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Abstract

With the continuous deepening of China’s aging population, there is a serious economic burden on
China’s social security system. In order to solve the economic problems faced by China’s medical
security, the General Office of the State Council has officially issued the “Guiding Opinions on Es-
tablishing and Improving the Outpatient Mutual Assistance Security Mechanism for Basic Medical
Insurance for Employees”. From then on, “employee medical insurance outpatient assistance” has
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become the direction of medical security reform. This article closely follows the national policy
hotspots and provides reflections on the implementation of the employee medical insurance out-
patient co aid guarantee mechanism. From an economic perspective, it analyzes the important
changes brought about by the indifference curve and budget constraint curve.
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Table 1. Number of studies on “outpatient assistance” in CNKI

F 1 hEMRBEX “THSHF MR E

RKEBFER HE FARB LR
2019 4 4
2020 20 18
2021 34 25
2022 153 29
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Figure 1. Budget constraint curve model for living expenses and medical expenses of in-service employees
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Figure 2. Undifferentiated curve model for living consumption expenditure and med-
ical consumption expenditure of active employees
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Figure 3. Model analysis of the economic impact of changes in personal account usage on employees
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Figure 4. Analysis model of the impact of outpatient expenses included in the overall account on employees
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Figure 5. Model of the impact of remote reimbursement on employees
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Figure 6. Analysis model of the impact on employees with higher salaries
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