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Abstract

Objective: Based on the hospital database network information management platform, we estab-
lish the nursing staff post hierarchical performance evaluation system and improve the quality of
service of the hospital nursing staff. Methods: According to the Delphi method which determines
the workload of nurses, quality of work, title, seniority, position and degree of nursing staff level
of performance appraisal system get into the hospital HIS system to appraise the implementation
of performance level of nurses, level of performance assessment and nursing turnover rate, the
patient to nurses the work degree of satisfaction, doctors and nurses to nurses the work degree of
satisfaction and nursing quality score, etc. Results: The after implementation of the level of per-
formance of nurse turnover rate is lower than before (p < 0.05); the nursing quality examination
score is higher than before (p < 0.05); the implementation of the patients before and after nursing
job satisfaction, doctors and nurses to nursing job satisfaction were different with statistical signi-
ficance (p < 0.05); the implementation of before and after the nurses’ work performance evalua-
tion of self rating and other rated the differences were statistically significant (p < 0.05). Conclu-
sion: Based data networking nursing post level nursing performance management system can en-
hance the tumor hospital nursing staff’'s work efficiency and occupation value, improve the hos-
pital management level and service quality, and have a strong impetus to the deepening of the
quality of nursing service.
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Table 1. Post level factor score table (hours/day)
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Table 2. Nurse qualification foundation coefficient set score
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Table 3. Basic nursing workload score setting table (/d)
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Table 4. Implementation respectively before and after the corresponding performance evaluation more n nurse turnover rate
(%)
7 4. EERAUBERX MNANSHEZEFTERELE n (%)

TiH E/a N4 BB
B, (1) 870 50 (5.70)
S f5 824 21 (2.54)

X2 29.925
plE 0.002

Table 5. Implementation respectively corresponding to the performance evaluation of patients to nursing job satisfaction
before and after comparison (points, X+s)
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Table 6. Implementation respectively corresponding to the performance evaluation of nursing quality before and after
(points, X*s)

6 SIEHLRRMNLNELERAEFEREBR(, (+5)

T H St iy St 5 tfE plE
AN 91.12+0.51 97.00 +0.46 206.9 <0.001
I X B 92.11+0.71 98.00 +0.72 140.28 <0.001
SRE 97.03+0.78 100.00 + 0.00 397.37 <0.001
PSP 91.18 £ 0.79 98.26 + 0.51 181.33 <0.001
TlHife 90.12 £ 1.38 96.84 £ 0.67 105.5 <0.001
e 89.86 + 1.71 95.14 +1.18 61.2 <0.001

Table 7. Implementation respectively corresponding to the performance evaluation of nurses and doctors to nursing job sa-
tisfaction before and after comparison (points, X +s)
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Table 8. Implement post stratification performance before and after the nurse self-evaluation of work performance (points,
X+s)
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Table 9. Implement post stratification performance before and after the nurse his work performance evaluation (points,
X+s)
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