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Abstract

Based on the emotional event theory, this article selects knowledge hiding as the mediating variable
and team psychological safety as the moderating variable to explore the impact of exploitative lead-
ership on team innovation performance. Through a paired survey of 70 team leaders and 287 employ-
ees in software and new material development industries, it was found that exploitative leadership
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negatively affects team innovation performance. Knowledge hiding plays a partial mediating role be-
tween exploitative leadership and team innovation performance. Team psychological safety plays a
moderating role between exploitative leadership and team innovation performance. This article sup-
plements the research on the relationship between exploitative leadership and team innovation per-
formance, which can provide a reference for companies to avoid reducing team innovation perfor-
mance due to exploitative leadership in their actual management.
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2L PRI A BT A P RIS R R R, He (R SCH ER AU QT JUHE A A A B
AR BT SO e TR AL 538 VR B TT I BT A 1] 45052 BE A HIBA A L, 4005 35 (1 5 3807 ORI T B
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KVE. AT TTIRORAE LA IR 1 ) ) R Q505 00 e TR B IE [ 52 [10], (ERXS T RN 1 &
SR JE SR BATIT . RN, AWK, ARG A SR BN, L AT BA G5 4 5 5,
XTI BABIHT SR s g R . SRR S, AR, RS RRIN R R
AAHOR BE P AL ST MR, R X8 Wb T A B0 E RBELAG . TR SR BSR40 (KR M JE L 63 T
(s 28 AL L AR RR BGBAT O, TR, RIS 8] B R R BB A 1 141 A 8] g AS A DL R A LBk =,
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2. EREHSHRRIZ
2.1. HHBRSSEBIFEE

FIHIRL RSB I IEIN 03 THES . AT 385257 DURRINEAT R BER B S A28 9 2 [3].
TERRFEEIR Y, TAER AT 20T Dol TAE SR g, M0 AL AR A A R 45 3L DRE B
TR TAEAT N RS

ARSI, RIHIB T 2 S i 2 m B A BB 518 TS A EAT ke — Rl U R IR, &
X 53 TAE AR OGO R 2 5 AT R B A B BRI [12], 18 Ha S L 40t A2 — b B G 2 i
RIRAT . o, RIHIGTRIRE 2R B TAESCR “IRIE” b B CRIBER, i gHess R
Gy ik BN B B3 7 AEAN 22 A J, S AV A (0 17 45 2 S BB AR B3 AN S 73 5 B LRI B8 [13]) AN ) HL 2t AT 61
EE AR PN LESIHLIL4], 110 AR B3 AR R R A O 2 B2 0 53 A AR AR A LR A 7 Y AT 3 35
HIBNEEAR G R R R, FIHI B8 2 AE 5 B TAEE S A H R R TR, 4500 Tk KITAEE
D19 HAG G TR IE B B L RERINL &, T KA e 0 2 38 1 P BA sk B3 (40156 46 6 2 - 52 i L 8137 e
[15], FEMRFEM TARR A{EC, MM ILEIH AT N[16], IR B AT 2 LA fE T )T B AR AT e 2
SN B B e 2 BHT R e Ba s RIHIRATT 25 B AN E B N BRI TR, 35
TR BB K 1 M HISC R o BRI ABIHT B E AT, 1R HI R TT W E 58 7 IX A ELE, BB
WA EAEEBIROR, A M EARAS R A T HAEE ZREE, BB R 2 ) TR A
AA AR BN E bR, H199 7 BIBARI SRR fh . XTI I 3 2 BERS W B ARI B3 5% B A
EHER TR, SRS S ] T BA SR B BT R R BB SR, R B AT UM, ANA T
PAEBIFT SIS . 25 L, ASCHREH BU MR

HL: 2R 40 5 17 500 [ A BT 51

2.2. ERRRGERI P ER

RVR BRI RE SR AL T A TR (RS 16 03 SR I O BRI s B A AT O, T B
BEOAN A2 2 [17] 0 RIR RO 3 A7 7E AL, BB 53 28 5 32 B AT N sz i 7~ A X AT, B
FERIRETA A, FITRFE R — ROt R0 BLRAT B E AT N[L7], IXMAT 9 2 3 BB AR BT,
il BN SR [18], FH BN BB SRS EIRAG & 5 AT 20 ISR A, BT DO AR AE B A IR AR 7T RE 2 32 141 A
RGBSR 5 A BRSO TAR T 2 51K 5 LA R R BN H i b= B AR AT 9. %
T, ASCIONRIEIRATT 2 T BUA TRRFSGER, 10 RRFSGERAT 9 SOR ATy — R i IS 0] B BB &5t
ORI AP

B, USRI 2 TARBE HF HIBUR SRR, T B 5 59 2 MU B RE, H
WAt 53 76 38 32 R Bl J5 AN RE ELIEEXT TS AT IR, RAER AR 2 e 0o b, Jm SR8 I R B AR AT ok
HoR B 5 SIS . T H A RE R BT, BIAR B 2 B RR BT RIE R, W
KA COARERSZ IR E P AL R R, 82 A DA B 03 th 2 I B T ELEA R, e T SR S e P
IRFRREEAT A SUEHE 2 UG R AT R R R . K, REI U 52 2 LB CRORIEE ety T SEit
RIFRLAAT A2k R T As B 5 SR 23 7 ik, S1A R T RMBAAMEAE, T 5 AR B EU I,
S T OR B SRR A SR DA BT LR P RIHI[19], 18 B ARG IEBTIIAT s FRBSGEE A 5
R, PRI T BA S 53 5 5y 7 AR R R AT o

RN B 20 AT BA QBT S8 AR SR . e, RRFRGEAT N AR B BA K 52 2 [R5 4R, 22X
BN M R AR [20], F B BIME R At 2 BELAS AT A B0 15 B A% 38, P e S B BRI B = 2 il
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TEAIAERE, SRR 2> 1010 3T B ARE AR D T RV AE R [22], I BARS R Te iR B S5 B AL, G
TR S ) REUAE DA 21 RIS A o 57k, P BA B B AR e TRk AT BEAR AT A BB 53 43 Es
AR AT B i
H2: IR R I 20T 5 B EH Sz [ AR .

2.3. AIBVLEREHBETER

P BN 2 22 e i — e AT DA B A SR R R A5 A 2R, B T RO AR B A . AL B B A A5G0,
RAE SRy, FEBIBA N ERBEAT NBR B K 22 4 [23] 0 7ERA b B2 A HIBA L, B AT A B
fEAE. HEIFSCOLML, BIBCSCHEHRA L RS RE BTl MEE A SLRIEA R E L
[24], FE3XFP BN, AR SN BLEHAT NSRRI, AR Z TR B i O RR SR S, I B 2
(8] PR 5% 28 2 SR, I A S Ao L 22 4 o o (8 3R ) L 4003 14 S o ' L A5 2 i KRR BE K P A1, AT 92>
X BABI T SR . B e, I RLATS: F 5 EU B 4 2 A LT A ok 57 1R S5l 5 T A A4S B 2 i s
H 7 2 B BAE R T A N AE SIS AL T DUt 2 75 2 S, DTS [ BA (0 BB SUSAN 7 5 52 21 HI R 45
A PR Ve etz AT E 37 N =i N N TR i S 61512 1 NE AR N L R
FECAAE A BN A i LT P B P S AHEE T 6 i B 1] IR AR AR AT Dy 1E & 380 [ A B3 7 () B D 3R
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HIBN BB ST i, 2 TGS SR 2R 4505 AT RERRIAS 11 A R DA TRI SR AR B R OL T, et ZACT 1) [ BA G B 22 4
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Figure 1. Theoretical model
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3. fAREIT
3.1 HiElsR

ABEFEEL 7ok B B S BN X B R BRI R S AR AR A AT 70 ANHTBAE 70 A245
55 287 MR AT IRA, SRHUZR BN T AR LS A 15 ST B S e . RS 2 6T A BB
SURHAT VRN, BB 526 R B4 S AR BRGE FBOER 22 A TR o SRl [l I BA ST S W) 46 70 4
BB 53 6] 45 300 171, 5B o 2k il 46 J O B A RATRA 80 5 01 45 70 1, A6 2B AR 1) 5 287 4, i) 35 it
% 95.7%.

Gt HAERY, SISFEAT, BEG 53%, ikl 47%. FE 31~40 Z 1115 10.5%, 40 % LA 15
89.5%. ASEIAHI Y 57.9%, WA K L B2 42.1%. B\ TAERAIZE 3~5 4E1( & 5%, 6~9 4E[)
15 35%, 10 4E & P L1 5 60%. K AREA R, B4 5 49.67%, Lotk b 50.33%. sE#Y 21~30 2115 47.67%
31~40 % 1) 15 36.67%, 40 % J UL ¥ 15.67%. &R LN HI &7 18%, AFHA 4 53.67, WK
PLE 5 28.33%. HBAA TAERAE LN 6.67%, 1~2 4105 21.33%, 3~5 £ 34.67%, 6~9
I 32%, 10 4R LA I 5.33%.

32. TEME

AHIE T 1) AR B YR B AR RR, RIS B EE - R R A R G 1 . A
D& W B R A Likerts fiiH4y, 1~5 RoRM “SEEANINET B “5824NFA” .

FIHI R AT 12 B &R Schmid 45(2019) Frdm il &4 . A4E “ A/t 53 TR ik B4 N H b
F—FFBL” 45 15 M8, b3 Cronbach’s a Z%04 0.950.

HRRRE: 1A BRI SR Connelly 55(2012)Frdmiil &%, M4 “RSBAERIMEXTEE” &
12 M., & Cronbach’s o &304 0.947.

A C B 22 4 2R B I B R SR BRAE A (2000) fiTdm il 2 . 45 [ BA P R0 LB AT 25
16 M. &R Cronbach’s a £%04 0.950.

HABIH 30 %2R E R Lovelace Z5(2011) il 3k . A “ AN TIERIGIHFEER
7 A 4N, JEE K Cronbach’s a R%N 0.821,

AW FCIEIER . Fh . ZEE TR BN TAER A/ il AR & .

4. SIS RIZKRLE
4.1. HEFZRERE

AWK Harman BLEE R e 7 20l 77 Z R R W R R R SAAE R 2, 45 R SoREIRIUR:
THEN 4 FIEOLT, SE— NI ARREEE N 36.913 (VT 40%), It LAV AN 7™ B R 3 [ 75 V2 A 222 1 i
4.2. BEEF O

AW FAEH AMOS 28.0 HEATIRUETE K770 4, AR#E 2 1, PUP 4 (/df = 1.289, TLI = 0.967, IFI =
0.969, CFl = 0.969, RMSEA = 0.032) 4L A& FE AR, T LA &AL S BT X 53 B .

Table 1. Confirmatory factor analysis
= 1 WEMREF S

i Bicl 2df TLI IFI CFI RMSEA
M1: F1+F2 +F3 + F4 4.100 0.648 0.665 0.663 0.104

DOI: 10.12677/0rf.2024.146511 52 BE 51


https://doi.org/10.12677/orf.2024.146511

L, &L

M2: F1,F2 + F3 + F4 3.862 0.675 0.691 0.690 0.100
M3: F1, F2 + F3, F4 3.683 0.696 0.711 0.710 0.097
M4: F1,F2,F3, F4 1.289 0.967 0.969 0.969 0.032

vE: N=287, F1= RIHIBMS, F2= HHHFEREL, F3= HIPAOEE%Z4, F4= FIAGIHSR

4.3. EI\EBHERE

A SCEE AR IR L A O rwgs AL PIAISE R AL ICC (L)AT ICC (2K HF M4 G . FIB OB 24 5
NG SR B R A 5, FINIALST S rg=0.965, 1CC (1)=0.192, ICC(2)=0.813; HpALr
22 42 rwg = 0.905, ICC (1) = 0.140, ICC (2) = 0.784; HHPABIHFT SR rwg = 0.762, ICC (1) = 0.190,
ICC(2) = 0.884 43 £ T A bnitE. DAL, W LK DL AR B 45 SRR A B HIBUE IR

4.4, RS XA

¢ 2 WoRH SR EIIME L AREZEFIAR O R E . F 2 T DL Y, R4S 5 AR R (r = 0.947,
p <0.01), HBAAE 834 (r = —0.750, p < 0.01) 2 AH G KN RS B BAA#T 8334 (r = —0.766, p < 0.01) & 3%
.

Table 2. Mean, standard deviation and correlation matrix of variables

2 TEMHE. EEFEXER

Mean SD 1 2 3 4 5 6 7 8
=]
1 #E5 1.50 0.501 1
2k 1.68 0.725  0.074 1
3XHEMRE 1.70  0.608  0.007  0.024 1
4 FBA PY AR ] 3.08 1.007  0.055 0.798™  0.023 1
5 HIH B 377 0988 0049 -0.013 -0.058 -0.013 1 0.947"
Zi]YN=T)
6 I il 1 4 3.77 0.938  0.060 -0.008 -0.018 —0.013 1
7 BN B 22 4 212 0861 -0.027 -0.013 0068 0.021 -0.360™ -0.333" 1
8 HIB G Hr 5i% 2.17 0.866  0.013 -0.003 0.092 —0.053 -0.766™ -0.750" -0.057 1

FE: N=287, “#5p<001, “Fo5p<0.05.

4.5, {RigILe

AR Z RNV 3 M 7 AT B AG 58, e EUCE A RS 2O FE AN B B Y AR R TR
HilAr g, HARFEIFZERINE 3 .

YT ERNATIS . B 3 AIAN, RIHIBLA T 5 BN GRS (8 4, p=-0.754, p<0.01)EF
TG, B HL BOL. HREHTES E R A SO . S5 —20, X 3 284 4005 5 0 iR B g ik A 7 A6 56 (%
A2, B=0.947, p<0.01), FHIFIHIBILT E3E E MR ERRREG 26 20, ERNEAES R ]
H 40 5 5 R B, BRI A BRI S A E (B8 5, = —0.275, p <0.05), FRUILEHFEATIHER
I A VERT G, 3 I B80S 0T A G5B S8 i s 75 AR S5, [RIASE, iR B ssint (41 BA G B S Rt
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HREW SR 5, p=-0.506, p<0.01), XidB7ERIHIAA S5 HBAAIE Sk (8], KR FEgER
EEN TP ER, H2 f58I3CRE . S5 T IR RN RS0 o« ASHIF 56 6) 311 L4505 5 (A1 A0 B 22 4
HEATFRUEACAL R, R AL AR 30 1 24 4005 5 AT A0 B 22 4 (1) SR AR A2 LI o
Ak BB IMAFI Y RAR S5 F O EE 22 4 8 =D RS UM B AR, SRR, T H
TS 2 50 A DA BB S (B 7, B = —0.102, p < 0.01), B A1 BACBE 22 45175 T I HI Y45 S 5 (4] BA B
WEUZ MR R, Btk H3 1521508

Table 3. Hierarchical regression analysis

F* 3. BREVASHH

S BRI oI\ F2E

ZE

MEEHE
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THE R
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Figure 2. The moderating role of team psychological safety between exploitative leadership and team innova-

tion performance
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N T NN SR B B B 22 A N R T RN, AHIE ST 4] 1 A BN B 22 e A R ) Y 4503 5 [T A B3
GURC IR E RO 2), a2 arkn, AR TR LB 22 4T 5, e BB BE 22 41 55 1 K0 H)
BT T BN QB SO ST R, H B AS B SR

5. MiR&GR5iTie
5.1. HR&GR

AW EZAFRILUR G50 1) RIHIRGET LA R B RO SRR 0 R s 4 0F H & i
Wi B A 2 (R FME SR R, AT S BB GBI SR80 T o 2) I L4005 5 1 DA B8 5 A 1R A 1 FH 26 & T 1A
AL R BT A FE 2 A I SE L. 3) BN BR 22 4 M5 1 RIHI R4S 5 BIA B S 2 IR R R e
VAN B 22 4 (TR v, B3 A0 PR AT T 4003 4 30 B B o P2 2 BE AN 52 B2, DT 1 55 50 ) 28 4 e
PRI GATR

5.2. P TTEL
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PRIT T BA AN RIRE E [ BN o B 22 4 14 A1 A T X 50 1 20 00 I PO AN ) S 2, ey P BA o B 22 4 2 I 555K
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53 EEER
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