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Abstract

In the context of the in-depth promotion of the rural revitalization strategy, the performance of the
cadres of the two village committees, as the core force of grass-roots governance, is directly related
to the quality of rural development and the effectiveness of governance. This study takes the cadres
of the two village committees in 24 villages in 8 counties and cities of Xiangxi Prefecture as the re-
search object, selects 46 performance evaluation indexes such as party building leadership, indus-
trial development, and people’s livelihood service, and adopts the second-order clustering algorithm
to divide the 46 indexes into three major categories of normalization, dynamization, and moderat-
ing factors, and then extracts the common factors by downscaling the dimensionality of the various
categories through factor analysis, and then ranks the significance of the common factors through
the grey correlation analysis. Then, through gray correlation analysis, the significance of each com-
mon factor is ranked, and finally a scientific performance evaluation system is constructed. The re-
sults of the study can provide reference for optimizing the appraisal mechanism of grassroots ca-
dres, improving the evaluation of rural governance, and providing practical guidance for the imple-
mentation of the rural revitalization strategy.
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BAVHIMERZ KM “— 70017 B, AELLERCHAR R SEPR . FE Tk, ASCUUMPEN 24 DRTENFER,
R T T SR ORI E BTk, MR “RSE + ShARIE + SRR M = SROE I A R,
B AETRANIA BT TP AR S AR LRI, VR R TR AL IR SR 2 A
2. WRKRSTGI
2.1. BHEFKIR

ARSCR A 5r B AR S BN LIIAE 45 & T 0RO EAS, $Z 250 R AT RPN 8 By 70 =i
HiAK), BESIEM 3 MR, 3k 24 MRE, TIORPEARTE AR R BUN 2 ks RN, BEHLI
R SCP BB (EAS A M AR RAF)SHRAREATMHE, FABIE 1050 43, [BIECA 00 E
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22.1. EFHH
5 M [LLTH T 2 MR FR B DB A B 7, S PR A R B A R B AZ O R 2, 00 B4R
FEHARA AN LE, FRIEAT R AR REECE SR A VY, ATV BRAR B R A SCE [RII A BT AR R A A K
P OUIE B SRR, ATRAH R B R, RN SR PR
(1) B
SR SERRILER X = (X, X0 X, )(M < p) AT MMBERLEL B, 30T
Xy =ayh+a,F++a,F +g
X, =3, F+a,F, +---+a,,F, +¢,

X, =ayF+a,F+-+a,F +¢&;

A B H BT R
X=aF +¢
Hoh, F = (R, By o )'(M < p) A SEET ) K0 o B TARATARNE, K0 o o 1705 o, BN T4,
e NFRRA T, tHEARWT:
cH :Cov(xi,Fj)

Hor,  ay FZEHEBORRRE X, M F; 8] KRR B BOR .

(2) DRI~ 28k A 1 I 1 K A

BEX = (Xyy X X, ) 0 pxm HOAEFE, m fCFEA SO ORE AL, TR
Ci o Cy
C:(%)mm:

C - C

pr pm

ety ¢ =Cov(X, X )» 1=12,.,p,j=12,,m, c; 9 X HIHI%.
FFIRFHE T2 (AE — A)x = 0 T 5 22 0E B M AR AR EAR G FHE T : 4 224,20,
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3.2. BT RESHAIEIRD K

NEFF R R G BRI TFRbRA R, JFIRSS TR 2L 7200, AT T A3 [ 5K 2 FHIR %
W “ A ITER ER, SEGITE NI SO RGBT % SR 5 TR LU R G R YD 1 1 46 T
EARORaR BUABTR . BT AEOHER . KRR EZ ), KA I RREILITIRIR 53
R AP B W BT TR, KAHBUER PR WIE IS TR B TR (Micro-clusters): 28 —Fir
BEETREUCRETNE, #— PG IFRMEE. B2, MXREREREE =R, Hd 46 TUZ D fabriickt
R 53 CL R 2K

WANIEAR(L T): FE A IR AR R S H W TR, GBI ETR(X). B
AT(Xg)e=ee BV H 3 (Xa)

BNAIEAR(25 T): A& HATEAT KR 518 BN SEPRAL, S &R GDP MIEK % (X2) s BN
S AR (Ka) =+ - R ABRHF TR (Xag) o

UeAh, A T AEAR (S SRS T ORI, 2 IR AR ST RiA 46 itz O FebR 2 Ah, AE AR AR
W ASWMBNSAIRIRE RAFAE, EEMTRTEERAGRE . DS SRR IRE O DL ARk b o 2
K7 T R

P RTT RIET AR N EAR A, A RUX 00 1 I BB AR BT R R Bl R LA S Rk
TR0 5 SR AN FLERE, SR fa S8 H X7 0 I ICE A G B A R 7 B e SRR BE5E | R 4F 1Y
SER B

3.3. HXAETREIHEIREERNE TS

33.1. EFS RN ITIHERLE

TER T Z00, el AT AT A, 4 SPSS AFAHT, S MIAEN KMO {54 0.865.
Bartlett {8 3991.625 (H H % 210, p=0.000), sh&LE2ME 21 KMO 54 0.872. Bartlett {8 6632.611 (H
1% 300, p=0.000), 3458 )4 SRR AL T s T4 26 s AR SCXS 46 AN 2 Wil & 5 Wk
FREAT 7 7508, RIAEERIE &7 14T
33.2. Bk, aiSkigira BRI

A 1R DUE H S GIEAR T 5 AN A5 10 77 ZE Tik 2N 86.56% . MUEHLAT 5 A 2 AR
BlEkARE, JLTMSE T EEMTARER.

Table 1. Total variance of normalization explained by indicators
=1 BGEBENESUNERRE

PR PIAEHFEAR SIS A
it Tr %1% 2R% it T %% 2R%
1 3,519 18.262 18.262 3519 18.262 18.262
2 3412 17.707 35.970 3412 17.707 35.970
3 3.376 17.520 53.490 3.376 17.520 53.490
4 3.301 17.131 70.621 3.301 17.131 70.621
5 3.072 15.943 86.564 3.072 15.943 86.564

M 2 WA A AT 4 A2 D7 15 22 DOk 0N 76.92% . HUZIAT 4 A e AR Bk
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Table 2. Total variance of the dynamization explained by the indicators

® 2. BEERNESHNERE

N PG IR PRI 7 A
&t T 7% FM% ait J1Z )% 2%
1 4.355 21.423 21.423 4.350 21.423 21.423
2 4.081 20.075 41.497 4.081 20.075 41.497
3 3.988 19.617 61.115 3.988 19.617 61.115
4 3.879 19.081 80.196 3.879 19.081 80.196

333 BiSH, ahiSHEFHEERNTE
N T AE TR IR SEBR S, O DR 3er AR MR REAT 5 22 B KL IR AT, WIS 346 3 Je ik 4.

Table 3. Rotated orthogonal factor table of factors affecting the normalization of targets for comprehensive performance eval-
uation of cadres in village branches and committees

3. N IRETRENEEETTERESUERREERE TR

- A3 B
E =2 4
1 2 3 4 5
BUR 1B 0.584 0.067 0.057 0.187 0.024
BT AT 0.578 0.136 0.060 0.062 0.042 ) ]
‘ “Hmr YERER
B 7K 0.736 0.134 0.022 0.011 0.125
25 S K 0.731 0.179 0.028 0.178 0.078
Blesctb 0.090 0.589 0.067 0.124 0.079
R 0.257 0.484 0.110 0.137 0.019
SEBERE 0.179 0.566 0.005 0.067 0.194 “He” YEEDRT
IR 0.113 0.635 0.033 0.039 0.005
BIHTRE S 0.134 0.585 0.039 0.022 0.014
P 0.049 0.195 0.573 0.005 0.074
JBATHA 5t 0.010 0.103 0.619 0.022 0.068 )
- } “H)” YEREH T
A 0.032 0.055 0.626 0.077 0.062
BEERCE 0.021 0.167 0.587 0.109 0.018
SER LR & 0.221 0.079 0.032 0.360 0.348
TAE 0.034 0.169 0.062 0.549 0.056
N “Gv AEER T
TAERE 0.046 0.083 0.016 0.655 0.088
FEE TRk 0.223 0.157 0.014 0.688 0.000
T R BE U 0.068 0.020 0.000 0.069 0.898
TAEFER 0.021 0.030 0.013 0.015 0.808 !
) “HR” YUEREDRT
b AT 0.016 0.010 0.001 0.002 0.812
I SREE 0.024 0.017 0.008 0.071 0.877
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Table 4. Rotated orthogonal factor table of factors affecting the dynamization of objectives for comprehensive performance
evaluation of cadres in village branches and committees
4. P ZTAETHEYEEE LRSS UEREEEZEFR

- IR -3 A B TR
fabr 4
1 2 3 4

%5 GDP Ji it K- 0.601 0.166 0.040 0.225
BN R 38 0.580 0.345 0.029 0.267
N5 GDP Je iK% 0.596 0.031 0.133 0.134

NI A BN B 338K % 0.589 0.155 0.392 0.115 2
REF= 454 0.633 0.098 0.175 0.126
JakHR 0.555 0.083 0.165 0.460
whlk = 0.570 0.072 0.086 0.230
W2 BRI KR 0.195 0.583 0.056 0.370
TR EE 0.144 0.562 0.308 0.137

Mtirta 0.015 0.579 0.401 0.003 ‘

, AXRARTF
FEORR R 26 0.192 0.533 0.061 0.086
ZEEHENOLE 0.158 0.602 0.192 0.070
VAR I R R A I 0.261 0.563 0.112 0.168
PNIRREE S 0.172 0.275 0.548 0.230
Ji 7t GDP fiE 0.024 0.385 0.554 0.093
AEFE. BHRa & 0.085 0.231 0.579 0.040

- , Al AT
Ji7G GDP &% s 0.120 0.169 0.650 0.165
Bl 257 DTk % 0.070 0.283 0.607 0.169
BUR fLfit 0.238 0.102 0.542 0.395
B IR S & 0.003 0.133 0.374 0.542
SRR 0.116 0.200 0.194 0.552

AMEER 0.164 0.066 0.045 0.596 A

" BN T
NI ENP B2 N g 0.025 0.396 0.037 0.566
K ARAR 0.171 0.314 0.109 0.537
—EAEHER E 0.111 0.095 0.177 0.616

4 3 Bk 4 TR, A B TR AT BRI f & 5 4“1 AR
Fo e BEET. B REET. S0 BERET. B BERT AR SR8
AT IR F a4 R 44 SWRRINT. ACRAERT. THEANT . EAFEHET.

3.4. X AETRFHITEIREEIRINRE XIKE S

MEEF A AL, A SCPZR T B ST AR HE T b FTRERE N H SRR (6 A 2 1) fsh &4 1k
PRCEWUAN DA T), UL HRE S S8SAATRT S 2R BRI = A Zdahs. o8 1 I 2R hR x4
SR TR G SR AL, A TTt— s FI A 720 A fs 10 2 B 715 20 A1 — e An it
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R SRR I A BT SRR I DA 2 B B =AS— G b a5 73 Bl el
B NIRRT IS EHVHREE” fEAS %55, M MATLAB 1545 218K 7 (R iR) S 46
BURGCMRE L Z A ORHRAE, P R

34.1. BESWEFREEFXREKE
FHRBDMWARFEREGFHIFRERE R HEEFME 5 frnx:

Table 5. Correlation table of the degree of influence of each influencing factor on the overall comprehensive appraisal of the
performance of the cadres of the two village branches and committees

F 5 BEMERS2HHNIRETRENSEE T MWIZERRKER

BAR(A T PN Her
T AR N 0.8252 1
“Be” 4EEET 0.8190 2
YL T 0.8018 3
“OR” dEREN T 0.7651 4
“hiR” YL T 0.6550 5

H3% 5 WA, MR T E ST IR SRR I T T XA SO & TS0 ER & % 12
Wi FE2 32 (R R BR R AT LU R e v “ 4 A FE R 0] T SCPI R B0 S0 3 25 PR R MR R JEE SR R P e v
0.8252, ULH] “fE” YEJEPR TR SCMZ T ARG LR &5 PR IROR, X “18 7 4E 2R3 Fabr e Al
FIEIRED, BT ROt B A SE R TR IR EACR
3.4.2. HFSWARIREEFXREKE

BB AE T HLE G RBRE R EHF IR 6 Fn:

Table 6. Correlation table of the degree of influence of each influencing factor on the overall comprehensive appraisal of the
performance of the cadres of the two village branches and committees

6. EYMERS AN IRETFRESHGS LT MIZERKEKER

AHTF RIRE Hy
ZUt R A T 0.6346 1
NSCRAA ¥ 0.6150 2
CIERE-ValiSER 0.6116 3
B T 0.6093 4

3% 6 WA, MXWERTESROHE TR SIS AR IR A DA T XA SO TSR & 5 1
M P2 J3E PR R IR JSE AR EL B R o L P 2 B R JEE DR 36 A S 22 T SR £k B =5 VP R T R JEE DR K 5 e 11
0.6346, Ui WIZE 5t A& &R T XM SO & T B SV ER & 25 PRRE M ROR , I8 A SCRAE R 7 e M5 PRIK ),
BEAT RUBIR A ST R TSI BEACR . HRM R BV A SCRAER 7 AT IR 7 ARSI 1

3.4.3. —RIBFRKRERE
AR SR E UK KRB R IR 7 Frs:
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Table 7. Correlation table of the degree of influence of each influencing factor on the overall comprehensive appraisal of the
performance of the cadres of the two village branches and committees

F*7. ERMEARS BN XRETFREHGEETEWZERKKER

Ei=ga RIKE HeF?
WA 0.8997 1
Btk 0.7632 2
L REE:" 0.4066 3

A 7 WAL, WXXWERTESEOME IR E = —Jd6ts - WA IRS . s Ers. 756
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Figure 1. Diagram of the performance evaluation indicator system

B 1. SUFNEiRERE

DOI: 10.12677/sa.2025.149258 93 gt 5N A


https://doi.org/10.12677/sa.2025.149258

4. 4B
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SEAAHBI TR, RGBS . = RAEAR PR 7B (F 54k 50%. Bhas 1k 35%. Y
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Table Al. Performance evaluation indicators for cadres of village branches and committees
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