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Abstract

At present, under the increasing downward pressure of the global economy, the development of
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enterprises in China is facing great challenges, and how to move forward towards the goal of
high-quality development of economic development is an important practical problem faced by
enterprises. During this time, the ESG development concept provides enterprises with new pers-
pectives and potential paths to realize sustainable high-quality development. Based on this con-
cept, this study selects China’s A-share listed companies from 2013 to 2022 as the research sample,
and through empirical analysis using fixed-effects model, it explores the specific impact of ESG
performance and executive compensation incentives on corporate financial performance and its
intrinsic mechanism. The purpose of this study is to provide theoretical support and practical
guidance for enterprises to practice ESG strategies, optimize executive incentives and improve fi-
nancial performance. The results show that: 1) Although the ESG practice of listed companies in
China is still in the early stage of development and the overall performance is medium-low, im-
proving ESG performance can effectively improve corporate financial performance. 2) Executive
compensation incentives can positively regulate the process of corporate ESG performance affect-
ing corporate financial performance. The findings of this study have certain reference significance
for the government to establish and improve ESG disclosure and rating standards, and for enter-
prises to accelerate ESG practices and realize green development.
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1. 5|15

FEH) TR IR, ENPA R TT SEREH, HEsh AT S A R A A . IRBRIL R S
Ji R R I OCBEFR Y. ESG By, MEN—MEE MBS ATk S A mA BRI AR S0 55
PAAbRAE, IEH 2SR EM. A EZ G ORE. SOERIRRESD, FalRE 2018 4 A RN
MSCI #5405, MSCI Xf A lx /A7) ESG # 3k 1 ESR, Xt —D et | ESG AHSCHUNIHI E I H & 5583 .
B E AP A RE P , AR KOS S HmRANG, BOvEaRItFEIER . R
K, ESG MISCHI LA Zofs Frakfi 4, ESG BLZ UK AR E AR SE N MR RUR R, R RREE R
e 2Tk

ESG #& HIE Gt R BB m G, FIE ESG R IV G A1 52 BA 5 2 S RIS
Mo TR, ENFEEXT ESG RINW SSER L AR R B TLER, AR Mo
BT, ASCHNE Z RS8R BT TRV, IR0 T e B MU A P 2 ¢ R IR, TR
X GUREIBT ST . WFFCAS A BT B 2l A R R, IR R N, R R TH RS B
YL SHERIYE, M AR AT BRI SR AT I B 04 RIUE 24 sUSe L AT 7
BR e

2. XEKEIMSMHR/RIL
2.1. ESG M5l M543

FEISLH s, BT EZ BRI T, WiIFAEE ok, XE KR T EA A AR K
M DLTRGH | 4 T B4R AV AR AR AL 2 SR IS B (L], E T E Al 5 0] af AR DG 38 22 T 7 A 5 R AR
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Ko N TH RS BRI, A5 SABIIE, Al B S H A R FE AL B E S, B
RYREAREBI[2]. B EER ESG RS2 Al 5 R AR F @ I EZ A, &AM BT 127+
AV 5515 RIEWI I, BRASAMR AR, R G| B2 B e SR, KT Aai[3]. ML A EIRE , ESG
etttk VR RIEBYIE; WA S, CfF BTl Ses F s 4pah, Tt b 22 rE[4]. @i
SE2E A, VAR A RO SR s AR H I, WEeREAE, R RIT RS R

ESG & R AL BAEES) LT A RIBRIEAT IS A ANAE DU, M SEILA TR Ak vl K
HORJERIAESE —[5]. X R ARAPONBBH R 1 R, Bt 7 BR I 253, 30
AP TSR A R[] RAEFIZEAGH BLIE, MAF N IeB AR, M ST OET
PR B B 2 A 50 3 M 2 S 5 A BT A B[ 7] ESG RILALT 1 AVl W 58 5 TR 5%, AR RRAAE
W% 5 BUNZ B B &, HEMERTH AL R 55504 [8]. S ARZr 0 i B AT BETCIA LT P oy oK S22 R
B HAESETH AV A 5 T A ERIA R AL R EIR BT & 1 A RAEAE R I S s i R RE . B
AR B UL ZKF- B B s R Rl 58 A DU S v IR ML [9] o R, A R 2 w196 BEAR S RE % (2 i A L AR
WEATA 2 TUE, BT AR SO ERREENI[10]. R, ASCHRE A ik

H1: £k ESG RIS bW S5 BURRIEA R K &, R AF 1 ESG RIL 2 ik b 55 S I3 T

2.2. BEHMMEETIER

ETZAUREER, Ml mZE A REERE S E SR 2 T, v RS 2K kg,
i PR SRR B KA, T AS R R IR BN R K T H e D T 51 S m B S N A
FEAG Aol Kt e F () R PR 5, SRIBUIE 4 10 3 Bl A I BB i i 22 oG R . (O B BRI S
AR ZR L Atk — B LGB SRAN AN E SR HAR, 32 11 5 A 5 Al SRk [11] . ARXS TSR
B, #HAM B3 T 5 BRI QI S80H & AR I SE = X [12]. Ji4h, AR NHE A F SR
FERE AT DLy A F] A AR [13]

AFEBEEEN GO T RIS A B ESE I G K, A S BU0 THRF A & TAERE 1 ik Bolk 47
Hbr, HEMHEIA R SUINIRT. SERMEN A RREL N EZEF B, MU B T MR,
EIRZ FER A AV R S8R T AR A BEKSF [14] . BARSKUE, 8 BB e e 3t B R QIS 3 . 2T+
QUHTRE 1 A s 2278 S0 R A5G AR RI[15]. XM s L BEWE O s TR AN GliE 77, 4
AW T, TSI AT RESR R o Al A B R AL AT DA AR R B N
R Al Kzt 2 JE B2 BF S HIAT A, AT B AR B AT A o ] 7R 2 b 5 1 72 2 A AR B i)
BV = B U 2 A 3 IR R AR IR M AR [16]. BT Bk, B DL R ik

H2: w0/ B I i 15 [0 5 Al ESG 2 IS b I 45 57 3 i3 7

3. WA
3.1 HRIEFRSHIERE

AT G A A B AT, P 2013 4F % 2022 4 I THAREE A, #E m V35 47 BT /& AR AR
Bt o SFEAIEAT W0 9 55 AL B

1) BERFEAIA T 2R A AL HUR IOFEAS

2) HIEFEAT T ERl. RESRAT L BT AR LR ST 2] ;s

3) N TG AR W AR A, P RS AR B AT 0N 1% 48 R AL R .

Zoxd BIRAbEE, JLAR3) 22,540 NWLINE . A, Al ESG PRCEEKIE T 5 =TT 1R R AL AR SE
H, AE Wind $dfa 22 i ATl A HAMAR SS RO U 4 i E R 28 2 (CSMAR)HdE 2 . & 564 Excel &A%
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XA RAEA AT 7 AR AL, 5 SR A A B 5 45 R 0 25l Statal7 BAFi#EAT .
32. TEEX

1) BRIk %% 5% (ROE)

HRAE DA 2235 (ORI S0 050, AEAR SCHBRATIE A 1 W 55 Fa b o 134 B8 7= U 2 26 (ROE) 1R ol & Ak 5%
GO F B bR . NIRRT TS AR, SR A B IR 2 (ROA)HEAT R AR ME A 38, DAE— D B0 IE
SE TSR

2) fRAs . Ak ESG £HL(ESG)

ASCIRIVEAIE ESG VA FE AR Ak ESG RILHIMT & 4645, HIUF ESG VE R E] =40 M C.
CC. CCC. B. BB. BBB. A. AA. AAA LN, METEMDNT, HERTESENMME, X
ST TR, MEREIEKIKCN 1 2 9 2[17], LAk m ki ESG £IL. S, RHMIE
WEE A AABETT AR IR F5 . i XA A 7 3, FRATAS ARGt 2 A Ak (1) ESG R I,
FE TR HT A b S8R T S AE R 50 o

3) PR E: W H UG (Salary)

BN TAE RS AR 1 7 SR E B A Al B B sl ARG . Sovb, e Sl 1
NP ik R SRS, B R A SOR B E i R . X R R B TR, ReH A
KARIL,  DLEAERIE TR a6 RO S E I TAERNS, IR AL ANEE R E. 258 75
NI, A SO il A T = 44 i 7 i B e AU 4% %ot 5 Ak B s 7 e v o S M Rh [ 18]

4) A

ZxA DM STk Hr A S FU BT R A s AR B, AR SCIE U A B R BE (First) . O #E55 EL il (Indep) . £
TiHE f1(Lev). A EKE(Growth). AR (Size). Mk )FE (Soe). BLé:GlidfE /1(Ch). SRR R
(Tat) 2 i A5 B SR i AR R BT . PEAEE R . BILAi LA R Al B PR 25 [ 19150 &85 SR (1 52

BB E LR ERTTENE 1,

Table 1. Definition of variables
F1 TEEX

Bl et By £33 JER T
Bz R ROE AR EIMTRE S s
fE R A ESG ESG &I FRPEAAIE ESG LG VF R R 2R (C — AAA)R{E Y 1~9
AR Salary R T Rl AR =44 v I LAY 1 AR H
Size Al R Al s B R AR HL
Lev 17 RE SR A7 A5 S B R 8 7
Growth il AN EAEE RN — 1
‘ Indep I ML EEAEE SN
Pl Cf MeBliERe = S agle SN BN Th K (K TKES S
Tat T R R BN IR 1 8 5 7=
First AL SR R R IR FR I L 451
Soe Ak 5 EERAL EEAXRRAO
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3.3 RBNGE
NTRTLAY ESG RILE M 5 SR 1A K F, BALBIR(1):
ROE;, = a, + 4ESG;, + Y o;Controls;, + ¢, + 1, + &, 1)
N TR T IR Xt IV 55 SU0E R B S R 1 RN, AT (2):
ROE;, =a,+aESG,, +a,Salary;, +a,Salary;, *ESG,, + Y| a,Controls,  +¢, + 1, + &, (2

Horb, AR | RRAMEL t FoREEY, Y Controls, 21T I, Ui Size. Lev. Growth. Indep. Cf.
Tat. First. Soe, @ g 53 M ARANA[E 58 RS [ [ 78 24080, & A BEML IR 22 T00

4. SEUERA5E
4.1 RS REX S

4.1.1. fERMS

W2V T SR ENRR G SR . WZERPATIL, FEAM ROE °FHIME N 0.04, HK
55/ MES RN 0.341 F1-1.029, Fr#EZEN 0.168. X —HHEERY, FEARTER AN 5512 L7 5%
GUROTIHAFE R 2R, B2 BS3ER M B B2 & . £ ESG RITj1H, FEAMILK ESG
1550 4.054, FELEFT B £ BB K. HAECH 4, KNS RIRF R, X R HRE LA
1) ESG SCik kb THIR M B EAERENE, RAMEN L, &KAENS8, YA MIIE ESG HHHE
DUFERRZE S . AR, BEARF IR AAA Zidlk, Xit—D R E N AE ESG 514 &R
Wik — i, VIARORHIARA SR BT HAMEGARE, KRS O ST R AR —8, MrEA
HER.

Table 2. Descriptive statistics

2. kgt

B4 LA A w/MA HRALEL ISONIE]
ROE 22,540 0.040 —1.029 0.060 0.341
ESG 22,540 4.054 1.000 4.000 8.000

Salary 22,540 14.642 12.997 14.586 16.717

Cf 22,540 0.046 -0.164 0.044 0.246
Tat 22,540 0.592 0.026 0.497 2.604
First 22,540 0.329 0.081 0.303 0.724
Indep 22,540 0.377 0.333 0.364 0.571
Lev 22,540 0.456 0.060 0.448 0.938

Growth 22,540 0.395 ~0.740 0.126 7.991
Size 22,540 22.592 19.847 22371 27.784
Soe 22,540 0.428 0.000 0.000 1.000

4.12. XM

FEREAT Y [R50 AT AT, NIRRT R i B S B, FRAT ARG B AT T AR R g . AR IR 4 R
Y], ESG 5 ROE Z[AF/E RF M IEAHR KR, R —4 R AL ) & . il 7 3 a5,
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ESG £ 5 b Gk 2 [0 A% 230N 0.203, FHH7E 1%(1) 5 2 /K F B S BLIEAIDE, iIX it —B1EIE T ESG
TR T AR E S SR, 7 — @R F SR 7RSSR B HL. 34h, = s s
A SRAE 1% 23 M KCF FIEARDS, HAHRRECH 0.171. XEIRE, BE& I m g Bk 5t
ANV GRA AR o SR, B E X A Z R AR ARG R, IR AT MR AR AR 3G . 2
FHAbIEGARE, SaPRIL, EATZ MM RESIRFEE 05 LUF, XA 3R 72 EIL P )
AT REtE o [RIRT, X Sedssihl AR B SRR A B 2 RIS AE A O, DT IE S 1 48 il A8 Sk 8 1 & B A

Table 3. Correlation analysis

3. XS

ROE ESG Salary Cf Tat First Indep Lev Growth Size Soe
ROE 1
ESG 0.203™ 1

Salary  0.1717" 0.2257 1

Ccf 0.265""  0.0957" 0.1427" 1

Tat 0.0977"  -0.003 0.0777" 0.130" 1

First 0.140™ 0122 -0.043™" 0.103™" 0.076™" 1

Indep  —0.025"" 0.061"" -0.011" -0.008 -0.017" 0.036"" 1

Lev  -0.188"" -0.025"" 0.1477" -0.153"" 0.083™ 0.064™"  0.001 1

Growth  0.035™" -0.000 -0.048"" -0.095" -0.145"" 0.018”™" 0.010 0.067"" 1

Size 0.143™  0.310™ 0508™ 0.069™" -0.030"" 0.221™" 0012 04997 -0015" 1

Soe 0.012° 0.122"" -0.018™" -0.015" 0.0407" 0.288"" —0.037" 0.2547" 0.0447 03077 1

E: p<0.01, "p<0.05 p<0.1.

4.2. B354

FERNVAS T2 8/, SEIEHAT T Hausman #6536, 45 R 8w~ p N 0, HMLIEL R, MiE e
RNAERY . BS, FETIX B, FRATEAT TIRAMENAS T, DIRALREZ MR, RIEE 4 Fm
FI(V)&ERER, )l ESG RILESG)HIHIH R ECH 0.006, HAE 1% B EMEAF FEBIEMHK KR, X
—RIEH, il ESG RIRITHA B T T %5 SU80K T, WITHIE T8k 1 Ba k. ek,
T)rgE Rtk —0 BoR, b E S BB (Salary) 5 4k ESG FRIL(ESG) A2 H.1i (Salary*ESG) RN
0.004. 5 [R5 VI %5 S 30(ROE)TE 5% & 2 /K F L IEA S, IEBH T RS HOAEAE, B i
Wb IE R Al ESG RBLFL M LIV & SO R, S5 S H2 HIfT.

Table 4. Regression table

4. BE)3AE
) 2 3)
ROE ROE Byt e
ESG 0.006™" -0.056" 0.002"™"
(3.60) (-1.91) (4.40)
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ESG*Salary 0.004™
(2.10)
Salary 0.014
(1.55)
cf 0.342"" 0.335™" 0.170™"
(12.29) (12.14) (16.17)
Tat 0.084™" 0.078™" 0.038™"
(7.83) (7.35) (10.59)
First 0.1317" 0.137" 0.058™"
(5.01) (5.29) (6.09)
Lev —0.456"" —0.449™" -0.189™"
(-22.12) (-21.85) (—28.94)
Growth 0.014™ 0.015™ 0.005™"
(11.28) (11.56) (11.24)
Indep -0.031 -0.019 -0.022
(—0.87) (—0.55) (-1.59)
Size 0.057"" 0.048™" 0.022™"
(13.11) (10.64) (14.56)
Soe -0.021" -0.020" -0.009"™
(-1.92) (—1.87) (—2.33)
Constant -1.155"" -1.175"" -0.441""
(-11.70) (—7.44) (—12.66)
Observations 22,540 22,540 22,540
Adjusted R-squared 0.299 0.303 0.430
Firm FE YES YES YES
Year FE YES YES YES

“p<0.01, “p<0.05 “p<0.1,

4.3, FREMRIE

N TR TSR R AR, A SO PR BT VIR, JERA AR R TR
IrHTe B SORF B W s R (RO i A W S5 SRR AR &, M EE T AR A s O L . SR
eI, FATIER 7RI R (ROAVE NAREE A &, IX —fabn N AR N AR A A
SEONA T B S. Wdk 4 BFIEB) s, Rk ESG RIL(ESG) 5 LA AL 45 51 (ROA) - [A] ) ]
JHARHCN 0.002, HAE 1%H) MR ERIEMG. BB T iR, 45 RIKREW RIFH ESG
RIS A RIS AW S E5R T, HE VAT I R AZ S EOR R M A B4 A2 . I,
KR FE AW ROARE .
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5. &R 5EW

AL 2254 5 bW 2013~2022 SRR AREA, BEFT ESG RINT IV 55 S8 (1) e B i
Fr e b R E R, B R 458 $RTF ESG RHUAT DA MOt R T LI 55 SRk, R,
Fr B h AT LA IE [ S Al ESG R B M ALV 55 SR R

BT BREEWw, ASCREITE: © BUFR YN ESG 15 B FEHI B 1568 54, FFSEmhxy
AV REAT A I MR S 2 . TEBUR A SCBHMRAIEARE T T, B Esh AT & RSt R B
A&, BRSNS ESG (58 RN, BURFR X ESG RIS HAS B9 G ks T
AN FRRNIE RIS, DAL 4k SR R4 R 4P ESG skitk. Xt TilLE ESG RMELL L FE LB EIH L H
RIMAERIANY, BCE TS B ARG BT N A, BURFR. 2445 T 7 I AL S i,  CA4Edr T
YRR Y RT3 5 AR o S SRR R4 i, BURT Re B8 HES) AL 7E ESG SUFLE 0, ST FE Kk JE .
@ N TE I TIAE G 1) ESG RIL, AN B4Rt T RES R R HLE 15 A o fEIE R 205 1 FIRT,
BENE EOR R R IR, @R AT . BRI E, NSO TSI SR T, IR A F
EH AT, RN EATA S THE, SEIRTRESER R . RAXAE, oA RETE M T R R I % I
OB HIAT, KT IR EHFR. @ MR E—E AT HY) S8 AT 0 B U SR s 1k R . TENIA &
WU 7 BB RGES s E R R UK = AR R TR I T B3 HORGE R AR . TR,
AV D EERT S EU LR EAT IE B, BAERRCARBE A . fEmnia B A%,  [RI ORI 1 LAE
Pl o B X AR RIS, W] DAk B OR = B R T L GO AT S 2 85 B g, ki S A
WA R S . X — SRS ACH Bh O YR B, B R Sy il P 28 R i B IR S Al
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