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Abstract

Human resources, as a special intangible asset controlled by an enterprise, is a key factor in win-
ning the competition. Scientifically and quantitatively evaluating the value of human resources is a
research difficulty in the field of human resource management. Since the monetary human re-
sources value assessment method can directly quantify the value of human resources, it is widely
accepted. This article studies the existing monetary human resources value evaluation methods,
aiming to explore the advantages and disadvantages of various evaluation methods and lay a
theoretical foundation for subsequent research.
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