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Abstract
Since the “double carbon” goal was proposed, green and low-carbon has become a new theme of
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economic and social development. In order to guide consumers to take the initiative to save energy
and reduce emissions, the state encourages enterprises to participate in carbon inclusion to achieve
carbon reduction and economic “win-win”. As the main force in promoting green and low-carbon
transformation, power equipment manufacturing enterprises have become a new topic on how to
establish internal carbon management and actively participate in carbon inclusion. Accordingly,
based on the current situation and characteristics of carbon emissions in power equipment manu-
facturing enterprises, this paper conducts the design of internal carbon management systems from
four aspects: carbon accounting, carbon assets, carbon trading and carbon neutrality management,
and proposes specific content and related measures for the establishment of carbon management
systems. At the same time, research on carbon inclusive incentive mechanism suitable for power
equipment manufacturing enterprises, and put forward specific suggestions for participating in car-
bon inclusive implementation. It is of great significance to help enterprises establish carbon man-
agement systems, promote the accumulation and value transformation of carbon reduction achieve-
ments, and promote green and low-carbon transformation of enterprises.
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Figure 1. The framework of the internal carbon management system of power equipment manufacturing enterprises
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Figure 2. Operational logic of the carbon inclusive mechanism
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Figure 3. Framework of carbon inclusive incentive mechanism
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