Sustainable Development FJ {42 % &, 2025, 15(7), 37-43 Hans X
Published Online July 2025 in Hans. https://www.hanspub.org/journal/sd
https://doi.org/10.12677/sd.2025.157183

AR SRR ME S EER AR

ERTE 4
AEFCAME PN 22 BE v Rl 55 4k, bt

Wk H . 20254F5 H26H; A ER: 20254F6 250 KA HI: 20254F7H14H

R

W& E R SR BT B BCERRAREE, RPN BRI E RN, ERESUEEK
FEHERWBREEENENIZRE. 20CEE 2 TRPREAESHEEIR, KA EFETER
RES. FRATRERER. SROMMATHERFTE. SXEEE, FRREE T RAERLKERE: —
RAEMZEHENSHERE, SREIESBERIRR . FERRE. Bl ApL R SRR
By, ZREHTAESEEERG BAER, BRI ENZERE; =REESROITMN RN AL,
BUAWMASESFSEIFMBEIE R . FHamiA, RRRRREAPLEERG, BB LTS
BRI, KB “ARMERE” | “SURAEE” KRR, AR BEEAREMNRRIGHERE . &
SCAR R R SEE A SO E ER AR T H RS E ML

X 5in
R, MHESMEE, SdEn, RAEM

Research on the Budget Performance
Manage of High Vocational Colleges
in the New Era

Limin Wang

Beijing Vocational College of Agriculture Planning and Finance Office, Beijing

Received: May 26%, 2025; accepted: Jun. 25", 2025; published: Jul. 14, 2025

Abstract

With the in-depth advancement of national budget performance management reform, higher voca-
tional colleges, as important bases for cultivating skilled talents, their budget performance manage-
ment level directly affects the efficiency of resource allocation and the quality of education. Through
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analyzing the current situation of budget performance management in higher vocational colleges,
this paper finds that there are common problems such as weak management awareness, lack of in-
formation technology means, and formalism in performance evaluation. The study emphasizes that
higher vocational colleges need to combine the characteristics of vocational education, through dig-
ital transformation and institutional innovation, to achieve the transformation from “compliance
budget” to “performance budget”, thereby enhancing the efficiency of resource utilization and the
governance capacity of the colleges. This paper provides theoretical references and practical paths
for higher vocational colleges to improve their budget performance management models.
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Table 1. Key performance indicators for high vocational colleges
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