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Abstract

Since the outbreak of the epidemic in late January 2020, in order to stop the spread of the epi-
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demic, many industries have been nearly shut down, and Internet enterprises are also facing a se-
vere test. This public health emergency has had a great negative impact on Internet enterprises. In
order to cope with the impact of the epidemic, many Internet enterprises choose to adjust their
salaries. In order to improve the coping ability of Internet enterprises and the effect of salary ad-
justment, this paper takes the survey results of the Internet industry in a city as an example, relies
on the actual situation of WS Company for empirical analysis, analyzes the impact of the epidemic
on Internet enterprises, and finally proposes the strategy of flexible salary adjustment for internet
enterprises under the epidemic from the perspectives of strengthening the link between perfor-
mance appraisal and salary, increasing salary differentiation, and focusing on the market, provid-
ing management practice experience for relevant personnel.
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Table 1. Statistical results

F 1 GHER

FSEN ¥iE bRt 22 F A BEM: Sig
B EWN 4.41 0.54 1.42 0.62
AV AEF] 4.21 0.56 1.28 1.66
N2 e 4.12 0.58 1.09 0.63
BRESFEAL 4.11 0.61 1.31 1.08
LGP 4.01 0.59 0.94 0.97
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