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Abstract

Rural revitalization is an important strategy in China at present, and talent is the key. The fulfill-
ment of social responsibility is crucial for talent training. This paper takes the “Xingnong Lecture
Hall” training platform of China Petroleum as an example to explore in depth the coordinated
development of talent training for rural revitalization and social responsibility. Firstly, elaborate
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on the research background, purpose, and significance, and sort out the relevant theoretical
foundations. Next, analyze the case of the “Xingnong Lecture Hall”, including its creation back-
ground, curriculum construction, structural system, and development innovation, to demonstrate
its practice in talent training and social responsibility fulfillment. Subsequently, we will explore
the mechanism of collaborative development, covering the coordination of goals, resources, and
actions. And evaluate the effectiveness of collaborative development from the perspectives of
improving talent quality, rural revitalization, and fulfilling social responsibilities. Simultane-
ously analyze the challenges faced and propose countermeasures. Research has shown that the
collaborative development of the two is of great significance, and the case provides reference for
other entities. In the future, it is necessary to further optimize the collaborative model to better
promote rural revitalization.
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