A S 2 S BRI H VAT, R IIEA R 15
BEAt I, A R AP RS LA P A F]L, Bl 57 3 a8 G R b AR AR 0 N 0 B W] 3RS 1k
EONEE, 05 IR SR A BT b T A SR S I E SR

E&WH

T B A B AR — MR A BT I A S N AR T R R R L R AR S P R LR A
(21GZYB13).
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