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Abstract

In recent years, the employment situation of college students has become increasingly severe. Due
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to the COVID-19, college students’ concept of career choice has changed greatly, and the “exam
editing army” phenomenon has become increasingly fierce. This study quantitatively analyzes the
deep reasons behind the “exam editing army” through questionnaires and interviews. Through
regression analysis, it is concluded that “the stability of compilation work” and “the realization of
one’s own ideal” are two important reasons for the “compilation examination”. In particular, the
external factor of “the stability of compilation work” is closely related to the current environmen-
tal change. Finally, this study puts forward five countermeasures and suggestions based on the
analysis of the factors of the phenomenon of “exam editing army”: 1) The government should
speed up the system reform and cultivate a good environment; 2) Colleges and universities should
pay attention to guidance and change the traditional employment propaganda mode; 3) Families
should change traditional concepts to help their children establish ideal goals; 4) College students
should refuse to follow blindly and establish a correct employment view; 5) The media should play
a propaganda role and call for college students to diversify their employment.
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Table 1. Questionnaire
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Table 2. Descriptive statistical results
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Table 3. The influence of variable on the degree of willingness to participate

in the compilation examination
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