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Abstract

In the context of the rapid development of the Internet, big data, 5G applications, the number of
flexible employment in China is increasingly large. Attaching importance to and promoting the
participation of flexible employment in medical insurance has become the only way to improve
the social security system in megacities in China. Through screening CGSS2017 survey data, this
study establishes a logistics binary regression model to discuss the influencing factors of flexible
employment in megacities in China to participate in medical insurance. The results show that an-
nual income, education level and labor contract signing are the main factors affecting the partici-
pation of flexible employment. In order to promote the flexible employment group to actively re-
fer to medical insurance, the government should further standardize the labor relationship and
clarify the relationship between employee and employment sovereignty. We will reasonably de-
termine payment standards to stimulate the participation of people with flexible employment;
flexibly arrange the system design and construct a strong adaptive social security system, so as to
lay a solid foundation for China’s continuous improvement of the social security system.
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Table 1. Comparison of medical insurance payment standards for regular and flexible employees in some megacities in 2021
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Table 2. Variable assignment and description
#* 2. TEMESHEIE

A5k i A B AR A5 e TR AR AN 1 B FiE bRz
W R AR SR BEST R “17 = &5 “27 = R/ 1.69 0.462

“17 = WA Bl “27 =<y
THHTIE “3" = il 47 = BFh 3.74 1.28
“57 = Afh “6” =Wk

“1” =<10,000 JT;

Y. = “2” =10,001~50,000 Jt;
?A[_) AR ’ ’
BLERER “3” =500,001~100,000 JT;

EPN “4” =100 001~150.000 7o+ 2.92 1.278
“5” =150,001~200,000 JG;
“6” =>200,000 JG
T4 R “17 = By 7 = &/ 1.75 0.276
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Table 3. Logistic regression model of factors affecting flexible employment personnel to participate in basic medical insur-
ance in 8 megacities in China

3. MK E 8 MFAWH RIBFHM W A RS MERESTRIEE R Logistic E1JFRE

B B 1 A 2 PR 3 B 4
0.234 0.283 0.042™ 0.059"
J SR HR T
PER(ZH: 50) (-1.19) (-1.07) (-2.0) (-1.89)
P 0.000™" 0.024™ 0.011™ 0.009™"
Y (4.82) (2.25) (2.54) 2.77)
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AT (0.07) (-1.5) (~1.58) (~1.41)
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BB 56 H %?%)
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Ftest 10.827 12.914 14.814 14574
Prob > F 0.000 0.000 0.000 0.000
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