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Abstract

Employee burnout is now common, and studying its contributing factors can help reduce em-
ployee turnover and improve organizational performance. This study examines the underlying
mechanism between organizational inertia and burnout by sending questionnaires to employees
with work experience. A total of 257 valid questionnaires were obtained, data were processed,
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and combined with the organizational situation in China, hierarchical regression and structural
equation model analysis were used, and the results showed that: (1) organizational inertia was
significantly positively correlated with burnout. (2) Role stress plays a part-mediating role in the
influence of organizational burnout on burnout. (3) The company’s established years negatively
regulate the relationship between organizational inertia and role pressure.
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Figure 1. Conceptual model
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Table 1. Descriptive statistics
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H: M FRTHE, SD ForbriEE, n=256, “FRp<0.05, “EKRp<0.0l,

DOI: 10.12677/0rf.2023.135547 5480 3

>

3

L

B


https://doi.org/10.12677/orf.2023.135547

4.3. B35S 4T

ASCES SPSS BARTISAE FIBHE AT E R BT, 5 RA0E 2 Fon. BB 1 FIEEAL 2 WK,
TR TR M. FET R, ALUEH LG S BA B3 IE RS = 0.623, p < 0.001), HI
PRRNIGUE . ALY 3 FIALAY 6 ] %N, ZHEUEVEIE M2 A Uk 71(8 = 0.577, p < 0.001), Ak J1 3
Bl 8 B35 IE M8 = 0.677, p < 0.001), ik H2 /58] T k. A 4 0T, A s s 75
SHRATIVER . ARAEEAL 8, WIRIAZUE TS RO AERR A2 BT S M R 1 2 R R R RE, |
W H3 1FEI500F . ASCES B FIRPR T, E ST AR T I — A bR 22 3 Al B S7 A7 PR ) 1
TERRERE, Wl 2 R, oFTRrAL  Abosor R R IS T A GUE M R I IE R R, AERA
ZUTARFERIEOL T, HIUEES A ORI R R, EVAZUEM Atk e g, BEE Y
RIS R, LR T R i €8 1 77 PR 280 B AN R 55 7T

Table 2. Hypothesis test results
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Figure 2. The interactive effect of organizational inertia and company age
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