Operations Research and Fuzziology &% 5158812, 2023, 13(4), 4088-4094 Hans Y
Published Online August 2023 in Hans. https://www.hanspub.org/journal/orf
https://doi.org/10.12677/0rf.2023.134409

d

R E ABFEEEN N ALIEBEERNF
EFCGSS2021 #iB R SEiERFE:

N
T TEFAKRSET SR, L

ks H A, 20234F7H14H; FHBEM: 20234F8H14H; kA HM: 20234F8H22H

wm B

TAEW BB RIGFE LR TE R TR B SROARRIE S 5 B S KM ENAYIE NREE, TAEFRRE K
BEERW T HS TENRBBRMARR. RIHEEHAEANERZIUARIBEATERERRFRERA
AWy, BEEZGRHEEWRERERRERS, B E AN TEREERAS NEBEEE.
AETCGSS20211HESIE, BEiISPSS27.04 AT 4T, HWAPWEBEABRZEENTAMAL
EHBREREMW. SRRE: FUSEAREEES M TARRERNIEMEX, HHEAHEEERE
IR, WV EIRTFLSRNEERS, ARAPVEETAREEROFEN, BARXTIERRE.

Xiid
ERE, TEHWEE, PULHE, ZHFEHE

The Effect of Happiness on Personal Job
Satisfaction of Vocational Education
Population—An Empirical Study Based
on CGSS2021 Data

Yijia Gao

School of Management, Shanghai University of Engineering Science, Shanghai

Received: Jul. 14™, 2023; accepted: Aug. 14", 2023; published: Aug. 22™, 2023

Abstract

Job satisfaction refers to the degree to which the positive emotions reflected in actual work coin-
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cide with one’s own values, and the level of job satisfaction directly affects one’s own sense of
access to and experience of work. Vocational education has the mission of providing high-quality
skilled personnel for national industrial upgrading and technological change, but in the Chinese
society where the view of credential-based education is deeply rooted, the job satisfaction of the
vocational education population has become a topic of deep thought. This paper is based on the
CGSS2021 survey data, analyzed by SPSS27.0 statistical software, to explore the influence of voca-
tional education population’s happiness on personal job satisfaction. The results show that the
happiness degree of vocational education population presents a positive correlation to personal
job satisfaction, so it is necessary to reasonably allocate educational resources and establish the
education concept of equality between general education and vocational education, so as to enhance
the happiness degree of vocational education population while improving their job satisfaction.
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1. 518

BV CE A N S AN AR AR R = s U Re AN A iy, R R Nt PR A
D13 . BOETFDR AT 54 2 1 B R IR E B2 1 R B AL T IR+, 7E58A 7110 E KEUE
YR, BOALEE RS AR R RIS TR R . ERE T E RS SGEARAR, 2
LT AR A PR EAWOINTR, FRE R AA RS, BOVEE RERERHE, HafRm
BEA NE K457 1R BTN ZE J TR ESR . 2021 4E 4 H, SEPMEE KL es bR 7
WH e A 2 RS R . [F4F 10 B, Hath b AT BB ATENR OSTHESIARINLBE &
JRERERIEL) , BfTE 2] 2025 4, BV ZE KRB INE, IARBNLEE R REARENR,
REMA o AT E; B 2035 4F, HREE BAOKTFRENHFET 5], BrReAIA S 3 A S H FR[1].
2022 45 H, HEiTm (R NRILAMEINZEE) BT, BIEE e oy 5@ E B
[ 55 B A I A 2R, 1R TRV E A AR BE. 2022 4 10 H, S S RIREH “S%E
WONVEE . S5HE . REAEFECE” M5 E, EZ0 TR E TAERERRE TR &EE.

SR, 7R DR 30 MR TR [ ) b B A2, B #E ABE g R B 2 TAE, TIEXZEEE
WRBON T A NBERTES . BT ZAERE AT Re a0 L TR R E = A 2 MM 4, BT
A HABE AT B 2E N TARS R =R, JET Ik, A0S CGSS2021 i, il EHR KRR
W E AR SR TAEREE MR, REN—ERE L5l SN SR E A
HikK.

2. MHKEGRAR

SEARBOR TR NI T B B A6 2 S A A — R AR G AROR ARG, R AT T
RIS BT AL IR IR — P BEAR A L S PR AR AR IR PP AR o B T S T AR AR D B T Tt A A 3485
WA WA R, DR AR Z A4S i = R A R . T 8, Wi TR ERE A ER, flk
SAAANAR TR ARr@ AR PO B R A R AR AR O A A58 (2] TARME R R 2 Al
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ST A AP ) AR R, B35 00 T A B 5 T 7 S P B LR 2 I R 2 [3]

TEDA IR FE R, [ P 2 # SE AR RS TR R RIAT T — @ IR, 2Rk SCHEHE(2023)
T 2018 4= F1 2020 4FH [E 5K LB IR A (CFPS)5ud . iz FI A J7 Probit #E8YF1 £ 55 Fh A\ 3 NiAS 36 77 v, o
PrECE LA IR SRR EM SRR LR, PR, MERFILREMAEE, J&RIEWEREK
BEE R AR RS E R R AR, MO B e T B R E M AR [4]. #H B ALK,
WRIE(2022) [5]46 H AN RERS BLEESETHE I 24 BOK S, 83 Logit 2 Jolml HAE R R “ I N—32
faZ k" o TH(2022)% ] F Ordered Probit fli i1 77 V& /3 HTIANAST 25 R0 £ 4IRS T3 AR [ SEAR I 1)
S, WA 250 AR BRI 2 AR B AT S N, B AFE DXIORIAE RS S v s AP AR ISP E@ i Ml 55
SRS NI R BSEAR I R AR, S300 “SEAR T “ AR MU R 1 2 AR MATIE S,
[ b2 o0 3 0 A B SO AT TR 5 00 I P 52 R A W ) et A 38 AN A 5% AUk P K
AL H S WS AR AR R, SRR ATE TR P S RIGE I, 35
B TR E6]. MET OAMFRT LUK, W A0S 5N — A 2 B 52 T T AR
BE, (HAFTL A T TAEREE BB ER, R TERRRERENES, SERTIERE
FERIZE 53] X A2 H AT A 7T it g AR S TR R 2 A58 R AR RE .

CHRZHE MR T SRES TERBERPXR WANKPE—ERE PRI TEHRE, HAF
NBE T AR R RAFR), MARE SN AT /NS, NSRRI T ) [ I A8 7% 1 i 22
SRAFESETE, XIS TAERIA R REEE . P8 AR SCR MO AEAR t A6 4 Ty vk A2 v [m] )5
(5 R R AR SEAR RS TR R Z M 2K R .

3. HIEkiR. TERASHARSE

(—) BIERIF S HE b

ARICRF CGSS2021 Hudfs, ARYEHF 7T T X B dAT AL FRAN G e . ARAE (PR N IRILAE BB E
) 58 15 ZE, WEBN AR HE RS AR SR AR E RSP E, RSP
BOERAPERE R FR AL (EH TR MR A E s TR AR LHE 2
VR e S BP0 3 e 224K [ 7] 2021 4F CGSS ¥ e 1) 8148 NG RREA 2 2 B AR B gk 4y
N 14 FESL, SRR ZIEATEE . RBEEEYE N VIR, BikmEd, FaEsh R, H
B RELR(MARERE). RELTRIEMESEHE). REARRANEFUE). REARHOER &S
HE) WAL R HAth, B, 5% CGSS2021 1 “A7a 5 H BT B s 2 2B AL 7 WU HEAT I
i, WHORTOAN E T Pl 5. REERMA®EAR). RELRIEN&ERT)EARET
ot HhBE . . HRONPERNEE, RETRRARSEHE). RELTR(EMRSEHE)
NEEPNEE . kG, fFEFH0NERREAE 11504, Hh By 570 A, [k 49.522%, %
PEB8L N, (Lt 50.478%; B BRI, TEPNEE ANECH 529 N, FrdiE /I 45.96%, &
SNV EE NECN 622 N, Frii A5t 54.04%; BUaHS F, KREZRNAER R, BEAGE 68.115%, i
X i 19.548%; 7E 7 FERGLE, 30T 0 B 77.063%; A A EE 22.937% (L 1).

Table 1. Overall sample characteristics

1 BMREREHE

TR 4% b3k B4 (96) Bt E4rth(%0)
REILHE 529 45.96 45.96
BRZHAEES o
SR E 622 54.04 100
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Continued
i A 887 77.063 77.063
PR X
egupaln 264 22.937 100
5°e 581 50.478 50.478
7
= 570 49.522 100
BEAx 784 68.115 68.115
= 225 19.548 87.663
L3 7 138 11.99 99.652
N >~H A
BUATES "
ANgniE 2 0.174 99.826
RERIK 1 0.087 99.913
Ei AN EES 1 0.087 100
it 1151 100.000 100.000

(DZREHH

1) FEE: TEBRE

AR TR EE N TR EE AR AR &, CGSS2021 1A#E T 4 E AT T TAEMw e e
FEo AROK “RRT S, BONECYTIR TERGWRE” BE ML E, ¥ “T/EREHE WEAN
TR, FEERA TN EE AR TR R AR, K CAEERET “HRanET ‘R
GHN TR, B CARER” “AEEAHET CAME” FEDE I AR, BiEIREN <17,
Ja#HWAER “0” (WA 2).

Table 2. Basic summary of ordered categorical dependent variables

#2 AFDEEATEEKRLE

B HEIR LIt H4 (%) RiFE (%)
0= NiH=E 45 3.91 3.91
TEWRE T
1= W& 1106 96.09 100
it 1151 100.000 100.000

2) BXR: MEEE

RIS R RN NEAR R B N E AR . CGSS2021 A [t “HhasdS 7 4K —REBIRATL I) “
MR, AR RB AR o A0 AR EER” WEN S REHAER, B AEEA
AR CHEBOREMRT YA REEARERET CARRIE” BN AEE” , B CHRBGERET “IEEE
BN CEmT, EREN 07, FERRMEN “17 .

3) HhHIZR

AT I FE NBEAMARFEE R . P ARG BUATIIR) . 28 E R W E A h A&,
HA a2 W E R PSRN E B IR E SR E R IR

(2) HRFE

AR SPSS 27.0 %1 CGSS2021 A HAE AT 4T, B, W THOEE NFFA R A
ITIRET,  TIRFEAR IR B NBERISEARFE. K02, A FOBRAE “BULEE AR TS
L7 RGN R M “ANERT a2, AR 7tis ST AEA T KGR AT Pearson #1551k

A

ST, R FCHRNVEUCE AT S B AR 5 2 T R BB 2R DA i A P
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4. SSIERRR

(—) BlkEE NN AEBE S TIRRB RSB

A3 CGSS2021 i A A LY H A AN NS4RS TARME AT SR A5t AR
HRESZ IR T TAR B s R A 27K, PNEEREFERAS TR TSRS, DAL
RSB SEARR N 25875 TAR S LR 3).

Table 3. Cross-tabulation between happiness and job satisfaction
3. ERESILIEBREE BN XFEE

TAEWRE
A i T — - it
A= WA
- ANSERE 9 (8.500%) 97 (91.500%) 106
SEARE W
F47 21 (3.100%) 650 (96.900%) 671
it 30 747 777

(2) BHEARRRZHERES TERRERFIRS

AL CGSS2021 B K P IMLHE N iR = 2 B A TR S TARM AT SN At A
Rl HCA R X T AR R B M R 2 Rk, 2l m S PNLEH AR R 50+ TR E (L
* 4.

Table 4. Cross-tabulation between highest level of education and job satisfaction
F4 BOITHERESTIEREE BN XTERE

TAEW=RE .
ﬁi jﬁiﬁ S e - S EI‘VI“
A= WS
R L E 24 (4.500%) 505 (95.500%) 529
SR E 21 (3.400%) 601 (96.600%) 622
Mt 45 1106 1151

(=) BlkHE AN TAEREE S SHRERRHEXED

ARNX TN EE NS BAH AL T [ AT AL REAS t RS0 A5 e S [FPE 0 10 22 e AE R ML 2
BABTAEMEE LR BN, 2 AR AR FRIR O 2= 2 AE RO HOm N AR =
JEERPEENE, “F MM RN RTBORTMZES, R&EMEPEN 0519, KV EARIER
P, TREZAAFEMRN: R TR&EZUBEE, BEMEP(EN 0813, K EARIEZENE, —FHZ
[AIAAFAER RAE(HL A 5).

Table 5. Independent sample t test
Fe 5. JHIIHEAR 11936

AR R (R 22) c p
7% (n = 1106) AN (n = 45)

4531 0.5 0.458 211.469 0.000™"
JHEEIRIL 0.417 0.484 10.191 0.001™"
BUA TSR 5.164 1.097 0.416 0.519

W E R 0.498 0.505 0.056 0.813

LT T RIS 1%, 5%, 109601 2 KT
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(M) BALEE AR E S TAERRERHERES T

AICXF CGSS 2021 4 i 2 K v (I HRMY 20 A N N SR B AN A AT Pearson ARG
i BOLEE AR AN ERER TAERE R AR EETE, & 2IEMCRR, BN AERE
B, AR R M. AW A R S P BT FL 4510 — 5 DIENE O AT B 5 320 i &
SR TS AT AN AR 2 AU R KT, AL BCE N B B U S AR R R R R A
SEARBHR B N TP 2 RIE I &, AR SBERE & TIREREE(LE 6).

Table 6. Table of correlation analysis

6. EXMAR

SEARIE TAEW R
SEARFE 1 (0.000™) 0.075 (0.011™)
AR R 0.075 (0.0117) 1 (0.0007)

e TV TN T IR 1%, 5%, 10%(1 L PEK .

(f) BB E ABEEES TEBREZ AR ER TS

Ayt CGSS2021 WA KR, LABNVHBE NN LAEWM s B AR &, DI N EAa oy B A &
ENTLRVERH TR, WEE P {EON 0.00877, AP EEBLEEN, VIF /N T 10, RUIEARTE(E L SEILL
PRI, FRRE R TS RR: BOLEE AR N RN TAEWEEAERIAX R, MA
AR, TAEWMEEEEOLE 7).

Table 7. Results of linear regression analysis

F 7. EMEVANTEER
b R AR RS

— P VIF R? s R? F
B bR iR Beta
% 0.915 0.019 - 49.062 00007 - F=7134
- - 0.009 0.008 ~
SEARE MR 0.054 0.02 0.096 2671  0.008 1 P =0.008

HAE: TIEWEE
ML TL T ARER 1%, 5%, 109%[H R KT

5. AIREL R REINL

AT CGSS2021 I ALK, X T WML EE AN N SERR O AR R HEAT T SEUERT 7C
L5 G SRR TUE R S B PO A E IR, AT UASEA T fif 21 3 [ PO Hom N AR R 5 HA NS AR R
JEREZEMR, DNEFREEIERNIA S TAEREE S, DAEFRRIAEROA SR TR
FEAR. WOLHEH NBEH A BP0 P EEPTAEM . 2 B AR MR R, DA T INL A %
AT AR e B AR FR AR 2 32 BIREM, BN R A RE B NS T AR R Rk F B = ik, 523l
PO A MBS S0 T AR .

BT EIRXT T CGSS2021 HUML# HE N R B S5 R, AWt an T3 T UL #E AT
PR R SR X SN W BAW A 2 A, WAL E PN E . NIRRT, A&
AN RIS, S ESGEETHELZ PSR, Bl MABTRIARUA AT DR E8]. 2T IRRHE
e, BHEABORTGEARE, PO P A B R R ROR, NEIA A SIS, AWRTHE
FE a0 . BB R BEERBED M5 R e i — R E EHE SR, N2 25 E 0 R
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