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Abstract

The hospital should take some measures to improve the performance appraisal system and man-
agement system, provide a sufficient and reasonable working environment for medical personnel,
and improve the income, enthusiasm and job satisfaction of medical personnel through reform.
Many hospitals have achieved some positive results, but there are still some shortcomings. In hos-
pitals, work pressure increases. According to the survey of 35 doctors and 10 nurses in our hos-
pital, 16 satisfied; 24 dissatisfied; 5 very satisfied; 46.66% of medical staffs are very satisfied or
satisfied with their current work. In order to improve the job satisfaction of hospital medical staff,
government officials and hospital managers should pay attention to these factors that affect job
satisfaction, and pay attention to the reasonable needs of the staff. Medical personnel are the di-
rect providers of hospital services and the key elements of the development of health services. The
performance, attitude and commitment of medical personnel directly affect the results of medical
service delivery, especially the efficiency and effectiveness of hospital operation. Hospital medical
staffs are also responsible for implementing and promoting reform policies and generating sup-
port for reform. This paper aims at my personal experience, more than ten years of work journey
in China and 5 years of work experience in Korean General Hospital, and makes a prospective
study and some suggestions on the development and prospects of our hospital and domestic gen-
eral hospitals.
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Figure 1. (Propaganda) photo and video brochure
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Figure 2. Comparison of medical dress in China and Korea
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PR R OR A8 (0 A T DIOE P 20 RIS, AR RN RN AR B, RS, R bR
BHEIECR =7 5 Tl BOBRCR T SR B0 /3 B AR T IS AE AR SR BBk . 1X 5 McNaughton-Filion & 3 [A] $ 4
TR AL, 32 KRS 2 SR (S AR R DT BE 70 (1 2 2555 B IR 3R

52 [ 1) — TR FE T, 52 158 R AR H 2 755 O b iR A R A, JF Bom R A S AR,
AT AATT 0 A D DA [ Dk BE PR AR R R (P < 0.0001). 25 3% 5 A KM B LR A R R BB TP <
0.0001) [8]. BRI EMER B EE NG, AIRXEATHESMFE, 2218, FENRES, i —EK
HHETR, WILFRXES A AR BE W2 3).

Figure 3. Comparison of student and professor work clothes
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Figure 4. Nursing stations, shops, outpatient clinics, corridors, registration offices, festivals
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EAMERBE R AE I S TR, FIE kI RPN A8 5 O 1, FRAESH W iR 995 175 (R 2R 2K N AN T ) Fi H
RIGTT 7 15, IFCIR TRFE AR ZIN, BAERERK). FAEPrmEE IS T — el ik
PONEXRRA, My 8 O TlE, AEFEHRAXKEEAMR . HUXFERAER = A B 507Gy 7 fdr s
WY, AHIER—RMAGRSIBIETVERR, OBl TRREZG A/ R, (HRREEIANE
KA, HRE, BARTW—BEAEMAH. WAKIE R AR5 A e R RATIR OEIT, RIE
T AN e 17, BATARMBCAN L, ZXERNEFIRME S L —AHAN, EERNHT
HEIRA VA, RERET SR P IR RIS IRINR, BAFR KRR Z tH—FHR
HEUBIFR AT, BUIXAERRA 1AL TR 24, BB ERMER NI BRAERT 4 2R, WA KR
B TAEREME, (R ARMATHERAMNE €, WER 7R ZIMATRAE], BEIRIXLERTGEA
JE LU BHIRAS NARE, AR KA, (HE 2 /A 3 OB M4 =0, AR
& LT

3.2. TAESMHOBhHL—Fr/K FARE)

A& 2003 FF AL, BARERM EIAE, EREAEA KA, 10 A TEE 380 TT,
HAFAR 380 TC AR IZ MR IVER, B SCREFR EAMIG A T CLAE TS, AR T2 B w3, 4t
FHAEBE IR —FF, FEAEFA TAREAELRBE N, (E2 A E R B AT DALLAL 7, AR
R, I AT AE AR ARG, Bt F s, RN AR R RN IE AR B 2
IR, IR B [ BRI A B BERE, (E AR ATT A 55 BRI XURS: DA KK 0 T AR BE R () 5)

The Countries With The Highest

Density Of Doctors Commion | Copn o Compenien Capa OO
Number of medical doctors per 1,000 inhabitants Netherlands $253,000 6.0 $117,000 36
in selected countries” Australia $247,000 76 $91,000 28
Germany @R a3 United States $230,000 57 $161,000 a
Belgium $188,000 6.0 $61,000 20
aly ) 40 Canada $161,000 51 $107.000 34
United Kingdom $150,000 49 $118,000 39
spain © 39 France $149,000 50 $92.000 31
Ireland $143000 40 — -
Australia @ 37 Switzerland $130000 38 $116,000 34
Denmark $91,000 29 $103.000 34

United Kingdom S 29 New Zealand $89,000 36 —

Germany $77,000 27 — —_
United States &5 26 Norway $77.000 19 == _
Sweden $76,000 25 $66,000 22
France { ) 23 Finland $74000 25 $68,000 23
Greece $67.000 31 — -
South Korea @} 23 Portugal $64,000 35 $64,000 35
Czech Republic $35,000 17 $32,000 17
china @) 20 Hungary $27,000 17 $26,000 16
- Mexico $25000 24 $21,000 21
India @ 08 Poland $20000 16 — —
sy s yeardas Average $113.000 37 $83,000 29
Average excluding U.S $107,000 36 $78,000 28
@O statista%a Median 583,000 33 80,000 30

Figure 5. Comparison of doctor density and doctor’s income in GDP countries

5. EEREEMESLWASLLEZRAE GDP XLt
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SHEAENEIREE, BETUE FEE, BREE R KB EIT NEEREIL.
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4. BEBRSTALFSCILRIZE S

BRI T TER T, BT B BSOS B R SR R L M AR I R C R o (HIXRERZ M, Sk
ZCAGER R AT RE S B TR 2 R WA S AR T S T . FER 2 W AT, OB B SCAGARFAE 2 5 [T BA
EYEREN . (HE, XU FEHBCA KA 5 B S AR R A BTN A 1 32k, T [ A5/ SCAE B AT 2
BN BEIT H R 2 A SR bR 2 — . BT TCIE A T B B 0 [ A A SCAE S SR AT BT 52 B
BRBE IR 2 AR HE U R R IR TN 55 AR AL NS B R (VHA) . iZ T FUREA
H1 125 2% VHA BEFBe 4L, IXSBER Be 3R 18 1 A7 HAT R SO R B8 3 i 5 B 2 SRR [15] B 5K B B At
XFF BN AT DN SCHREAT TiF MG BIBAEAE, ol O sh, B 2 SR . (R RI 12 B
ARG B E R AR . 2o T SRR, BB E 1R SO 53 e 3 BB R 2 IR A AE
LMK, T0E S SR BB R AR R B R P B, fERIBNE1E
SCACIU L f 3 AR BT =70 2 — R =0r 22—, S BE R 18] O A8l R B AR 00 Z 8] J LT A7 AE 1A bt
M ESE

N TR, BRI ARANHATNAE ), 2 5PEmiHE L, X LeH ZU0 0 H 2 5% LUK 1 sleA
B P B R AR ST R AR SE R, B, EEAICAR SO R A R E A A I RE I LSRR A R B
IRAF R o MR AT U R A2 S PR AT 28 S o 7 R T s B SR . AR, 3 A B DA R e PR S ek
IR LA R 3P BT SRR, A A B e SO Ak i b AN AT A B — 80

B H FAEP AR — MR R B4 T B TR T 75 30, B L N RIS R
BRI EBR S, TRt 2 A R EE S 6).

Figure 6. Bracelet, ceremony, commemorative meeting, festival
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