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Abstract

The improvement of education cannot be separated from teachers, but the improvement of teach-
er quality needs to improve the professional attraction of teachers. Based on the problems existing
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in the current teaching profession, the information and data obtained are analyzed and processed by
using questionnaire and Excel through a questionnaire survey of middle school teachers and
prospective teachers as well as searching relevant information on the Internet, and the conclusion
was drawn that the ratio of male and female teachers in Hunan Province is unbalanced, the de-
velopment of urban and rural education is unbalanced, the loss of rural teachers is serious, and
the teaching profession is not attractive enough. Based on this, this paper analyzes the necessity of
improving teacher occupation attraction and puts forward relevant suggestions to promote teacher
occupation development: improve the education system, safeguard the rights and interests of
teachers, improve the treatment of teachers, enhance the social status of teachers, and strengthen
the threshold of teacher selection.
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Figure 1. Male/female ratio of teachers in service
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Figure 2. Work location of in-service teachers
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Figure 3. Salary of In-service Teachers (Yuan/Month)
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Figure 4. Professional titles of in-service teachers
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Figure 5. What rights and interests the in-service teachers have enjoyed
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Figure 6. The teaching facilities of the schools where the serving teachers work
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Figure 7. Which national policies have the in-service teachers enjoyed
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Figure 8. The problems encountered by in-service teachers in teaching
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Figure 9. Whether the prospective teacher has received professional teacher training
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Figure 10. Difficulty of obtaining teacher certification
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Figure 11. Problems that prospective teachers will encounter in their upcoming teaching career
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Figure 12. Future competitive pressure of prospective teachers
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