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Abstract

The talent team of center for disease control and prevention (CDCs) is the professional force to
deal with public health emergencies and is the key to the public health service system. This paper
aims to establish a set of unified and standardized evaluation standards for the talent develop-
ment of CDCs. By combining the relevant policies and literature on talent development and the
characteristics of talent development in CDCs, we have constructed the evaluation index system of
talent development index for CDCs, which covers five dimensions, namely, the scale of talent, the
structure of talent, the mobility of talent, the innovation of talent and the environment of talent, by
using the method of expert consulting and analytic hierarchy process. The constructed index sys-
tem can provide scientific basis and reference direction for the optimization of talent develop-
ment and talent team construction of center for disease control and prevention.

Keywords

Center for Disease Control and Prevention, Talent Development Index, Evaluation Index System,
Expert Consultation, Analytic Hierarchy Process

Copyright © 2024 by author(s) and Hans Publishers Inc.
This work is licensed under the Creative Commons Attribution International License (CC BY 4.0).
http://creativecommons.org/licenses/by/4.0/

1. 5|

P TR R R A SRk NRBEAMRRE, R4 A PA RS, REFHSATFREK
Je Y B BEORIRE[1] 0 TN BRI FITS 42 Al ¢ 2R A A AL 8 ¥ 8l 4 = ol v o i A Joe R S UL A R v [ s
HARKI AR 55 Bl 2R LK, SRR R A S DA ERGE D, HibRED &
FRE AL, BRAIENA W TR R R R S — AN T 2] RIEHIUY A A BT R A B S R 24
HPASRFR TR, BAETAMRBRS AR CBITES]. BT ERFRRIEAL . IR
PENT ARBERAZ N A BR Fe 5 A2 M A ¥ — A A R S5 R B R PO IRIEN IR N A K e
PRGBS 3RS, 7R B S — BRI AT RIS N A KRG BTN R br ik
o LOBRAEHU N R A BT B3R BERE 2R AR AN S 25 5 17

2. 5 HE
2.1. ANF L RIBEIT N iEAE REVI9E

2.1.1. ¥R

RICAER BN R SEFREAN AR bR REEIE LR IUANEN . 55—, RS KGR Rl
DU A SILTE T 36 36 (1 4 b 22 B8 0 U0 B S S e s ML N A R TR KRR A, SR HR VPN A R SR 4R 25 11 D
. RGUE R MR BLLE BTk B 4R bR 2 NI A A R I & A TN, B & 77 1H A48 br B E
ARFME . B, PTEREMERI AT LU JE U . TR AR R A TR BT A B K PR AR LR A RS BRK R, 4R
PR SCELRARA, BORERITE. AT AT SR AR BT i B A PR AR L A s R BUE B L A A I 1
%, HrrbiudrsEi. =, S5 ERAsAEN. ERITIEARN FRI e + T ik, ME
BN E, FTREE RS 2SS0 E MR, LS M. B0, RetSaE

DOI: 10.12677/ssem.2024.132026 213 ke 55 sk = An 4


https://doi.org/10.12677/ssem.2024.132026
http://creativecommons.org/licenses/by/4.0/

MRzels %

PEGE G TR . PP TR 1A 22 ) A 2R AR A DR R A PR RIS th BB 3 353 P AR A R LA 6 N A R
IR A HEAT AR SE R 8, AT SE 4 R BEAT AN A 1 A

2.1.2. IBFRIERIRGE

Rt DA e b = R R, HEBNME R R E B, AA R CER[4]. ARFFTICER T E 6T DA
FENA UL R NA B J7 T B S, £ S 2016 4E sk A1 (e TR AA K ARSI H] B0E 1)
B (R (2016) 9 ) [6]. MR DAMREZE OCTEIR “+ A7 AR A KRR rEE) (H
PR (2022) 27 5) [4] EEBEIPAIT T HEB B T2 2l s i = R R e S 2 ) (E7rk
(2023) 46 5) [6]LA K LT N RBUN AT (T BN R B PR A ) SR FIAL 2 R S0l 2 @« -0 .7
FK(2021~2025 4F) @ AT (A 7RK (2021) 109 5) [7], [R5 GRS A A K e 2 BA A JH 9 46
SR, VPPN AR, 8T R G WA AT IR AR DA S EEANE 5y, ARG R E R s
T SR AR A R ) e VI P R &R

2.1.3. EREWE

RIS LRI N A RSB EOPN BRI 3L b, B TR G MR, BEMNE AL P A TR
10 UL H R & F g b L FERG R BRFR )& FIT R e & K&, 58— 50055 SO0 B W R T 58 AR 1
BN, AIWRAE . PRI, FRRUES T S TR B SR . 5 R R
RAEE L KB ML R, 815 L SO P R gt 47 79 7 LAl i bm AR X 2 M

2.14. BRGE

LWH L B WY BUR A R NA R R BN TRbs R R )5, 82 R4 #1%(The analytic hie-
rarchy process, fiilFR AHP)RHEE S TEFFLE . 56, MR L 50 S FR PR 4T 7015 0K P P B A 10 40
FERE, SR J5 0 W B ) JT 3R AT I — A A B I SRR AR, 35 %o A W e B R 47 — BV AR 56
RS TR bR R EAE .

2.2. Gt ot

221 ERFREEEVHRES

LR HIRANRAE B B4 IR W R T A FE (0 DGR AR R, 8 FH Rif 1) 25 1 [RS8 A D AR FE 1)
AR . T R BIBUBAR FE (Cr) 2 ZEE T X A 50 1 A AR B (Ca) LA S VI AHIT 72 48 b 191 W7 46 415 (Cs)
PiANEZ[8], Cr=(Ca+ Cs)/2, Cr{E AT 0.7 EPUiHA & K EAR @I . & F0 AW A VPR
TR N TS AR ARA 7)), HE#GR0.8 7)), —HER(0.6 7)), KR4 7)), A#R(0.2
e TRAWKYE N 4 DNYERE, FFANYERE X KN =FFERE, AN R4 R R B 1) T4 175 190
1R

Table 1. Basis of judgment and its degree of assignment

= 1 FIEKE R AR ERR

X J T 4 P P
idies
X oY /N
SEERA G 0.5 0.4 0.3
PR W 0.3 0.2 0.1
%2 [E N AR} 0.1 0.1 0.1
B A7 0.1 0.1 0.1
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Table 2. Basic information for experts
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Figure 1. Talent development index evaluation mndicator system for CDCs
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Table 3. Evaluation index system and weights of talent development index for CDCs
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PN R 10.755 PRARNUAE) S S ) N 0 5 P 48.947 5.264
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