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Abstract

What impact does flexible employment have on women’s fertility intentions as a way to balance
work and family and how do the fertility intentions of different types of flexible employees differ?
Using multiple logistic regression analysis on 2018 Chinese CGSS data, this article explores the
impact of flexible employment on fertility intentions. The research results show that flexible em-
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ployment has a significant positive impact on fertility intentions, and the ideal number of children
for flexible employees is significantly higher than that for women in regular employment or those
without a job. By using happiness as a variable to distinguish different types of flexible employ-
ment, it was found that proactive flexible employment has higher fertility intentions than passive
flexible employment.
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KB LRI R LMD s S 5RMAE TR R, SO RER R EHEEEEML A 2HE
(2020) RIL L 55 2 22 5 BARTE & 1 G BEUSCNARL ol /> 2 P4 6] 5 J R ER) I ], DT O A AR R A A
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3. fiRFG=E
3.1. #iE

A BT ASE FH B Sk V5 T b [ 454 4 5 TR 25 (Chinese General Social, fiifk CGSS)¥dE, 454 Rk
ol &ss, 1EHF 2018 1) CGSS HARFATHI T, AFEHTARAEA 12787 1. BTN G IR EE 20 2 49
Bk, HIRT EH4ERIZ7 . ANEHT L CRRNE” FEE, AT REITT 99%5 0 4R
MR, B AR BIREA 2266 1.

32. TE

AR R R A E RIE, HRGR A REE BORRSI R, EAEAJLNME T X —
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B Lot B B . TEASRIAERE B W R VEH0 Lotk 14 B = B I AR T8 TAE S0 IE AR,
T, BT 40 E 44 BB, BLAELMEMAE BEBSERT REHILE 0.1 MEF. FEZ 20 =24 %
B Beft Lotk MR EE ot rA: B BRI = TR TAERE R, SER— RN N &N
{1 R A P LA Sy e =l 5 5% R g — o 75 &R [6]
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Figure 1. The mean value of fertility desires among women in three different age groups
and work statuses

E 1. FRIFRE=MTIERSZEMNE R RIE

N Tk R AR RS AL TR AR, AT T AMARHIE . FEEE R ANJIBEAR. ERRRGL. W
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Table 1. Descriptive statistics results of research variables

= 1. ARTEBERGITHER
. AFEAR EMEE RIER FIAE
FAE  WE  AHE RME ®KE ¥iE
AEHERE 2266 1.794 0.703 0 4 1.692 1.919 1.807
TAEME 2266 1.906 0.844 1 3
WS 2266 4.038 1.599 1 6 3.902 4.662 3.576
ZHE TR 2266 10.54 4.486 0 19 12.642 8.338 9.842
FEERBMN 2266 108,351 186,313 0 4,800,000 140746.813 75796.703  93150.633
FEERSWNGTHIF T 2266 121.7 26.78 0 236.7 132.107 113.436 115.869
i 2266 0.339 0.474 0 1 0.507 0.187 0.261
{(EERINITA 2266 2.622 0.657 1 3 2.717 2.496 2612
5N 2266  0.922 0.268 0 1 0.957 0.901 0.898
14 LI AR H RS 2177 0.587 0.493 0 1 0.475 0.689 0.642
AR 2266 0.068 0.252 0 1 0.132 0.027 0.023
FAR K 2266 3.923 0.758 1 5 3.97 3.823 3.951
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4. ARER
4.1. [E)FLER

AR AT R N IUE Y 0~4 (73R, Ad M2tk OLS [l A, DRI NT. 1 25 J032 4 [m] ) 452
Mo 2R 20 AR AR Pk A B R AR . AR AN SO T E AR A R, B A

TR,
Table 2. Regression results
Fz2. EEALER
e A — A =
ABFRIESEA: 0 M ET) ABFRIESEA: 0 M ET)
1 2 3 4 1 2 3 4
TAEDR(SHA: EMEL)
RIEH 0.805"  1.203™" 1.494™ 2,593 0.673" 0.718" 0.757" 1.734™
(-0.351)  (-0.34)  (-0.392)  (-0.509) (-0.396) (-0.384)  (—0.445)  (—0.595)
T T A 0.016 0.332 0.606" 0.725 0.252 0.329 0.481 0.743
(-0.256)  (-0.242)  (-0.309)  (-0.507) (-0.293)  (-0.28)  (-0.351)  (-0.571)
ZHEFR -0.02 -0.059  —0.090"  —0.138"
(-0.04)  (-0.038)  (-0.045)  (-0.056)
FER T H(SIRA: 20~24 )
25~29 % 0.974" 0.668" 0.808 -12.992
(-0391)  (-0365)  (-0.57) (_73)7'67
30~34 % 1.633™ 16197 20277 2.639”
(-0.446)  (—0.422)  (-0.578)  (~1.149)
35~39 % 1342° 13717 1.873" 1.599
(-0.43)  (-0.404)  (-0.565)  (~1.199)
40~44 % 1559 1.734™ 19277 23977
(-0.45)  (-0.424) (-0.584)  (-1.151)
45~50 % 1.572"  1542™ 15747 26897
(—0.446)  (—0.421)  (-0.588)  (~1.135)
RIRSHRA: DERF) 0.037 -0.61 -1.080°  -1.174
(-0.57)  (-0.536)  (-0.589)  (—0.685)
FEEWN (B HF ) 0.008™ 0.007" 0.010" 0.007
(-0.004)  (—0.004)  (—0.005)  (—0.008)
FUEESIRA: Lol ) -0.609"" ~0.872" -0.866"  —0.442
(-0.28)  (-0.269)  (-0.343)  (—0.489)
14 GBI SRR H R 0.068 0.355 0.346 0.2
(-0.255)  (—0.246)  (—0.303)  (—0.408)
R T 0.732 0.82 -0.211 1.108
(-0.514)  (-0.502)  (-0.772)  (-0.912)
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Continued
R R K 0.277 0.312° 0.0428 -0.173
0.195)  (0.188) 0.22) (0.269)
RRBIRFEAR 0.215 0.373" 0.179 -0.008
(-0.151)  (-0.146)  (-0.178)  (-0.223)
F PRI 1.634™" -1.005 0.423 -0.935 -1.737
(-0.156) (-1.071)  (-1.018)  (-1.258)  (-1.831)

e S R EERER: T AT BIRRAE 10%. 5%A 1%KL

B —r DUE RO N S IR, A S5 R B Rl T4 § B A A St B3, Rl
ek, BEARAEFTEZHZ T, WiF VR . Bk, RiEmbE 4 E — 2% N0 1
W 2.24 1%, H£H SRS IEMBLE 1 4.45 5% . RIGFOVIREE T Lotk 55 8 3 2 27 Ry iE Foml
4=, [AIRREMS SIS TAEE B, R—M UM A a5t At RiEEs —.

PR o AR AR R S, RIEFOAGEE RIBE B, S TR —, mMET/ENEFTR
PRI A3 . R HI ARG, REsIE A E — A2 IR & 1 1.96 1%,
FHECAR A —, MRS PR, BB MEACTE N 1%FAE N 10%. MBS T IERL, RIGHY et E § &K
g, i HBEAE A E SRR, HRmm R K . AR PR R A IR 5.66 £, iX
A T T R 0 RS B AR AR TAE 7750, RE SR AP A B R R BE TR R, IR R
AR Z R B &

FHR R, R AR E R mEK. 25~29 &L TAE & &L EIE
ARENEW, BXTEE =ZU L2 RPN, ERABKK LM, BTmAHAERER Sy 5=
AT NG B R RE A K, BTl AR SO S R — R ZEIEROR, V2 RO ot i A 2
EEEZHET .

ZEE KR E D SRR R, 6 R N R ANl R PR S . B2
BERBEK, AEFREBIC BETRBEIENEEISRARREETER, ZBAEKTFHREESS
HON A B SR A EN AU SE DR AFABR I, A2 TN S AL R g A B AN 5K 2 ot 55 7 T 1)
TR WM ZERS T A E RIERUFARE, HMNEAEET =ZEE =% ER D%
B 73 K 66.04%711 69.09% . IR H Ve A B — s B R~ FHIK 58.19%.

A EEWNA B 5, Rl 4 B IR AR 3 KPR, RN, 4 F B eE
ARICHMB L — A, RIS AT DUE A P TAE S 5B S B T RIEEFHOL A . MRS R
REJIBRET, oM AR S B M RS, T AR E A RE . B B A R R AN A T I 5 X
By ARAREE. MRYONZE i, R R T LA E B, MR, Lt s B R, febs
SHEM Z% JE 1) TR B 3G AIUSON s BH T SR BERON R SR AR RV B T 350 20 RE S0 A B R R i ST RO, o fE e
APRFEARBIR S BE . 14 S ACERTHE, EHERAHFAEE.

4.2. H—LHR

RITHOLAT A B BIBAEEE SN, AT 5 RIEA RS RE sl 4 & mIERIm, w7
1B ¥ =5 Bh 78 R 3 W R SEAR IBOR Tl sh 2 i) RIE o F T4 20 8 A SR 375 gl b A A T I B 1 A0 gl I B 77
VR TAE A, RSO T SEA8ES TAES R AC B, A AR AE D R il 8 B =R M B & .
gE Lo RIg ol e A B RS A B R i T IE R AT TAE (LI 2). SR 2K B AR5 AN 248 1
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Figure 2. The interactive effect of job type and happiness on women’s fertili-
ty intentions
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