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Abstract

Based on the theory of social exchange, this paper takes employees as the research object, and
adopts the method of questionnaire survey to explore the influence mechanism and boundary con-
ditions of perceived superior trust on employees’ proactive behavior. The results show that per-
ceived superior trust has a positive impact on employees’ proactive behavior; supervisor com-
mitment plays an intermediary role between perceived superior trust and employee’s proactive
behavior; leadership political skills can regulate the positive relationship between perceived su-
perior trust and supervisor commitment.
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Figure 1. Research model
1. MRRE

fets

DOI: 10.12677/ssem.2023.122014 116 ke 55 sk = 0 #


https://doi.org/10.12677/ssem.2023.122014

XM 0T

3. ARFE
3.1 MIRHEX

AWFFAE 2022 4F 11 H~2022 4F 12 H DA 2 R e 0 iU 4, R EdE, 3LmEIn 4 450 4.
PRI A A (N (R Bl SR JE, PR R 433 4y (A R0F 96.2%). Horh IR E
60.5% K F P, 39.5% Ntk MRS KE 10.9% K 25 X LLF, 17.1%4 26~30 ¥/, 34.9%A 31~35 ¥,
26.3%4 36~40 %/, 10.9%K 41 % KUl b W#PKRE 8.1% NmEH (h L) LR, 52.7% /K%, 28.9%
NAEL, 10.4% R0+ & UL s W TAEREIRE 6.7%4 1 4ELLF, 35.1% K 1~3 4F, 29.8% 4 3~5 4£, 23.3%
4 5~10 4E, 5.1%79 10 4ELL L
32. TEMNE

ARUFFUCR AR R R R B EA S ER, I BT EAZE SN SOET b 2 - o Tis
RN, KRR PGB R FHARIE - B E . AP RTE &R RAZ 4 5
sk, 1R “EEARE” , SRR “EEEE .

A R ERAMA A2 Gillespie (2003)JF K&, JLit 10 M@, a0« F S ERE o F Ak
(0o 1 R BE ™ 2 [17]. ASHIEFE HiZ R R M4 Cronbach’s a {4 0.941.

FEFNEAT AT BRI R Frese £5(1997)F R &, Lt 7 MNEIR[2]. AWF 7% E R K
Cronbach’s o {84 0.911.

FEAEERMA N Chen (2001)7E4 NH A g M EER, HNEEE . X EEMEWR)
WAL 5700 KIS, ZRIRTANERE, L 17 MR H, ARBFF % E LM Cronbach’s a 6 0.954 [18].

WU BUATREE R AL FH 2 Ferris 55 A (2005) 1 BUA H2 Ae BRI SCR(AIZESE, 2008), 43 LA
BivE. ANBRsgm )y, AR IRV OC RN RE T 4 NERE, 3LT 18 MBI, W “IRIME B FSHRAKR
BRI QI TAER RN 25, AT iZE K Cronbach’s « {4 0.952 [19].

RIS R AR A LA R ZHE A LAEERR .

4, BB
4.1. XEFFERERERE

XHSCER BB R Harman SIS G R AT R AR 36 . S5 R Eos, 25— N T IR R
34.304%, fikT 40%FK)lE FHAE, HUI FEAFEAE™ B IS [ D7 W 2%

AT SE T Mplus8.3 B XT A2 B AR UEE R 708 W 1 o, DUIA B R A UL 45 i A 22 0k 2
T HAREACHE, VIR T 0 4 DR R RAF X 2 0%

Table 1. Confirmatory factor analysis
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IR T A+C,B+D 5519.066 1273 4.336 0.088 0.141 0.713 0.701
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E: AN ERE(E, B NEINMEATN, COHEERN, D NMTFEUATRE.

fets

DOI: 10.12677/ssem.2023.122014 117 ke 55 sk = 0 #


https://doi.org/10.12677/ssem.2023.122014

AT 0T

4.2. RS REX S

2 N ERIRVEGH AR (M . FRrEZE AR R R B T). I 2 WL, RGN BB A K
Wiy BTN R A, FE KM ENVEAT N RZ LMK, SO A — 2, NS IEs
TR BLSE L T WD LR -

Table 2. Mean, standard deviation and correlation analysis among variables (N = 433)
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Table 3. Hierarchical regression results
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Figure 2. Moderating effect graph of leadership political skills
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Table 4. Bootstrap method test results of moderation effect
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