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Abstract

Under the “dual-carbon” target, as the core hub of China’s energy system, power grid enterprises have
assumed the dual mission of “energy transformation pioneer” and “low-carbon society builder”. The
low-carbon office of power grid enterprises not only involves regular office activities, but also needs to
promote the green transformation of the whole industrial chain through technological innovation and
management means. This study combed the research and practice results of domestic and foreign grid
enterprises in the field of low-carbon offices, constructed a quantitative evaluation system applicable
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to low-carbon office of domestic grid enterprises, and guided the management behavior of low-carbon
office enterprises through the actual cases of the evaluation index system, promoted the continuous
improvement of low-carbon office of grid enterprises, and provided replicable theoretical references
for the low-carbon development of the same kind of enterprises.
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Table 1. Low-carbon office evaluation indicators for power grid enterprises
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Table 2. Principles of low-carbon office star classification for power grid enterprises
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Table 3. Low-carbon office level scores of a power grid company and its power supply bureaus in 2023
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