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Analysis of the Literature in the Field of Top-notch Innovative Talent Training from 2014 to 2024 Us-
ing CiteSpace Software. The results show that the number of papers published in this field shows an
overall upward trend, and the number of papers published in the past two years has increased signif-
icantly. The depth and breadth of literature research conducted by researchers are limited, and re-
search institutions tend to operate independently. Those with high keyword frequency and centrality
greater than or equal to 0.1 include training mode, innovative talents, teaching reform and top-notch
talents; the research content includes 8 fields, such as talent training, training mode, and innovation,
and the research fields are relatively concentrated. Current research hotspots include basic disci-
plines, teaching reform, and new engineering. The research theme has gone through the initial stage
of research, the stage of opening up and expansion, and the stage of comprehensive development. In
the future, the field of cultivating top-notch innovative talents should strengthen the collaboration
and communication between researchers and institutions, and pay attention to how to cultivate top-
notch innovative talents through intelligent technology. At the same time, colleges and universities
should earnestly improve the quality of training top-notch innovative talents.
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Figure 1. Time distribution diagram of research results of top-notch innovative talents training
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Figure 2. Collaborative co-occurrence network graph of core authors
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Figure 3. Distribution of publishing organizations in the field of top-notch innovative talents training
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Figure 4. Key words co-occurrence map of top-notch innovative talents training
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Figure 5. Cluster map of key words for top-notch innovative talents training
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Figure 6. Keyword emergence mapping
& 6. KBIARIEL

5.2. KEFIRRAREZ I
T ] 24 AR T 1 A2 o 1 41 2 SRS 0 1 SR I 2 B FLSCHR I S 58 (8 AR [11] . R T Il SR B 2% 2R 2K

DOI: 10.12677/0rf.2024.146544 432 BE 51


https://doi.org/10.12677/orf.2024.146544

TR, %

N E) 8 B2 S AT AT, EDW R s A B S AR [12] o @ BT ] 7, SRSB4 B 3R 7 RE % )
43 NI RAIUERY BE(2014~2015 4E). H B0 EH B (2016~2020 4F) K% 4T R M BL (2021 £ E 4. 7EWF7
WILEM B, W F02 3 2 VR R e N A R 7. i St (B N B AR IR AR BB A A 55 75 16 A Rtk AT
T RGBS 0N, BB 2R IR, IR A 2 ek Kk B [13]. FEE RIS AIH
ANABEFRIARWIIFIE, W FAIEGE ) 7 R R B, B BRI A A B R RS
TE[E TR SR RS RO AN A B IR B RN 4T, B2 3 [ 1 S 08 MR R 2 37 DA 75 B i)
BNA RGO BRI LS, FTRAREE 2, (REEAIRMZ oA 5008 FRS, BURIRR = EHHR
MR AA B TR R, T2 A R Se R BB GE f1[14]. AR RENE, TXEE. BHEmE =42F
BB S o p e o S5 5 R B2 78 43 4298 AR PRI SR I3 77, 4 i B R R L3 i N85 37 1 72
[ A 2t R SR L R AR O AME LS, TR E SRS T, BE 2 EE AN, NS
B MZ Iui s o) 5 R R [15]

#0 NA 3R

- #1 BBt
AREE o
_wAs o R 3
= 5 #2 Q%
—wk
e wr sim
% B iz o
. #3 BUHTAA
B A e
e iF i o oz
- 2 #4 B
% 3
= e * S @
ik N rHnE s
aone Wb TH e *: S Tim
s Y [ pe wdh o wmEy O WEEE G
i) ~
L o = #6 TR
i
Wne ik, ta 2xpn
e i hmts  weEs  wREY ww e 24
*xn * T i o g i
e wrh, Sty
Whier s T R e L

Figure 7. Keyword clustering timeline map
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