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Abstract
Based on the strategic goal of full social insurance coverage, the current policy is committed to in-
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cluding flexible workers within the scope of employee social insurance. The study found that the
insurance participation rate of flexible employees is low but has increased steadily in recent years.
This paper uses the GM(1,1) model to predict the growth of the national flexible employment in-
surance coverage. The fitting degree of the model in this study is high, and the results show that
the scale of flexible employment insurance participation will show an overall growth trend in the
next five years. However, compared with the group size of flexible employment workers, the pro-
portion of this group participating in insurance will still be at a low level in the next five years. In
order to further increase the insurance participation rate, we must first deepen the removal of the
household registration restrictions on social insurance participation of flexible employees in su-
per-large cities. Secondly, it is necessary for the government to take the lead in popularizing social
insurance and strengthening the policy awareness of flexible employment groups, so as to achieve
the goal of effectively increasing the insurance participation rate.
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Table 1. 2017~2021 number of “flexible employers” participating in medical
insurance

= 1.2017~2021 FF “RFEMWFEHMALR” SRASMIRLETRIEIAR

Ay ZRANH(TN)
2017 3730
2018 4042
2019 4426
2020 4751
2021 4853
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H—b: WIHRITH X = (3730,4042,4426,4751,4853) . A X O 1~ R AL EE, BEHH X
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p(5)~029<05, FHILFT WYk >4 B, X BEREI AL PEATG: % X W REATHERR SO AR S,
o (k)= (k)
xY (k-1)
a¥(k)e[115], p<05, Xx® i&ﬁJiﬁE?ﬁ%‘éiﬁm@#‘%, A X Y BT GM(L )RR

Hob A XU ERAEAER, 132" =(5751,9985,14573.5,19375 5) .

TRA:

B: o"(2)~208, o"(3)~157, o (4)~139, o"(5)~129, Yk>4Hf,

DOI: 10.12677/0rf.2022.124148 1403 BE 51


https://doi.org/10.12677/orf.2022.124148

GRGLV]

-2(2) 1) 1 g 1
5| -2"(3) 1|_| -9e85 1
|2 (a) 1| |-145735 1
_Z(l)(5) 1 -193755 1
X(2)| 4042
v _| X" (3)|_| 4426
- x(l)(4) | 4751
X(l)(S) 4853

%T%ﬁ%ﬁéﬁﬁ%$:%%mﬁ,wﬁﬁﬁ&{ﬂ=@%fBW%z

é__-—Q060242142
| 3769.717291

@)
%Eﬁ:%%ﬁﬂ%&—mmmmmwzwwﬂnm,N@?ﬂﬁﬂﬁ:

i“)(k+1):[x“)@)—~g}e“-+Eu:6630608303e00“““m”)—6257608303
a a

3.2. HENKRESRESH
PR TN TT %, a BRI A A A, S 75 BTN () il 2 TR AR AL SR R, AR K (0 R SR EE R
i -a <03, GM(LL)BR AT T KWIH; %403<-a<05 K, GML)BER T FREIHN, +
KA 205 <—a<1if, RERA GM(LL)BEHEA, W GM(L1)RZEBIERA. RiE EikH
PRI HATH —a=0.060242142 < 0.3, AT RN, (E0h 1 GRAUE MR AY AR HERE, X B A AT
BRI, MRAEAR IR A K
©
Mmzzégum%,E¢AWM:%Wm—WWm,WNM%@GM@Dﬁﬂﬁﬁ%ﬁﬂWU%
X
AT R 5, a2k A(k) <5% , MAGEGIEL
A A, THEAG
Y = (29 (1),8% (2),+-, 8% (9))(3730,7847.19,12220.03,16864.4, 21797 .15)

LT 72
K (k) = (3730, 4117.19,4372.841,4644.367, 4932.753)
AL EX0R, AHRERIE, W 2 iR,
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Table 3. Prediction of the number of “flexible employees” participating in medical insurance in the next five years
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Figure 1. The forecast results of the number of flexible employees with medical insurance in
the next five years
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