Service Science and Management [REZF}#AME B, 2014, 3, 72-76 Hans )i
Published Online November 2014 in Hans. http://www.hanspub.org/journal/ssem
http://dx.doi.org/10.12677/ssem.2014.36009

Introduction to Collaborative Labor Risk
Control and Deal with

Keke Zhao

Economic Management Branch, Xinjiang Light Industry Professional Technology Institute, Urumqi
Email: zhaokeke999@163.com

Received: Oct. 2™, 2014; revised: Oct. 23", 2014; accepted: Nov. 5, 2014

Copyright © 2014 by author and Hans Publishers Inc.
This work is licensed under the Creative Commons Attribution International License (CC BY).
http://creativecommons.org/licenses/by/4.0/

Abstract

Collaborative employee has gradually become a major employment trend of seasonal produc-
tion-oriented enterprises. But in the new “labor law”, without dedication to corporate synergy
system regulation, it has no location in the system of rules. So how to solve the coordination in
the process of all kinds of employees has become the key to the success of enterprise collabora-
tive problem. Among them, the collaborative benefits for the collaborative employees have
become the focus of the enterprises and the staff concern topic. Combining the actual case of
Tunhe Co., Ltd., we make an introduction to collaborative labor risk control and deal with in this

paper.
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