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Abstract

Leadership insight, an essential trait for managers, influences management decisions and em-
ployee performance, especially for new generations of employees. Based on these insights, this
paper develops a scale to measure leadership insight and the well-being of new generation em-
ployees, taking into account the established scales in existing research. A questionnaire was used
to investigate and analyse the relationship between leadership insight and new generation em-
ployees’ happiness at work, and to verify the mediating effect of competency need satisfaction. The
results show that leadership insight has a significant positive effect on the well-being of the new
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generation of employees at work, and that competency needs satisfaction partially mediates the
relationship between leadership insight and the well-being of the new generation of employees at
work. The results of this study can help guide corporate managers in image management, enhance
the happiness of new generation employees at work, and contribute to corporate organisational
management practices.

Keywords

Leadership Insight, New Generation Employees, Work Happiness

Copyright © 2023 by author(s) and Hans Publishers Inc.
This work is licensed under the Creative Commons Attribution International License (CC BY 4.0).
http://creativecommons.org/licenses/by/4.0/

1. 5|8
1.1. fiRER

BB+ A8 SR 1 14E RIS AR 2021 £ 2 A 5 H A (G B AR BLIR B R & 7 4R THL I3 MBS it T3
AT HEDAS TR EE) ARl “CRBEOR TR BEORELE KRR DU Aol & R Al 5t |
tatpr, SO REEE LA NETHEIE . FRBAE T HRRRE " “98.98%K R LT
s BEAEIFERHET TR o RS R, Fon “ Aok LEEE ST RBECTAE, X R TEE
KR BLSEERERAMESF I AL o« SRR RE 7T b 2B S EIEREE, N
TTEZ IR 53 T AL B R 2L

JiE2E A kg B AL RS BT A A R SRR A iR, RS R A
HAOHETERL(E T MAE R AR TR, RO EAFEEE . H9 M aE
%Sy ViR HLVEPLRES) AT ISR & A E R (3], BEATH A AR AR = A PP 48 2 20 31
R SEARIR . AR SRR BN O B S AR S 4]

SO LA T LBk, E BT TSRS S SR AR TR MR R, KRR
TR A R o

1.2. P EM

1.2.1. MEAEAH

T — A OIS, R AR IR SRR N, 4R RE J1[5]. SUSREE Ty, 4R
SSPHEAEILFTIEs P L EFRNEE. THRAEEEMRIR. S0, 830, WERA R
RE S, TERRERINANAEET, SIS H AN FAT R, Bk, T8 LR H AT 206 A
B 0003 DL 5 45 770 AT BT EE F7 3R ILE 3 K AR T it 3000 o SO 24 i T A ] ) v S S
P, A3RE S ] R R A

1.2.2. BERE

H A R N R B 115 N 0 — Fh 2 W B R (6], iZERIR I N N — AN 3 3 1A
B, HEHAFZMERES. BREHE. ABrE I W6, FRXFER 74 A2 BRI,
e M AMERI AT, WmSeBl. HER R EIISEIEN AN SHESHBENEIECR. WA EE .
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1.2.3. T{EERR

FAAR I T AR AR B BT A AT 5 TAEAHSC IS 26 R 36 50 R0VEAL, 385 s o A4
JE—— 15 IR AR BN AR b, 5 BCGEARBOM N SRR, O R T AR RIS AL, B
ERR AR AT AR s R SEAR RIS TAER L, K], TAERETAI A = TAENA T4,
FI LA G TAE T AR H B Th BE I B[ 8]

1.3. fAIREEH

BUA I 25 AT« R R 5 BAR RIGHT AL AR 53 T AR SEAR IR AT E B A T AT BER 2R HOAIT FEAH 24 J
G R AR RERR RO TR AT o BT, ARTFgife TR TEN A, K FORRAE TR L4
SIS T BB RE BV S A O B 5 2 v 10 A 5 A AR A A R TSR AR R AR AR, kIA o)
Pt ge /o AR5 B0 R AR B A T AR BRI M R 2R AT SRR REAT 20 BT, R4S P B
25
2. Wt
2.1. R

FA BRI (U AE TAE o 03 T AT LEE, R 53 TP 2 TR 2BLARE, RS
2o, RIG THRKA, FIWT 6 TREAIR N PERs 5 TARMIULICREE . At S48 5 T TARE L,
P A UCES, IEREAI N TGI8 il 5E 0 A0S 3 Bl Al AE 52 2% (9 A A7 R SRR B8 P T Al & R 11
FEIE, HE LR R AR, WS IAFR I B AEAR A T A S BRI T3 AR AR A A
MVHR TR B A ] o A b B8 AR Bt BB 0% R dr A T AR AR DR A Rt e, B DL AT B T e R PR
FERAR B AR TR 3, A0 B AR T B AR R (0 R AS.Co PHLRE B (0 AL 75 2556 2 7T AT
WL TAEE S, BSOS N R 3RS 2 (AR A AU T TAR SRR AR 25 T, 2T UL WAL, ARBEA
SR AN i

BRBE 1. TG0 AR AR SR B B 35 A IR R R

s 20 WEAE T Z 2 P T OIS S H AR T TR SRR Z M I C AR .

2.2. HRFFER

AW GG FH 7 A5 FE AR B HLAS Bl DA v] B AR 3, RO 7 7 B B 0 4 R A OB 1 R
AT R . S ER K Z R IME, R T R IE BT B IR, EE B IR TR
HATIEM . T &RKH Likert 7 5075050, Bl 1 REFIEFEAFE, 7REIEFFE.

YUFIR%E 77, 1% 7% K H] Barbuto F1 Wheeler (2006)[{1 8% [3], ZE XA ZEMAMEIE, BA R
S FEFIRRE o X T-A0 TR 52 B A A XA AN R A AT A R AR 50 7 “IX N NARFEA Tl
WG R” SHATH, WFEWRAERIS 2. DUERE SRR 4 T S i 7 40 S 75 3252 0 2 (187 AR AR A
T B S S K. X BRI FTH 1) Cronbach’s a RECH 0.851,

R E, %8 £ % B Van den Broeck. Vansteenkiste 25 A (2011) [9]¥¢ 11 1 T AF At A< 75 B3 2 1
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BR, S@RIEZERN T R TEAOHFEWEEE2E RS ERE . HA AR 2w L e “IRIm
IRIERKIRM TAE” VAR, X5 B R AE AW O UER B I FE AR TR 5 FE R E0R 0.817,
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2.3. BIRWESER T EMSR

AT GORTE N — 2 TAEL R AR R T, gk e EEARE G, RAMEA
A 1 BEHLIRE . FER A4 300 1, HPERUE 285 . Hid, L2535 5N 53.0%,
B2 585 47.0%; HENRATELDNT 22 2105 9.5%, 22 FFE 27 FHh 42.1%, 27 85 32 51
BT 39.7%, KT 32 B0 TY 8.8%. b, AREEA, RUFAARR T 260 N, HAKRER
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3. &R

KA FCRA TR B MR F o 754, X H &R S SE T TIRE, H KMO (Kais-
er-Meyer-Olkin)4i it 4 0.914 (>0.7), #iZL T 0.9, Barlett’s ERFEKGLME N 870.787 (p < 0.05). =K TJ5
ZETTHRR 731N 22.986% 21.840%F1 20.570%, ZRALIT ZTTHRHE N 65.396% > 50%, 542 H ek J5 1)
B8 35 > 0.4,

AW TR FRCRALSRAE TR AT I UE PR R 2 A0 AT, S5 R aE 1 Fos. IR 1 mlan, s = 848
RERH REFUEE. WSS ). MAERER L AR LT EEMER =AM EA
AP X R RS . A, ULEAST SRS ). AT R EEEE . BT T AR AR Oy =
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B RA RIS . B, AHE TR ] T X 38 & (0 2 i AR AT 404

Table 1. Model fitting indicators
= 1. RE SR

E =0 75 H L YHdf GFI CFI NFI TLI

& 1.269 0.906 0.981 0.916 0.977

Table 2. Model AVE and CR indicator results
2 2. f28) AVE # CR $5F54ER

A HE P ERENE AVE  HAEEE CR
B EE=S)) 0.569 0.867
JEAT: 75 B 2 0.544 0.826
BAERR T TR 0.578 0.890
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XFEAR R AR R KR AT ROR AR ST, RV AR R MIAE G B, SRR
PG T R IR 3, FR S IAT R 2 B EMC. RN, SRR NS AT ERHL(r=0.812,p<
0.01). FrAEMA R T TAF M= 0.835, p < 0.0 )EEM KL, X NELERRIGIRIL T BERIRTIR M.

Table 3. Correlation analysis results
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HEAERRE FrAERRT

M SD el e RSN TE -] et ey,
el 1.480 0.505 1
R 2.020 0.845  —0.023 1
BRI EE 4.928 1.263 0.049 0.135 1
J AT 75 T A2 5.010 1.314 0.046 0317 0.812" 1
BAERR T TAESEER 4977 1226  —0.086  0.204 0.835" 0.776" 1

E: "p<0.05, “p<0.0l1.

IS EAHI TR B, A SCo BT T AT 75 0 A2 A 0T 5 0 A AR AR L AR e Am R /A
R T AR R 1 . B3 1 AR RN 0.274 (0.850 % 0.322), RN 0.878 (0.604 +
0.274) B, 455 5 7 K. 25 1F 1) S0 AT 75 B0 2, IHEATE 75 200 2 5 0 AR AR T A S Rk 3 IR A O
FEAE TR 200 2 1 AR 3, R 2 L.

0.604**
0.850** 0.322%** s =
ASAES o BEREHE y HERAT

H: N=132, "p<0.01.

Figure 1. Path analysis result
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TE 0 AT RE RIS T8 A2 AR 03 X T 905 35 B8 70 I VPP R BUB IR 5259, A mT R el 4005 42 0 )5 85
S LHE @A kil d B e L. B AR TR RS ST NiES T, EREAE AL B3R
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