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Abstract

Post practice is an important form of professional teaching, and it is an important link to train
students’ good professional ethics, strengthen their professional skills and improve their overall
quality and comprehensive professional ability. This paper analyzes the necessity of establishing
post practice and performance evaluation system in higher vocational colleges, points out the ex-
isting problems, and puts forward the basic principles to be followed in establishing post practice
quality evaluation system based on fuzzy comprehensive evaluation method, taking financial
management as an example, according to the characteristics of professional personnel training, a
single-factor fuzzy comprehensive evaluation algorithm is established.
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