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Abstract

At present, human resources, as the primary capital for economic and social development, have
drawn the focus of all sectors of society on how to effectively cultivate talents and build a high-qual-
ity talent pool. At the enterprise level, introducing high-quality talents and building an outstanding
talent team have become key strategies for enhancing core competitiveness. Especially in the con-
text of fierce competition among organizations, innovation ability, as one of the keys for enterprises
to survive and develop in the rapidly changing market, plays a significant and decisive role in their
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future. With the expansion of higher education and the recent upsurge in the postgraduate entrance
examination, the supply of highly qualified labor has increased sharply. This has led many enter-
prises to gradually raise the threshold for recruitment, forcing an increasing number of highly qual-
ified laborers to take jobs that do not require such high qualifications. This phenomenon is collec-
tively referred to as overqualification, which not only has a negative impact on individual career
development but also causes losses to organizations and society.
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