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Abstract

As a key management tool in the modern gig economy, the application of algorithmic control can
not only help to improve work efficiency and optimize task allocation, but also may bring a series
of psychological pressures and work challenges, thereby exacerbating burnout. Based on the job de-
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mands-resources model, this paper explores the dual effects of algorithmic control on gig worker
burnout. This paper divides algorithm control into three dimensions: algorithm specification guid-
ance, algorithm tracking and evaluation and algorithm behavior constraints. Based on the job de-
mands-resources model, it discusses the process of algorithm specification guidance to increase
work resources, algorithm tracking and evaluation to reduce work resources, and algorithm beha-
vior constraints to increase work requirements, and puts forward corresponding countermeasures
and suggestions, which will help the academic community to dialectically view the impact of algo-
rithm control on gig worker burnout, and provide practical inspiration for algorithm platforms to
optimize their algorithms.
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AR FRT Lo A 45 A0 R O BT IR DR A P AR b il B IE R I ARG, RIS AR A i 16 4
BRI TAEGRL G Fetl, RIFR M T TR ). TARPREE sl A PN 2 45 DR 3 S B0 AR 57 A
Wt 2E[4]. —RoR AT R ES NZAERIRFS AT, Flandr+ ., BOmsE, FFRh POl Q1 =R,
R R s e e . 5 AR NSO BRAR =N E[5] -

[l A AMIETE - BN 8 T T 2 T AR 20K - R, ID-R BAYH A7 AE XU 4%, ID-R
PR B 2R TARRFIE 0 08 TARZOR AN TAR BT, AR ZRZ I AR LB 2B AR, & 2R A WAL
B OB ST, W TAEA A, OB, TR T Sl 4R, AT DLRRIRAE TR
TR AT AR RO B SO, (R EE AR R B TARRIER, I AR A k. HHSRSE, L%
P B A RS Hm o B 0 AR 2R, XK R AR, 15 TR LEURZ B E,  #Em 5] A0
A R[6]. SR, TAEBHRIA RN SRR N TAESIHLRISURN R 3K, e Ao 53 T DU v (0 ARG AN LV A
BNEI LA, AAE— 2R 2Ol i B AR 7].

2.3. BT

SR 4R 18 Y ELIR 0 B BB 7 BOR AT TAE 20 T, BI85 DL SR DA 155 A B e, U da Tl
FTLITAEE TAEMEE . 51 9T TR R I 2RI T . e T T TAEE KT A,
I A PP R T A TARRIL. A BHR TAERIAE R % T AR DU B ik b i T
ALt A NS [8] . HeFh RAFHE T 57 2t AR B IR AN B A2, K B0 MU — ol M O B A 4% 1) T
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FOERER S — M EORSCRE, BA T G B RENIZTIEE . Bl AR EE T
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TG MM SRR P R B L, b 7 R AL R AL G B SCAS BN B A 55 AR T S B
O3 T HR AR HE PR RCIE N L, B/ RO IE I8 RO T R IR (] jfeAS o 5 =, Sl SIe e % T
TAEF R AP I CAES S . SN E LT, TAEFEEAHIRE G B AR A
SRR AR, T SNE R AR BRI GIN, AT DO e A 5 A AR SR RE ST, e NSRRI
T, NITARE R ATEIAIE EWIRITEFIAEL, AT 0 TR AT B T3 9 TAF 5 1) s ik
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A ER, % T AR A G N TARPAEE, R TR R, fRdt % T AR mACr 1 TR,
G IR R .
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JE[9] e SEIBER VP EAE 2 E BT AR IR AIBIRE, 28—, FrEAL AT I 3 A AR B 3 AT 81 2 1]
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XE T TAEE BIAT N B MEEAT T M 2] B B A4l R HRR A % T AR 9 8 A
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TARE R E O B BB S TRIE, TSm0 AR AR E AR AR [11]. 26—, Sk
AR, BB ERVEAE I T AU AR AEAL , SR VRSN SRS, Bl £ AR 21
BURIRR TR T a°F, WisE 7N, TTERIERET T TARE MAMATR RAEECRIL, E1R AR E
R T EFLTAEFERAD N, B NFEAZBE, S EE T TARE R g A AGER, i
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FEE T TR 5E557 20 H M LU R 5 R B TR s AU, 5= B\ &R R B bl 2 - 25
TLTARER LA T MR TR EE MR, R T MA TR OB A, HiE
SFHRABEAVPAE RORFRAR 1 TAE A YRR AR AR, 1> T ARSI, AR T % T TS S TS,
M S B

33 BARITRAR—HEZBRETEITEERMEH

FEAT R A AR AR Tk HE T N B A EHLHIR 2 A % T AR E 4708, BRI E%F LT
AR R VG AR AE, DU ORI 55 R AN AR R [9]. SEAT A ARG I 1% T LA i AR
TR, BB, BTN HGE I BUE IR TAEARHE NS, BORET T AR A B i LA [12]
XEERRAEE T oG RS ARG SE RN ) B PR AR ANESE, BORE T AR AL XA T
BB BKP[13] 0 AP TAR B ™ 2R, 1% T AR T 2 AW T A Ll i 55
K, B RENVERGIIE. B, FIEAT ARG TR L TAEFER TEREEER. dTEFL
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AN TAE ZR AU TAE SR b, S IE TAER TR RN REEZ N5, T
ERNIX A, T LIRS EAWSET B CRR S REME RN RE /1, LA 2 5E R G R M ER,
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4.2. BT ERANSERE—R L ERITAART RGOS ETEER

G RRFIR ) R TR S IE N 05 N RENS R AN [F) R ) TAR AR AR iR, 55 T AT
NLRIFEEATT e SINEZ ML RE, SV TAEEAE— TN A 2 ST AR 2R AR
[15]. &=, $RAUEMTAIIE S S InsEx SR QR B AL AR, W OR AR B T B30 i T
PEER . SROLE PRI T, 78 TAR S R T BB AIE NR i) TARRE . 58 =, AL & 2 1 Bl
Bl Bt 5 AR ZORAR VLA A 22 ah il B, LIS AR 3 3l ST 2 R HIAT A R . 83 St
MERAETN S, #OR TAEE AL IAGE 7. SR, (e RES TARE Z RO E . 257 5
WU, S AR A RIAT R A AR e WA, (R R RSl . IRk 5 AR Z Al
PSP, SR E AT S N A B RO AR R T, RE TAEF LB B S k. I
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