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Abstract

Post practice is an important part of the professional practice teaching of the new rural economic
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organization management (village affairs management direction), which helps students improve
their working ability, broaden their vision and thinking, and promotes them to cultivate a fine style.
In the process of in-post practice management, the major has explored a set of “5226” internship
practice management modes: five levels of coordination and strict management, double guidance
inside and outside the school, completion in two stages, and the achievement of six internship re-
sults. After long-term practice, this “5226” internship management model has promoted the dual
internship management of schools and governments, improved students’ practical ability and com-
prehensive quality, enhanced students’ awareness and ability of perspective-taking, and built a
post-internship assessment and evaluation system. This paper puts forward optimization sugges-
tions for more effective management of on-the-job internships: improve the school and government
dual-subject management system, strengthen detail management, strictly implement the school in-
ternship management system, standardize management, and use information technology to im-
prove the efficiency of internship management.
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