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Abstract

With the continuous advancement of urbanization, cross-regional migration of laborers accompanied
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by their families has increasingly become the dominant trend in population mobility. Taking Ningxia
as aregional case, this study integrates patterns of population migration, mechanisms of social insur-
ance portability, and the dynamics of regional integration to systematically examine the driving forces,
practical constraints, and institutional optimization pathways associated with cross-regional labor mo-
bility. The findings indicate that population migration in the region exhibits a pronounced family-
based settlement pattern, driven primarily by livelihood needs, wage differentials, and disparities in
regional development. Meanwhile, persistent challenges remain, including cumbersome administra-
tive procedures, rigid employment structures, limited human capital, inadequate public service provi-
sion, and fragmented social security systems. This study aims to provide both theoretical support and
practical insights for improving supporting services for population mobility, as well as for enhancing
social insurance coordination and public service infrastructure in similar western regions of China.
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