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Abstract

The Chinese version of the nearly perfectionist scale and the university students’ employment
competence scale were used to investigate 161 college students. By using IBM SPSS22.0 statistical
software for descriptive statistics, factor analysis, variance analysis, correlation analysis, regres-
sion analysis and other statistical methods, it is concluded that perfectionism and college students’
employment competence have significant correlation. Among them, positive perfectionism is posi-
tively correlated with college students’ employment competence, while negative perfectionism is
negatively correlated with college students’ employment competence.
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Figure 1. McClelland's iceberg model
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Figure 2. Richard Boyatez’s onion model
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Figure 3. Perfectionism-employment competency model
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Table 1. Descriptive statistics

=1 Rt gt R

N H/ME RKE SFHE v 22
Geik Bkt it vkt et vkl it vkt it vkl
TR e T L 121 1.20 7.00 3.9496 1.02243
Btk E X 121 2.50 6.63 4.6715 0.72603
ERFEXL 121 2.06 6.61 4.2704 0.81460
ol AT 121 1.85 5.00 3.6426 0.50414
HHHIN 121

6.3. ETEEAOZFENERSH

PRSI N B AR, LA5E 36 3 SOPIAE L S B 58 58 3 SOMUBE AT J1 o RS AT SO AE A T h
SERATH, WA 2, VERITESESE T SR B BRI 58 38 3 3 AR /) B Z R A B2 (p > 0.05).

Table 2. Independent sample test
2. AIHEAREE

Levene ()48 5 20H 2511 EEPIME R TARSE Y ¢ R
F T e LAe ST
FEFR TN KRS 4 0.238 0.937 0.350
T sEEE X R FAHAEAL S 4 0.033 1233 0.220
R TEEE X R FAHAEAL S 4 0.142 0.200 0.841
B AT KIS 75 0.228 1.671 0.097

PRl o B A, BLSE 3R 3 SO AE R S B 58 58 3 SCRMUE AT 1 N RS B AT SO AE A T R
ZERATH, WA 3, T AETeSe T SCNYERE SRR e L 3w EAE /) B ER AR Z (P > 0.05). H
I AR 7 KB, SORHAEAR 58 5% 1 SUE 7 PLRARR 58 3% 1 U A 5 56 2 SO JEE K45 23 22 iy T 2
BHE,

Table 3. Independent sample test
e 3. ARG

Levene (178 53 UM 2011 B IME RE TAH AR ¢ T

F T A ETeLe))
FEHRFE N K FIAR S5 S 4 0.498 -0.308 0.759
THRTESEFE X K AR S5 S 4 0.463 -0.381 0.704
U 5EEE L K FAR S5 S 4 0.082 -0.107 0.915
ol AT A K FHARSEAS S 4 0.135 -1.609 0.110

PR IR Oy B AR B, Lh5E 36 3 SCPIAE P2 S B AR 58 36 2 SO AT )3 o (R AR B AT SRS AE A T AR 56
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ST, WA 4, AR 58 9 1 SOPTAERE B SE S E 3. IR B E R AR E (p > 0.05).

Table 4. Independent sample test
4. THIHERGE

Levene ({748 540 45 BEXSP R R AR SRR ¢ T

F T 22 RN
e LK K AH A 7 A 0.512 0.491 0.624
ML SRESE'E K FHIAR S5 S 4 0.005 0.506 0.614
A3 E X K AR A 6.324 0.350 0.727
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6.4. HXHh

AR B 2 1) A7 AR I A (H SOAN RE ELIG MR BR2R SC R MR I, PRAR BB FO X AP R ROV R K &R . R
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Table 5. Independent sample test

= 5. XD
TH MR FESE L AU SRE R ol EAT 77 FEEFE X
(Pearson) A 3 1 0.646" —0.094 0.953"
THMTEREF
235 O 0.000 0.000%* 0.000%*
(Pearson) A 3¢ 0.646™ 1 0231 0.847"
R TEREF X ,
235 O 0.000 0.000%* 0.000%*
(Pearson)#H 5% —-0.094 0.231" 1 0.260
AR 7
235 O 0.001 0.001 0.001
(Pearson) A5 0.953" 0.847" 0.260 1
FEFEE L
235 O 0.000 0.000 0.001

**FICPEEAE 0.01 b5
* AR PEAE 0.05 b 2N

1) 583 F L EHOV A ) B B E K (p < 0.05). 583k T G HOVIEAE /7 535 IEAHSG, AR RE0h 0.26,
IEE] 0.01 BEFHAKFE.

2) MM SEsE T S HOV AT J B E MR (p < 0.05). HiBIRsEsE X X ST B IEH%,
KRN 0.231, 1EF] 0.01 BFEAHKAKF.

3) WM ESEE S FOIEE S R EE MR < 0.05). HAiEHsESE T ST ) B2 S %,
FE R ECN-0.094, IEKF] 0.01 KA

DA EFHSR TR I T 58 36 3 U YEE S AT DA TEA R R, N — D 50 AR R A 00 R4
7 K.

6.5. B354
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AR 5835 F SON AR &, Sl AT T8k /K oy AR AT B 00 . 53R EoR, WLk 6, BUR
56 56 T SO MY A A B4R KT B (8] U9 7 R 42 25 (F = 56.658, p <0.001), BRI A AR RY 58 35 32 SO mioll ik
1EJIEEAR K (1 B VA 5 FE UL 5 R o AR 5 36 32 U RN HE R BOG B p B AT, B 5636 3 L
8 S 2 TR Agf MV oA ) AR K (p < 0.001), A, B 56 56 3 SORT sl Ml oA g B A4 K ST S 35 I [ F3001
YER(B=0.231,p < 0.001).

Table 6. Coefficient

3+ 6. RY
bR RS FruEft 2% ek Mgt vkt
R — T 2D
B PR AR Beta fuE VIF
(%0 02.894 0.293 9.886 0.000
BWsEEE L 0.160 0.062 0.231 2.585 0.000™ 0.19 56.658

a. NARH: B IEAE )

DA MR SESE T SO AR &, Sl AT 8RR N AR AT B0 i . 53R EoR, Wk 7, Tk
5855 3 SUR ML A AR K (1A 5 RE 35 (F = 16.72, p < 0.001), R BR 56 35 32 SO sk i
1FJTEEAR K (1 B U2 5 FE UL 5 R o T 56 36 32 U RN AE R BO B p B AT, TH AR 5636 3
8 A 2 TR 2 g MV A ) B AR (p < 0.001), (A, Y AR 56 38 3 SO MU oA 7 B8 A K ST S 3 A7 1 T3
TAE (B =—0.094, p <0.001).

Table 7. Coefficient
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A T BEEP
B FrRAER IR Beta 2 VIF
G 3.825 0.184 20.841 0.000
W FEFRE X -0.046 0.045 -0.094 -1.028 0.000" 0.060 16.72
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1T 7 BARACHRYS, B BEAT 2 4EFEIRANIRTE, AR DR 58 56 1 UM AN B2 5 K2 AL il A
JIh4EE . BERETEES BOLEES . RAEERES . BMLREE. MER TR0

SE 3k
[1] Hewitt, P.L. and Flett, G.L. (1991) Dimensions of Perfectionism in Unipolar Depression. Journal of Abnormal Psy-
chology, 100, 98. https://doi.org/10.1037/0021-843X.100.1.98

[2] Slaney, R.B., Rice, K.G. and Mobley, M. (2001) The Revised Almost Perfect Scale. Measurement & Evaluation in
Counseling & Development, 34, 130-145.

[3] Newman, F.M. (1992) Student Engagement and Achievement in American Secondary School. Teachers, New York.

[4] Connell, J.P. (1990) Context, Self, and Action: A Motivational Analysis of Self-System Processes across the Life-Span.
In: Cicchetti, D., Ed., The Self in Transition: Infancy to Childhood, University of Chicago Press, Chicago.

[5]1 MW, BEH, skFKE, & EFEEERBITRAPS-R)KF BT LS AR, 2007, 52): 139-144.
[6] WrEMg. R¥PATEET N P ARMERS FERAN IR R A[D]: (02208 30]. K& R, 2017.
[7] . KA AT 5% TAES MR 7 [D]: (W42 A0ie 30]. KB P4 K, 2018.

[8] FhfiGh. KRFAEMTEERE L B BFrE . A RE NS 550 AL 19 9¢ R [D]: [W L2470 3], HFre: W

FRIMYE K, 2010.
[91 RFF. KA E R HE TS5 A AR R [D]: [ 20 5], B SR IiiTE KA, 2000.
[10] PN, MaEA:, 8. REFEAEGDIEAE T IREHIE 552 A 842 (0], HE Sk, 2010(10): 15-16.
[11] JUAG, W%kl =T AT IR AL 0 oK 2 A AR AR e D). e B BRA 72, 2007(10): 139-140.

DOI: 10.12677/5a.2019.82033 295 Gt 5 3


https://doi.org/10.12677/sa.2019.82033
https://doi.org/10.1037/0021-843X.100.1.98

Hans Xh
PR R R

1. FTJFFAM T http:/kns.cnki.net/kns/brief/result.aspx?dbPrefix=WWJD
N FIRHERRE: [ISSN], FAMIFI ISSN: 2325-2251, RIA& i
2. FTHFHIM B T http:/cnki.net/
Ao« BRSCHEREE” BEN, BIANSCEbRE, BRI

hEE S http://www.hanspub.org/Submission.aspx

HAFIHRAE : sa@hanspub.org



http://kns.cnki.net/kns/brief/result.aspx?dbPrefix=WWJD
http://cnki.net/
http://www.hanspub.org/Submission.aspx
mailto:sa@hanspub.org

	Research into the Influence of Perfectionism on University Students’ Employment Competence
	Abstract
	Keywords
	完美主义对大学生就业胜任力的影响研究
	摘  要
	关键词
	1. 引言
	2. 研究方法
	3. 文献回顾
	4. 研究设计
	5. 模型构建
	6. 实证分析
	6.1. 数据分析
	6.2. 描述性统计分析
	6.3. 各变量人口学特征的差异分析
	6.4. 相关分析
	6.5. 回归分析

	7. 研究总结
	7.1. 研究结论
	7.2. 研究不足
	7.3. 研究展望

	参考文献

