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Abstract

This article analyzes the employment willingness of contemporary youth groups through a ques-
tionnaire survey. Through structural equation modeling analysis, it has been found that there are
mainly five factors that affect the employment willingness of contemporary youth: individual cha-
racteristics, other factors, family factors, regional factors, and social factors. Therefore, it is ne-
cessary to broaden employment opportunities, strengthen job information dissemination, deepen
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school enterprise cooperation, strengthen employment guidance, and increase internship oppor-
tunities.
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Figure 1. Gender ratio
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Figure 2. The proportion of only children
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Figure 3. Grade ratio
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Figure 5. Life philosophy
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Table 1. Frequency table of employment situation opinions
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EA s I S T 43 E. (%) RitH (%)
T3 IEH 129 39.329 39.329
e, . AL, A S 92 28.049 67.378
SR R A LUE =R
MEROBABRIOEL i it 8 25 92378
AT R 25 7.622 100
it 328 100 100

me 2 ATdn, fEXH R EARCNY BB as EoR: ¥ /7 10F 269, N, AT E 2 EE 82.012%:;
kR BB 59N, AnE B4t 17.988%.

Table 2. Whether to start a business or not
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Table 3. Focus on aspects of work
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Table 4. Individual characteristics
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Table 5. Other human factors
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Table 6. Family factors
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Table 7. Regional factors
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Table 8. Social factors

F# 8 HeER

IR
SEREAT BV T L IR B i L 5 i AR L
SERL I H R R IR Tl i S R P
FHECRHC T 3 R R T30 T ok R R R L
A2 BB A 1A MR FRll A L

e H5:  Ah o BRI Z00 R A gLl s JE A 2 3 TE [ 2
4.2. YiREW

42.1. EESH
ERRDHTHR, FESTERMZE 9 FrR, S2m R E DL 2 8 Sk LR A R4S M5
FRBIHLE 0.7 DL R A VRAIE S BT A i ) e e 45 LA AR B O P 3 — 0, (B AR I

Table 9. Reliability analysis
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ANREFE 0.897 5
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Table 10. Model fitness test
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febr SE R S £ R
CMIN/DF 1~-3 HthF5, 3~5 ARLT 1.018
RMSEA <0.05 Ni75, <0.08 N R4 0.007
ITL >0.9 AT, >0.8 MR 0.999
TLI >0.9 AT, >0.9 MR 0.998
CFI >0.9 NI, >0.10 NRIF 0.999
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Table 11. SEM model fitness test
%2 11. SEM fRBNE A E AL

fabr e i S £ R
CMIN/DF 1~-3 Nt F5, 3~5 ARLT 1.604
RMSEA <0.05 A7, <0.08 K 4T 0.043
ITL >0.9 AT, >0.8 NEITF 0.938
TLI >0.9 AT, >0.8 NEIT 0.932
CFI >0.9 AT, >0.8 NRIUTF 0.937
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Table 12. Path relationship verification results
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iR A =95 <--- LEWNGEES 0.324 0.074 4.637 ks
iR A =95 <--- FRERF 0.382 0.055 5.719 Fk
ok R <--- Mo R & 0.212 0.055 3.586 Fokk
bR A=9 <--- R ER 0.346 0.07 5.124 Kk
ol =R <--- AR 0.223 0.04 3.858 b
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Figure 6. SEM analysis model diagram
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