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Abstract

With the rapid development and widespread adoption of intelligent technology, traditional finan-
cial work is facing unprecedented challenges and changes. In order to adapt to the trend of intel-
ligent development, financial personnel need to undergo necessary transformation. The paper
analyzes the necessity of transformation from four perspectives and identifies three main direc-
tions for financial personnel transformation: transitioning to managerial finance, transitioning to
integrated business finance, and transitioning to shared finance. Additionally, the paper elabo-

WEG|H: PHEE. HEE TS AN BB RS RIS TE, 2024, 13(4): 394-398.
DOI: 10.12677/ssem.2024.134049


https://www.hanspub.org/journal/ssem
https://doi.org/10.12677/ssem.2024.134049
https://doi.org/10.12677/ssem.2024.134049
https://www.hanspub.org/

Dt

rates on the path of financial personnel transformation including clarifying their own develop-
mental positioning, improving relevant skills and knowledge, as well as actively participating in
corporate decision-making. Through these transformative measures, financial personnel will be
better equipped to adapt to the requirements of the intelligent era, create greater value for enter-
prises, and achieve mutual development for individuals and enterprises.
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