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Abstract

With the gradual increase in the number of fresh graduates from colleges and universities every
year, their employment pressure is also increasing. In order to study the influence of multiple fac-
tors on the employment quality of college graduates, this paper introduces the calculation steps of
analytic hierarchy process and applies the method to quantitatively analyse the influencing fac-
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tors on the employment quality of college graduates, constructs the judgment matrix, calculates
the weight vectors, and derives the weights of each factor and ranks them. The results show that
among the 16 common influencing factors, the main influencing factors are employment policy,
employment support, job-seeking ability and family background, economic level and professional
ability, and their weights are 0.315, 0.147, 0.107, 0.087, 0.068 respectively. The method is rea-
sonable and is conducive to the improvement of the quality of employment of college graduates.
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Table 1. Dimensional factor analysis table
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Figure 1. System of indicators for evaluating the quality of employment
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Table 2. Comparison matrix

2. LR

NROINTSES Y2 TAER % Y3HEHE YA FKERE Y5 SRR %
Y14 AFE 1 5 13 3 3
Y2 TIER % 1/5 1 17 13 3
Y3 &R 3 7 1 5 9
Y4 FRER 1/3 3 1/5 1 5
N2 ES 1/3 1/3 1/9 1/5 1

@ FIHGTHREDHTEE Y1, Y20 Y3, Y4, Y5 [IRLE, FFdHT SR, 250 250 A E 4
5 0.231. 0.066. 0.529. 0.135. 0.041, Amax = 5.375, CI 1% 0.094, Rl &% 1.12, 754 CR {# 0.084,
/NTF 0.1, @ — B .

@ KHIZE R HTIEAHP)R Z IR G5 H % JZARPR AT I LS, FEXT S HR bR AR B EME R A 1~9 AR
JEITEATIRAE, M Z IR BT B . B2 ORHER (3 3~7) ML (3 8) 45 RN F s .

Table 3. Single ranking of personal factors

3. PABERNEHF

Y1 MAFEE 11 EAKN 12: Bkig 13: MR 14: REBES W AW AW/nW
11: SEXET 1 1/3 1/4 1/4 0.230796425 1.260799089 1.092563796
12: £lkAES) 3 1 2 1/3 0.06594733  0.353614282 1.072414252
13: 15 4 1/2 1 1/2 0.528563521 2.717699255 1.028334022
14: KHRRE) 4 3 2 1 0.134279843 0.716831087 1.067667449
1=4.22, Cl=0.07, CR=0.07.
DOI: 10.12677/0rf.2024.143278 402 185 S


https://doi.org/10.12677/orf.2024.143278

Table 4. Single ranking of job factors
4 TERRMEHF

Y2: TAERZE 15: TAERRSE 16: TAEH# 17: AAKRE 18: TIEXR D AW AW/nW
15: TAERER 1 1/5 17 1/3 0.055737237 0.229559451 1.029650298
16: TLAEH % 5 1 1/3 2 0.241080702 0.974236471 1.010280442
17: MAKE 7 3 1 5 0.571136723 2.344766179 1.026359401
18: TLAERR 3 112 1/5 1 0.132045338  0.534024745 1.011063228
A=4.08, Cl=0.026, CR=0.028.
Table 5. Single ranking of social factors
F= 5 HEERNEHF
Y3: thEE 19 #lEBE 110: kR 111 2FKT B AW AW/nW
19: Bk 1 2 5 0595379018  1.789432545  1.001845037
110: ol 30 FF 1/2 1 2 0.27635046  0.830581012  1.001845037
111: &5KF 1/5 1/2 1 0.128270521  0.385521555  1.001845037
4=3.005, CI=0.002, CR=0.004,
Table 6. Single ranking of family factors
2 6. KIEERRWLHF
Y4: FREHRE 112: ZKEEHSE 113: REHIE  114: REZHUERE W AW AW/nNW
112: ZEEY 5 1 3 4 0.633707925 1.906955606 1.003067571
113: AQREHIE 1/3 1 1 0.19192062 0.57752805 1.003067571
114: QEIZHERE 1/4 1 1 0.174371455 0.524719056 1.003067571
4=3.009, ClI=0.004, CR=0.007,

Table 7. Single ranking of school factors

"7 ERERNBHF

Y5: FRHEER 115: ZAG ¥R 116: #hikigs AW AW/nW

115: 2ERHIA 1 1 1 1

116: FhligS 1 1 1 1
A=2, CI=0,
Table 8. Calculated results and overall ranking
#= 8 EERRBHF

T RS ek A sl b 5 1 B HE R
Y1: NMARZE Y2: TERE Y3: #2RE Y4 FERZE Y5: FREE
Q WENE  HF
0.231 0.066 0.529 0.135 0.041
I1: 232 0.080 / / / / 0.018 13
12: £rEE 0.249 / / / / 0.058 6
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13: PE5I 0.210 / / / / 0.049 7
14: KIRGE) 0.463 / / / / 0.107 3
15: LAEFEE / 0.056 / / / 0.004 16
16: LAEHHE / 0.241 / / / 0.016 14
17: MAKRE / 0.572 / / / 0.038 8
18: TAEXRR / 0.133 / / / 0.009 15
19: HlBeR / / 0.596 / / 0.315 1
110: #idk % FF / / 0.277 / / 0.147 2
111: &HKF / / 0.129 / / 0.068 5
112: FEEH % / / ! 0.644 / 0.087 4
113: AREHIE ! / / 0.192 / 0.026 9
'%1%4&_ RN / / / 0.175 / 0.024 10
115: =R BER / / / / 0.500 0.021 11
116: #hlig 5 / / / / 0.500 0.021 11
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