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Abstract

To pay attention to women's fair employment, safeguard women workers’ employment rights and
eliminate gender discrimination in the labor market are the basic requirements for the realization
of social stability and harmonious development. This paper analyzes the employment situation of
men and women in different industries through macro-data analysis, and uses multi-value or-
dered logistic to verify the existence of gender discrimination based on micro-empirical data. The
results show that: no matter on the employment rate, income level or occupation structure, there
are obvious gender differences; in some industries and recruitment units, gender discrimination
is still prominent because of the weak concept of employment and the imbalance between supply
and demand in the labor market. The employment rate and social status of ethnic minority women
in the poverty-stricken areas are low because of the relatively backward concept of employment,
the serious lack of employment skills, and the mismatch between professional quality require-
ments and their own scattered habits. Obstacles to intergenerational poverty transmission are
noteworthy. Employers should improve their overall social responsibility, promote the healthy
development of the labor market, strengthen their awareness of safeguarding their rights, and in-
tegrate vocational skills training throughout their careers as a powerful guarantee to alleviate
conflicts and improve their employment level and ability.
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1. 5|8

BCETFIASK, A PE2e GrAh S A B AR BRI 9, SBAT 4L 1 55 LAe > M S BE v ) sE R T
e, HAERER . THRAHE 5 IUECE S 5 KRR W PR B . MAMSIAET =, A
fr H E2E AN T AT, S RIVIER I H AR S A N Bt R i e ke, fERT N7 T
PERE N TS AT TR 2 MOR B Ry, 52 2457 30 0 i i B TR, S a2 Bl (K2 ik
TN o ARIEH L NE T B MR I, Te 0 BATAEVE R B AR I E B AR, A AT
il e A RL R 55 3 DB, St g RIS, W TR A s . BRITACPR ST A AL St
ERARILE KRR, S IUHsEE S AN S550E . SR AT 5 5 R5730 M. S
AL R 1R BT FU LA o

V77 AT LA GE R, K2 238 WL f 2 55 27 A0 N BEAS I # FE R 57 50 3 i S ) 1k 53
BALEAT W FL 0T Becker. Mincer 258 N B AR W, YONAEMEZRE. 1. 2RM57a0E, &
PO ARZ B IR R T 7 AR AR Ak ik THIASE T TR AT S IR 1] 48 PE 45X 2k 57 33 267 RCR AR
W B BE ], B ORI Lo A AE Rk L2, SR CRITTEB R ER, ERRL
5B sl EAFHFES2]. Howell (2011)45 4 2008 4515 & AT (1957 3 7 sl B 47 404, AT
BN AT AFAE W R, e AT D B R B NERR AR 3] H AT 2% 55 3 1 il il AL
WEFUR 2 S AE O D B R RERE L G RN SR IAF T . i, IR, T ZLHE(2014) A T
SEDUR S 4EF IR T7 80 1 L IAMEAEAR R Bl 22 5, 4EF IR0 Rk R s B, ishE
JEAE[4]. REENIFIRIRQ014) 16 B, 4EE /KRS DUR D7 3 3 8wl AL 13 73 _E 0 A7 76 W) X2 1Y 22 57
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A A A ) g i B X Fh Ry T, T 3 27 S ) T4 K RO AN~ S5 10 BURF 77 5208 1 OGR4 m) 1
PEE R E[5]. ZULEREE(2016)F6 H1 57 30 ST 3 M A A G s A7 75, 57 83 Bk ol Aoy |2 2
PEBAS, EEXT LA R A RS R N Lot B B A5 FE R B AR SRR i (6], X
BEEQ016) U AL YN IIE R A BRSNS 90.2%, AJIBEAA R SRE SR AR & 0P 5 i
NZEFEA —EMMRERE 1, 501857 30 113 b (v A B AR U ZE B ) B R (R (7] SA FA(2013)7E 5
MrURAL 7 B AR RN ZBE IR I, RN ZBE R 77k, S5, T T ANKRZEHRE “&F
B MIRZE, 20 41%89 O 22 852 H T BRAE B 25 A1, 3 S 1S I~ 5 1R L2 4 /N SIS
ZBA[8].

gE BRI, 5530 77 M AR R R AT R DA SR AR 2 E I OGE, ARE 2 Uil A i 3
W MIBETTE P s (R 2 56 7 oA 32 AR SCUIBaE 57 20 71 sl G oAt it &, RAER D EIR

iR AT R SRR T DR 3 DX 2 M e R B R TR SR AL, e ANECRT RO DXtk B AE SR AN < 9 R
AMEIE B SR, I FLH e it g 58 A0 AR 55 3 70 ol N By B BB RIS o

2. MBS HAERNZEFIVR
2.1. MR RARETE L=

RGBT EE 2010 FE5E AR DS A HEHE, WFE 1, 15~64 B HIFh HEIEREN 15939 AN, 1E
PRI EER T, BPEAD 1127.01 B, AN 1054.57 JIN, S5 L5758 bt 51.66% 5
48.34%, FYEHHIE Tt 3 AN E 4y s, RS, DRSS BRI Z5 3 10T 5 H 40.47%5
59.52%, WHEAMZEBRK. HSHEAXREEANCEEMEL, BN RA O SRR, AN D505 RE
NE 7 mlghn 7 134 715 201.63 T, EKEEHIN 16.77%5 19.12%: F 15730 1) NEUS 0 AN
AR 65.04 5 63.54 TN, BYELEN 97.7%, LS8 I NE S NE 5l 51.34 5 49.75 5N,
LHERME RN 96.9%, ik 2017 FEFEEA NN 2444.67 AN, H8h 1NN 1321.35 AN, mhlA
TN 1307.56 I N, BHEFOL R 5ol R 2 N 56.7% 5 43.3%, Lk R BAL T Bl R

Table 1. Xinjiang’s fifth and sixth population census and the number of women and men employed in 2010~2017 (10,000)
F1HBER. BAAOLEERK 20102017 FLMESBHERLABKTTA)

G20 ISYNE H 2otk YN PUR NS
2000 1849.41 957.07 892.34 672.5 725.08 1124.32
2005 2010.35 1029.70 980.65 791.62 795.66 1211.69
2010 2181.58 1127.01 1054.57 894.65 832.29 1332.15
2015 2359.73 1199.47 1160.26 1195.06 861.1 1460.63
2016 2398.08 1225.37 1172.71 1263.11 826.95 1475.37
2017 2444.67 1236.27 1208.4 1307.56 790.18 1496.54

IR RIR: (2018 SEHIRMEE /R X RIHEL) .

EARERRSE, Hrafis o BRI SR fE s X R B XL WA 3 DO N VRO BRI, 22 50 R J /K-
RSV e, AR 2 At i e UL, R E 218, ANRESRAEE 2 MRl L, WA Rz B 55 30 1 [
RESELSS, AAERERRNRIARTT ). BEr, 2018 FHsi DH R LtEmill 208 32.1%, ik
TOURSF Sl ALK, B AR T3 b Sl B R ot 57 s 2 K A A e AR
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2.2. FRphrEdE S5TdiE SRR ER

B B EE R AR, AT 5T 0P AR BUR T, 55 338 MRS — 7 L (R R A
W) SHE = (A E R AR HION D E R, Bk N mis 45 75U . W573h iATikiE oy
ARBEKF, T ARATILH, F78h8 EEMNERIR R, #liEl. BE . ALERETY, K
Al A DA S OREESEAT L A M R T Sl T R A S ORRR S AR A AT
LHEM N 2 555, fORFAE . RN AT S MRS el & AT, e T L eRe b
R S FO A A0 R 22 7 Bk, AT A+ A1

70
R LHREAS = B A S
N a0
i}zﬁg,oa
vilal
10
ﬁ 0 - TL Tl,lTL_ ,TLTAJTLTLTLTAT,,ﬁJﬁL*T :
= R R R R TR SRR R <
A EE R EE E-E EN-E- -
ERE _ BE=w B4 a kg EIT T BEY
¥ R EFrr O mERIX BeH
® & S ¥ g, B &= X =
E 2o o B’ W o
Hw B R E  # w
. FEE  #9x
X o = X H H X o«

HlmkUR: (2018 FEHTEAEH /R BB K GTHEE) .

Figure 1. Gender differences in urban labor industry and industry distribution in Xinjiang

1. #BWES TN B STl E S E A =5

23. THBAKIMAER

PERNZZ BRI BRI, RS e AR 18 i 22 S 2 PR ON Z2 BE A B R IR, ek A
FEBI R o 1) 2 B 6 3 T SRR A MDA AR T B POk BL e st L 5 O (9] A 2 FR AT LA
A AR 2 AT ML 2 At L SN A 1 T 55 Pk e N s e Rk T8 R 2 AR T BRI T8,
RAEGRAT Y, A N ATk, AL B2 T B ANLE N EHF S TR T
BT TH, WAZEBRK, ZAEAUT Ll & FER AR SR . KT, Lk
R AL -T2 L9 2 T B AEAOL -T2 T3F B T P24k 2t 7T RE RO AR A SR AT WA 2ot A
S BHENBAZEIRK, 7RG ot ptoll # NFAZAT L, A UK RS A . 8l 4R i B v]
LA, FIRE TARAE SR TARPEST, MBS TES Ve A Bl i, X AR w7 RE i W 55 3 /i 3
FAAETE BRI R

ERTERIA, B D> B RR L 57 303 MR KT K, 5502 DUE KT BLAG T HBEA R
NPV EIHLZ:, Bl AN 5 AR 55 TIE ik S B RGN SIS, AEm b i R vh 2 7= A TE T D IR
TN 853 DB R L AT BR (0 -3t BOBE T OR i T E Bt BE A2, Bk REsh =, ™A% (1 TAF
WL, BUEE D BRI Ve 32 v I TARRIRE, REMRI SR, I ERRRSS . &
USR BRI T A L O PR, SN B SL E SREN T, R R SR B R M B B R E A
HE, R PEh S E RO HE[10].
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Figure 2. Gender differences in wage income in Xinjiang's urban sub-sectors in 2017

2.2017 SFHEEME ST T WA MR ES

3. MRS MNFE SR
3.1. #iEKiR

R SC VR T 58 SRR T DR b X P SR A, R T D BRI N A (B e b X A B B
IR AT T A SR FUHE £ DL R WA F A B X, IR NGE VT T /D B Lot sl SR R kL)
i SSRGS S 1 RS 1125 4y, YRR AU 1030 14, MHERISSHRE, Sk b
EE 50.58%, Zoth i bl 49.42% . MRS THE, DEERR L EE 87.2%, DUGBMEE HEEN 12.8%. MAER
AR, AT S5 EhAE F13E BE A D BRI F B N 86.7%, 20 % LAR AT 45 % LA /b B B gk # A o5
8.7% . AU A 25 5 HH 55 311 70 17 3 2o P f M 3R % o 5B/ 50 BRI L itk il 29 R R Gk R WL 2 5K e
PEAS. CAEMIE)SET5H, WEBEWR S RPN IR, 15 B IHASEANE S, BRI 5 RN
PRI ST, AR R B SRR A T AT S KR
3.2. f@ik i

X 1030 B S STHTS: A 714 AR RE R PUS AR TRl s, AR AR )
69.36%; TEFHEE PRI 25, BR ) 55 P SRR 1) Zo 1 B B Rt Ll P Sl s L B 7™ B, o 4 AR AR KT 39.48%:
YEEEEE 43.93% IR ARG ORI (. = S 80.06% 1FE AR A A L B T.#H 12 g /b
L B ARER IR E X AR S TS B 2.

Table 2. Variable definitions and descriptive statistics

2. TEENRERMG T

A b & XA WE Wz RME B
LRIZLON 3500 LAF=1; 3500 LA -=2; 1.44 1.737 1 8
P Lk=0; H=1: 0.5 0.5 0 1
i 20 B LLTF=1; 20 & 25 ¥=2; 2.44 0.91 1 5
25 %35 4=3;

35 & 45 %=4; 45 Z L b=5;
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Continued
3l WE=1; HE=2 1.5 1.35 1 2
- NEE=1; WITR=2; wP=3; R&=4; 1 6
=] 3.18 1.55
AFE=5: WAL =6
17 ITBER =1 FbE=2; 4.8 2.14 1 7
SRR A=3; BHEAK =4,
GEEARS=S; HEA=6;
HoAt AR 55 1=7;
TAEAERR 1 HFELLF=1; 135 F=2; 2.6 1.2 1 5
5% 10 4E=3; 10 % 20 4F=4;
20 fELL b=5;
T 7 Y2 2 B/ P £ ) H=0;: =&=1; 0.5 0.39 0 1

N ASUWEL B B PU RS Bt S ]

(KA F5 . HeFois 5=0; A&=1; 0.5 0.46 0 1
BT IREEATR)
TEIEAR AT R ™ E P B ? M E=1; HiR=2; 222 1.06 1 4
WI=3; LR =4
M BA NP G — kR TEEEZ=1; SRMEE =2, 2.07 1.06 1 4

BOMIKR T T R=3: Hei—a:

Bk VA G
3.3. {IRELEFS TR
3.3.1. {EREEE

SR R 55 B S A RN I B B 5 P M RRAE . I 00 Logistic [EIESMHT 9%, @k
N S P R R B T AT RS TARERZ RIS R, B A R 4 R

BRSO N K DNRATEE, EF Logistic [BIHMHTRAIN N A k-1 MNAR, HF Logistic
BRI R IR N

Q=h{iﬁﬂy=ﬂXj}ii}%Y=ﬂXj=q+BXJ=L2¢3k—l

b LS i NMEF Logistic IR, i=1,2,,n, Y NGB, X NHBREE; o NE i
BAOHEIESH: B OARER IR p(Y = j|X) BN R T/ i i

RIG KT Logistic #5584 L, 5, il 45 5045 B N K6 LS T 5 A0 1A 2.«

exp(a, +b X, +---+b,X,,)

Y =j|X. X, X,)= -
p( ]| 1242577 m) 1+€Xp(a,-+b1X1+”'+mem)

KA X, X, X, R m AYMER: b.by, b, WEIARE, BRI KRR . ok
ST A N5 4 e A M R 5 T 4 R R A

332 TEENSEWRE

PG, 55 LM R X 4 w] LA EDWLILTE 57 3 A i A N R Z2 R, P S0 AL SO TR S i i 22 G B 2
(1, AT R B ABOER 2, SRS SRR s 6, ASFE BT AR P 5
ANRIAE RS (K155 Bh# MR, AR BRI 40 7T LA B A ST J8 R AR S B B, AT A SR 4 8 K P e
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W, A RN Z s Rl fEZ T NS, DURS BRI Z A A oA, WA
A SN Z (B 56 2, T LU 57 80 0 i 3 vh o 35 A A D SRRl M L, 3 A — AR o 22
Wifbs: 2P, BUABE ORI, ZEE LM, MR R ERERER, gk . Hit,
A s Ik, A . TARMER, AR TR, Siad AR TEKA, 55
K FAAR 2 R TARE B R A R TAE, a5 B8R BH2w U 2 57 3h, Aot g T
RI1Z550, TRV T3 55 B TR A SN AR B AN [T FD - DRI A P o th i dd e M N AN 3 S8 1) B L PR 3
PRl A SO st TARPE BOBAE e, PRl s o N2 s TARSEIR,  TARR RO, A3 — DA
M AERIZ D, BT T AR IO W SN AR BE 75 IS A S RO AE R, T TAR SRR 91X 73 7T LA H
75 s QI 2 W B IR 57 SR K 2 20, PEAS SO i AR ERR B, w2 .

3.4. SCESR T

3.4.1. ZEHEMRE

EBR FAR T, RS AR E L AFERRIM IR R, WYNEERIfAAE 2 BHILA M. i,
FE R 53 B A T A B e A7 7R 2 AL, HIWTARHEA A R E. B 2% T EIKE F(VIF). &85
45, R 7R % (tolerance) < 0.1 BT ZE K IR 7~ VIF > 10, 356 W (B A & () A7 6 ™ 5 0 FL 2 o) R

1 spss17.0 X HAR ST 2 AL RS W, G0k 3, TERELEAT A AR T RS 2E
TAEMET S AN#A BEM R R, JHEN TEEMKGE, SREZAIAFAMERN 2 ELE M, HT
PEAERR DA S5 R AR B VR, REBUA 200, RUIBEAE TOERRN N, WK, X5 7
TRARF, TAEFERRIR T REAFE ™ H I 2 LA .

Table 3. Multicollinearity test
3. ZEHEMRE

LGt
ot B Std. Error t Sig.

B VIF

BN Y 5 x1 0.054 0.035 1.55 0.121 0.402 2.488
FEW x2 0.169 0.019 8.896 0.000 0.404 2476

B x3 1.244 0.068 18.33 0.000 0.338 2.955

1 x4 0.199 0.019 10.323 0.000 0.135 7.42

Frb BT x5 0.254 0.018 11.846 0.000 0.178 8.815

TR x6 -0.41 0.032 -12.837 0.530 0.082 12.17

3.4.2. BIEZEHEUNSE-BIREEE

I R R, AT 2 BRI, TESI R R B TAEAE PR x6 1531 1 B A 45 RAR A, S A
F VR0 RBOR B ERIBAR e RIFERELSATE, AWK BRI OL T, S5 s PR8I 1%,
VS5 B SN T30 €0.341 (1.6476%) T REIfRRE /&, 53 157 sl & (e st ol i 3% 7 i sl N B30
Z, ST ET, LRI EOR, SO IONBE sk, R SRR SRR A T, BT
SN ATIHAFAE PR A . ER AT L R, ol (R @R T B AL, BI/E A 26 AR
TEOLN, 578038 MAER-FR R & 1 AN, 57 308 N 2351 €0.308 (1.280%), R BHZT B 1)
R X OV A R, RS, BN N, T B AR, RITEH AR %
ARG, FTFahE RIS | ANEHR, 578 N385 €0.537 (1.738%). &9
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+/, H H A
EA e

= PIRE OSN3 ARRAE . — A AT BRI AR RE R AE 3T 3R 1 55 3 ) T 7E 5 ol ok 2, YN
Wi E, FHRHRNRIEL, mEMANERAE R MRRA A Z, ARSI, X
STMAERE . TAEMEREE 7 2L, RITE AR RO T, 57 83 BT e ol 4 0 &
AR 1 AN B, 3530 3 BN £ 32 5 €0.0248 (1.945%), ¢ B TAF 1 5 5t sl Mk WA N S22 AR B ATE
—/NA] RE N AR S E B BB 1057 s i AR e Ol N, AT RN B L, X5
THATARSRF . R 4, FrA2E x1 MR, x2 E#, x3 A, x4 227, x5 TAEMEFARS Fise FH A
—H, BRI, TAEMERES IR IEADE, 557808 sl I 3 5,

Table 4. Multinomial Logistic regression results
%% 4. Multinomial Logistic [EJ345R

Coefficient Std. Error t-Statistic Prob.
C 1.283 0.225 5.691 0.0120
5 0.341 0.071 4.828 0.0020
e 0.308 0.036 10.422 0.0070
il 0.537 0.062 8.648 0.0000
5 0.124 0.038 3.229 0.0040
TAEME 0.0248 0.104 2378 0.0180

4. FTEFEHHIAMREMHORAERSEE
4.1. FEhHhHEH BRI RI

4.1.1. MAHESFIHNF

FEEEN ST, PR CA Lot 57 sh E e A R 0 5 — 2R o S R S, fEH R
BHUNFRE) 45 o R 53 1 Bl A v ) @ B ) S i N80 585 A2tk Y 56.8%, TE AR B 24 5
BRI NECE 563 NItk 54.7%, 15 T 9 AR 5 THOEE SR B AN ECE 547 A3tk s
53.1%, FERRLEFREEY BLR EAAR MR T B SR EVE , AR LRSS TERS, Sl
R 5 1 SRR B A SRR ) AR RCR S w, AE S0k o T FOHE Lot SR ER R Ay 724k, b T bk
FHEE I FI L[ 11].

4.12. BLZHEEREFIE

TE57 38 I 2 30 A 257 AP TR VF 2 Bl M 5, 1R 2 A SR A R 94T L s E
SO ER. Kok Bt B S Lt ABE N 0.9 5 1.2, NE BB S Lt AB L A 22.2
55245 Kol ER Fu A UL BB S e MR N B EE O 0.41 5 031 FTRAEH, NF UK 2ot
G R T 51, X FECT L5 LK BT BT

4.1.3. TSR E

57N 1T AAAE B B = N B N T B ENEL, RS R IATEGR T Sl fife e
AP I S NECR 399 Herb ot N Ky 38.8%, &S0 NECh 294 ootk Ay 28.5%, Lhflih, 4
RIAT Y PR R ERAT ML s N B 564 Horhote NEL Y 54.8%, HABARS 1T NECH 483 Lotk A%
5 46.9%. ATUVE LS a5 B shEMLL, LMEsshE B R EL RSN B RE, X
W15 2o 57 B I HRAL 54T 2 [ 46 7] o
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4.2. FENT_ EMEHEIENER

4.2.1. BEBRRA AR E

MGG EEM R, T3 A A 38 SRR 55 R A M S 7 A A 2 55 B TR - G gt L s A i
B 57 s i S RIS RR, A ER B E R B, TCvR A A A TR N T AR BB A A
B, AT ILRA, TR A — BRI SRR 24 A& A3 B A R B AN RFE ,  1X —BEA
IR 2 2 Gt Mol 80, BAR R B BRI 1 DOEACE R L ANR R IREA W =, (B R &
PRI SR B A G0 W %ot A0 B B S ) B340, KA LIRSS B e sl b i 37 B A7 FE G PRI 2
HE. EEET . BURSEIR A AT E ™ 5 R AR SR B M S, AR B 55 B B IR I A
Ao, IR B FE AT P A VR R 3 A S AR P SR IR 2 —[12]

4.2.2. FRIAHIHEELTE

55 80 3T 45 0 I MR e Pl R HE ) 32 SRR . 2455 3l G R 55 B i i i R RN, it
SR AT N T VT BERRAE P B8 RS = A o 2R3 SRZEARSE(2012)I 0y, 353N LT S5 M T i e
NS MRERERTHNNTFRE, N7 LIRS HNTF GG E, HIIRUE 1573 it HA
ST 2 3 RS ol S AR P B R R 2 —[13] [14]

4.2.3. RGN HIRATE

PS8 ST BRI 52 P ) SAAFAE RIARA SR R o ORI R R 1 i 81 2 B3 B RO 2 M il A
BEAMOOR B Tk At 550510, AT H Aok B 5 R K BE RT3 5 T, 7 SRR 22 IR X A R
BRI AS R A, KB SR RE AN L, SR RIFIISOERE, ToiRIE MR B e i = B SR ™
Ak, B SR 1) T TAk(Ti A #holk BRER), | s B TARRIRE, — W IEiRIERN, ¥ 4
RO S L AR TR SR AR S BE A, X BRI T i el i 3 h i B AR SE 4

4.2.4. HERFRHEE

57 A F AR B BALE A BN L TSN, 2 i N B 8 sk S Rk % 2
AR, AREAEAT RS, kRl TSR0 2™ EAA . $IR1E(2009) H T B0 Bk ik
P HBCRIANR 28 A L R, 1R S ARG 2 B R F R, AERIE AR B RS,
HTEARAIE 1 AR 10 78 55 A2 38 13 1 ) S L ) B R I 22— [ 15

5. &t 51
5.1. &g

LB S UFRGORE, 32 F UL 2 R SE AN [ AT 55 Zomtlk S L, SOV SEAIE R 77 VR SR IR
WEESTE M R TARYERTSE TN Z IR IR R R 19 E A5 R IT

1) HrsE55 s Ay mii AW R VE A ZE R . LS kR . TR T BESishE, H
LR T BT AT, W T R AR R SR AT Ml 2V il N s KT S, il gk
70.1%, FPES7EN#E W EEARAER — Pl B =T A BT e Rt &
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