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Abstract

In recent years, people’s values related to competition have changed, and the discussion and re-
search on “involution” phenomenon first appeared among college students. Then all walks of life in
the society seemed to be caught in the wave of “involution”, the competition among enterprises
began to intensify, and the bad competition among employees within enterprises also began to
become more and more fierce. People gradually pay attention to a series of problems caused by
unhealthy competition, which have a great impact on employees’ work-family balance, especially
on key employee groups that can create major performance and value for enterprises. Based on
the existing research at home and abroad, this paper further studies the important group of key
employees in enterprises and their present situation of dealing with work-family relations under
the current “involution” background. Firstly, this paper expounds the related concepts and existing
research of involution, key employees of enterprises and work-family balance. Secondly, on this
basis, a questionnaire is designed for key employees in enterprises under the background of “in-
volution”, and the status quo and influencing factors of their handling of work-family conflicts at
this stage are investigated, and the obtained survey data are quantitatively analyzed from multiple
angles. Finally, from the three levels of government, enterprises and employees, this paper puts
forward suggestions for optimizing the work-family balance of key employees in enterprises, aim-
ing at helping key employees in enterprises to better handle the work-family relationship, so as to
realize the common development of enterprises and employees.
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Table 1. Questionnaire dimension design table
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Table 2. Statistical table of employee’s post level
2. RIMRMERG &R

B/ eI Pk A4 H (%)
EERT 15 10.64
RS AR 103 73.05
IR ERERAR
HEEE, HA AR 19 13.48
EEEE. HEARL FHAR 4 2.84
&t 141 100.0
Table 3. Statistical table of employees’ working years
3. RINITIEFERGITR
4 eI A H 4 E(%)
1 LR 1 0.79
1~5 4E 76 60.32
I TAEHERR
6~10 4 33 26.19
10 2L kB 16 12.70
&t 126 100.0
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Table 4. Reliability analysis of questionnaire scale questions
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Table 5. Validity analysis of questionnaire questions
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UAF BT TR R e, B At — D AT HdE
4. M XREET ‘A’ TTEREFEHAERSHES T S

SR 125 A R A S, A SCEE W52 ST 0 M hEe N SPSSAU V&7 HE— 2 5dE 7
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Table 6. Statistical table of whether there is work-family conflict among key employees in enterprises under the background
of involution
Fo. BUWXERTE “RNEL ERTREFELEREANRRCMAEIT R
Ey i I W F 73 H (%)
K& TARE AR, TAET IS RE 45 36.00

“WEBL” WRTREE
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AUAEL, 2 5B R AV OCHE 5% Ty E OFE H AT “ B 7 15 AR AR rh S il
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Table 7. Statistics on whether key employees of enterprises frequently work overtime under the background of involution

#®7. DA XERATE “WEL ERTEDMEMMRITE

RS pri Ik B4 H(%)
P R TR = 70 56.00
Uik % 55 44.00
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AR IITE 125 MMV CEE 5 T, 45 70 A1 7 TYCHE CTE “WHI” BEFEFMEmIE, By
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PeAh, I HE— XX 70 LAY SR TR 5] A AT AR I A S R (L P D FRATRT PR B A
JETRA, 5l Al s 51 T AR B i 5 R 38 B TARAT 25 & K(92.86%) & H TAER [0 57 3% 1%
(64.29%) VL S 03 THEA(41.43%)5 . ULIALE “WE” 150 T LM TR TS B8 KRS, i
bR A BE TAER K GRCE PR R TR AN RSO, Al oesE 5 T R B A N PE, 4k ifi ™
Al R 5 T TAEWE R, MM 51 R TAERCIA S RE, 15 R LA SR BE I 5 1) 1) 7
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Figure 1. Statistical bar chart of reasons for frequent overtime work of key employees in enterprises
B 1. el X5 R T MR E S &R E
4.2.3. M5, Fie. FERR . SAMR. RURRIEXER TSI TEREFHHIE
ARSI S 5 O A Al DGR R TR M AR L GRS . AR P K AL R RS TAER
JE V- 2 TR AE or AT, Bk — B ERHT Al oG Bk 53 AR “ B B BT TAERBEFET LR, BRI
4 8 i .

Table 8. Cross-analysis statistics of work-family balance of key employees in different types of enterprises

3= 8. PRIAE M KRR T TIEREFEIRRZXX S5t R
“WB” TR R EAFAE AR SR SR (117 (%)

A 4k 2, B, R FEEAEK N it
Bhriam smrair O FREES

P 5 24 (53.33) 24 (57.14) 14 (36.84) 62 (49.60)
% 21 (46.67) 18 (42.86) 24 (63.16) 63 (50.40)

20~25 % 2 (4.44) 0 (0.00) 1(2.63) 3 (2.40)
26~30 % 9 (20.00) 14 (33.33) 16 (42.11) 39 (31.20)
pagikasicy 31~35 % 20 (44.44) 22 (52.38) 16 (42.11) 58 (46.40)
36~40 % 9 (20.00) 4(9.52) 3 (7.89) 16 (12.80)

40 % LA I 5(11.11) 2 (4.76) 2(5.26) 9 (7.20)
— ER 10 (22.22) 4(9.52) 6 (15.79) 20 (16.00)
DHUR oiscsE 26 (57.78) 28 (66.67) 15 (39.47) 69 (55.20)
CISRE 9 (20.00) 10 (23.81) 17 (44.74) 36 (28.80)
Ak 9 (20.00) 2 (4.76) 9 (23.68) 20 (16.00)
P RE A 25 (55.56) 29 (69.05) 23 (60.53) 77 (61.60)
Emyﬁ AR 6(13.33) 5(11.90) 2(5.26) 13 (10.40)
G 4 (8.89) 5(11.90) 4 (10.53) 13 (10.40)

HAhZE R A 1(2.22) 1(2.38) 0 (0.00) 2 (1.60)
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FERT SO T Al o 03 TAE “ B 157 T TAERE IR 2, =ik 36%H R TIUNH
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TIAECTAEE R, BRI SLaA 2 fos.
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Figure 2. Statistical bar chart of the reasons for the high work pressure of key employees in enterprises

B 2. el XBRTTEENDANRES T EEE

BARTTUANE 2 B850, TARESER(T5.56%) TAER A (40%) . Bt Z MR A T4 S KUK (40%)
DA A Ml 2 A B 1 A SCRRE(37.78%) 42 51 A Ak G 5% T T AR R i E R R . et ml WL, B &=
F, B BRI AR T ES RN, TERKERK, EMRE L, M= EiEernT
I, B R0 0 T A B TAE TS T AH G 1) TAESCHRF .

UEAh, A O 5 TR B SO BT3RS 003 B ArB A e FEAR, A PR SEH1) A BRoc R 2 I FE A
AT T, X 28 R 3R R RE 2 IR AR R 77 .
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Figure 3. Statistical bar chart of the causes of family pressure of key employees in enterprises
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WA MATAE IR TAEFEER R RIR KM, FANG THEZ MBI REAE, AHN K% 57850 K S e
PN, IR FE— R Al S 51 TN A BIRT (R s Sa A, A R T AR S P (1 S B
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T A ARG, AN B S H(33.33%) K 75 35 B 2 5 ma S TR SRR P, i B B T8R4 20
REBN MR} 2 2 I TA) A

4.4. ARGELER
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S Ak SR 53 AN Y A i R 2 B TARAE 55 5 K(92.86%) B H TAERT 0] G385 1#4(64.29%) LA S 5K
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