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Abstract

As an important indicator to evaluate the performance of enterprise management, employee job
satisfaction has been increasingly concerned by the business and academic circles. This paper
uses the data of the comprehensive survey of Chinese Social Conditions (CSS2019) to study the
impact of market ability and job level on job satisfaction. The study found that, in addition to some
objective factors such as ethnic and political outlook, market ability has a significant impact on job
satisfaction, and people with college education have higher job satisfaction; Job level also has a
significant impact on job satisfaction. The higher the job level, the higher the job satisfaction. Fi-
nally, some suggestions are put forward to improve job satisfaction.
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Table 1. Descriptive analysis of related variables (N = 1017)
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Table 2. Influence of control variables, market ability and job level on job satisfaction
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