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Abstract

In the new era, if private enterprises want to move towards high-quality development, the funda-
mental way out is innovation, and the key support is talents. When talents thrive, private enter-
prises will thrive; when talents are strong, private enterprises will be strong. Human resources are
the first resource and the lifeblood of private enterprises. Talent is an important guarantee for the
development of private enterprises, and promoting the construction of talent teams in private en-
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terprises is of great significance to assisting the high-quality development of private enterprises.
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