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Abstract

Paternalistic leadership, widely applied in Chinese enterprises, emphasizes leaders’ emotional care
for employees, attention to their personal needs, and authoritative management. This paper pro-
vides a systematic review of the cultural origins, conceptual definitions, dimensions, measurement
tools, and empirical research progress of paternalistic leadership. It highlights that while existing
research has shown its positive effects on employee performance, satisfaction, and innovation, as
well as on team cooperation, cohesion, and organizational performance, there is still a lack of in-
depth exploration into its formation mechanisms and antecedent variables. Future research should
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focus on constructing theoretical models to explain its mechanisms of action, expanding cross-cul-
tural studies, and exploring its interactions with other leadership styles.
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1. 531§

RGN —FpfErh E AL h 2 B RGBT ENAMAER) 2 00E. A
AR ZHEPEN FRKAGT I GATRIR LGS, TR 7 HAERRIE S T 1R85
ROR . SR, XA FEAEAT 6k Z RN B FRAG 7 AN R U2, 1 R 2 BT B B VRN 8 i 2R SR R X
KAWL R . RE OA 2 M ERETT R TP SO AR LA, (H HE
BALAE SRR R T S AL . BRI, A6 BNl REUEERIR, 2 RS ST M SRR YA

WX HEFER R TR, DU AR R AT FU 4R At B I S AR S i o

ARSCHE AT RGNELRIR, PEAIIRTT T 5K (30 5 L A b A% GO R IR
B o R FUTT R IR T E 0 S TR AT R IIRTE SR E BT 30, XA 5 o
I SO A S BE DR AR AR T SC L DA SG . BeAh, AR B 45 TV IR TR, 40 Robert
J. House [1]f) GLOBE &% . M #3CIER[2] L Ak PE MR [3], KT RNHMFKAM SR 7
A AIWISCHF o PRI, 4RI I — > 825 k1 AE X SR SR L) S LA R AR B R R AR
TR 1 HATREHAR R 00 B AT R o

NTIRAIAE B TR AR, RRORZEMEIMERERLT LW E5, MR, =l
AR AR XK AT I L S22 S AR AL A BB . FR, 37 R SCRERB )
AR T H 2 F BRI, Rz AHE FE b E5CT SR I E ZR B, JCHGZ AR S L A T 5
MfEdh: fJa, RASCESH, BIIRAHR D AR IEH ™ SRBE0, BRERIUR, JHEL IR
XA SCHEAT A RUS S5 AR T o IR IR LA, FATAV AT DU i b B g SR A0 T A 2 A Al
FRIMER, IERER R AR SO BT T RN AT REdE, v F B IR A R et ok -

2. RRATFHICILRIR

FRAM P T HEEG 0, HREAETARREN S . AP Ed, FES R
F AL, KA NRSE MBI, AIEEAE T 4P xEmE N EZE T . XSS+ 1
BB RMIE AR RN B rh, TR T SRR e XA XU 5 1 400 20 03 TR SRR, A
N SRE AR B Sy, SR HPAN “HK K7, X R LR m AR 5T, iRk, KM
T EIER R E A

FARKUUT LA SR, XS MRS AR U B b AR . — 51, Bk
RIS RE 3G 5 1 AR 53 0 VA J A2 77, 3T AR e E AU s 53— O, ety MR R,
i S IR A R, B 3 TSEBAS N H AR BRI, IR XURS th T e — 2P ik, 451 dp T
AEFBUA LT I KA, sz B EEMERNTE. DIk, EBURAZUEE A, SR F 24,
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GHABYR ARG, WA SRR 5 T, LT A M N 5 2 AR R LR B
3. RKAAFHBMISAE

it (017) Wt 7t [3], FKAW T RIEWTE UK KM A O L, RKERTHDNAFTR.
BAERR . bR “FRAGTEERSE R A THFEZ N, (kR T HZEARE, R 50 5
TR TARMAG . 7 XA KU R O 5 R T2 AR R, DUR 7 TR SR AISCIR.

FEHEBRAT ST AU, & 454 Hofstede [4]48 ) 7 SCAU4EEEEIR, F o KT 5 B SO0 H SR A
Ko Ml y: “FACKGUT AL E 55 AR T7 A Th B, 58 T2 SONIBU BRI B e R SO R AR A 5% 7
FRAE A B Ve, o SCA 9 R SR R AN ZH 23 2 TRV 2R 8 00 RN, 3 A S 40 XA A28 v ] Al v
EoARM. WEERNL, KKAWT IS EEARFEE LA ENER, FEAHERARK
T MRS REOCPAAI ITE T H At 2538 DU B B 40U 3 A BUBPE RN ST AR IR Bk, RIS
WRA —E SR, HAEAFRS T 5T IR LT Ui fe A T = 57

b, FRAGT PBEES T W KB 2 A0 FRHEAT L s ARE . IR AFAE—E
ZER, HEGKE, FRKAMFRFEITHE N R THHBOCHAIGE, HiHSTS# MU S,
P K RAC RS s o TG XM A o [ il v s A7, JF 5 op B SCA O R BE WL AU S B A R
X F AT AL & 5 A B T 3ATT 5 o bty PR L I 40 Uk, (et LA R AT 5% A A
JEK
4. RKANSHLERE TN E
4.1 RKAAFHLERE

FAR AT 1O YEE A ZA T A AT - R R RR G R . LUK I ARS8 W s, R
FAR AT YL .

%% Robert J. House (2014) [1]7£H: GLOBE #f 5t Hrsii, KK U4 1 B EARFE 2 — 2% 71 T ¢
FRHERIDCIR, X AFEIS X 0 LI B R MR AN N TR DU R T o sEAm s (1], bk, mak
B2 T XKW FMS 5, WasES R T2 MM EMS 5, BRI IR
WIS, LFER SRR DL RS 5ENEsh . HURFER, e scii i, REKAG S R T
AN SR R FE DR, ) ansd i BV & f A AN AR5 YL 2 kAR 3E 52 TR itk s St — B4R 3,
FA T A 2 B AR S 800 25 (1) R S RE A 53 T L L S TR S KA AT E B 2R KR, K
KA T AN A B PRI SRR, I A 38 ok A 2k v e R S [ e SR s A A BV, HBUh TR T
HROW & R AN N

XA EE L FEIM R T R KA FHZ A TT 0 SCRAERICH . S 5MANGE. NMASTERNKE. )
JEE RS RS T DA R AS AT RN RS A B AT 2, LR T XK RS HRHERAT . FEEE
M2, FKEAXGFMYEREIAERE 2 A, RE B HURIRER 2 Rl A Bl . ARt
AR AR F I 4E BERIRRE . DRIL, FERFRAISEER T, TELEEHIBAFFEH WS, JEEBAEE
AT M RIS, DA A S B AR AN St X K R4S

4.2. RKAGSHME

%% Robert J. House (2014)7E GLOBE W7t & T —EH TSI AT M ER[L], ZERWE T
FEAM G ZANGEE, W, S5, PASGEMSZEES, MidX—8R, PREEEA SO
MFELE LR SYEE FRRDL, DU R TS EH F K AT N AEN .. SIEFEE, 225 5 30(2016)
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FEHAFTR IR 7 — Ml EZ KA T HER2], ZEREE THEBOM. DARIE. RARELAYE
BOE S ZAMNERL o JERDO XL YEFE [KIVFAl, WFF0E AT CLAs i 1 403 3 8 SR QAT AT D 7 T AR B S
ATRIERESZ . AN, ZEEMPEQROITERB T H B F —EX KA E TR, ZERY
FIESCRE . RIS S EIEFMA NOGQESYERE, FFicA AR ESTH [3]. FAIERER,
TUE RN R G ITAG O 18 X K AT 7 T B AAT R B, TR SGHIT 7E S (B A Bl ST F o
KR T ARG R E R K AT R ATy 8D T & A A TP, whsT
FATLAPAG R T R A SR e SR, 3P e A R . SRS IR . 2R
s, FAR IR TTE W RERIBE T H AL BRI A T 57 . ESEBN A, W7 il LUARYE &
FUEFFAENNE TR, JERAE SR OL AT G B A AE fI 1k, DUSE o S B QU R AIAT

5. RKAAFHISHIER
5.1. BIE%EE

511 MAEE

FR A FATAMIE R HTE N AR S TR L R & ) . HABUB A 14553 (Adorno et
al., 1950) 5 5 R BB T N[5], fnsm L4k (Farh & Cheng, 2000) [6], 1M L & v 5 175 B8 0 1K) 400 52 )
ST ST A 24T, SRR T JE (15 B TR SR SRR B R (AR, 2016) [7]. db4bh, fEAT405 540
FH N NTEESRER A, B RIFEEE ST R mid B 2 2 BN W E AR
C4Mr35:, 2000) [8]. —75TH, RJEMALEGE(BIE AR, 1993) [91f81 75 Mk Gutk (1 51 T80 DA mT A 4 5 (A% 5t
5L, 2000) [10], [AJRF, #B2> Nt T TR RPN AT E M, 2 F3huR i T2 12K K A (Pellegrini,
2008) [11]. XM FEAEAEH, LEue 7R KGR BARRIE XS AL 32

51.2. XKEE

FA AT I ARIE S R 58 SCAME L ZE AT 73, BH R B S0 R Z Uk g
Wi B AR o AR EE KM 22 74 (Hofstede, 1980) ) SCAb 45 & 2 18 [4], 7E =AU IR B ok (P [ . R H3
BUGE), FRERSEZAEASS, Aycan (2006)i—L 8, fEHZRSULE R, FK A0S 1AL
YEFERE AN G EEEL R M EE[12]. filhn, FErREA A, 5 T A R A0 o B SR AR (Farh & Cheng,
2000) [6], X5 7E A I8 & ST AL BT . S URER, SRR SR B (Triandis, 1995) 5 i A 14
AES HETHE, RESTFH R SAT RS FE. $&485CRF) [13]. #{A5(2000) 0, H1H
FE “EFRER AT TR SR B, TR KO K [8]. Pellegrini (2008)7E 5
SCAB A R I, b i L R ) K AR [ RE AR AR A 2 SOk, AR SGMRAT R 2 R IR AR A,
MAEAN NAEVE[11]. BeAh, EREERR “BEER” « “RXFT17 MG EE T 95 H AU A
% (Cheng et al., 2004) [14], [FIRF, “fZE” BARZSRGUSH e AEAT 5 280E8E, 2009) [15]. 2800,
5353 i1 Redding (1990) £ Hh At IR A1, IR ERE AT B 5917 ZXANME K2, 302 — AT
JBRL T 52 B R R [16] 0 £56 K E, FAKGUT A2 B = FE B AR 3= SOCA IS, iR 2
RFALGRIFEN, G HAEANF S E 5N RN X2 R E G E R .

52. HRLE

52.1. TAEBE
EANNER, FKEAWFH A T TSGR, WS TAESES A I rsm 28 2 %0E. B
FAGRX AR T (017 I 72 KB, HK AT 5 01 T LRGSR [BAAAE B2 A e R o IX R4S X% IE
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RGOSR R T, B REUK R T TARSN /1, A4 A TARRI[17]. tkah, E£7(2015) 85T
I, FAAMTXS 7 TR AT B B2 AR . IX R AT XU E i 5 01 T B 3 PR
PR, REWSOR L TR BLETRE U AIANE ), e A TAE AR I B R I [18]. (EE RN,
Pellegrini A1 Scandura (2008)7E (Journal of International Business Studies) & 2 IR 7HE HL T 85 ST T
B BB R IL[19]. AT TIE XS b E LAY I SR I, A R4 A 4 28 4 1 (benevolence) % 53 T TAE
TR IE M 520 (8 = 0.32, p < 0.01) %2 3 5 T~ B 4E B (authoritarianism) (1) £ [fi 521 (8 = —0.18, p < 0.05).
X REY, BARFKAM S EATRERT A T80, (EHARRYERE K nfEfe i 25, HiXm
72w A BRSO S A B A\l AT TE it — B 4a i, EmAUBE R S Ctb s 0 TR SRR 4
2 FE T ey, IRAT AR S AT ) A7 T8 AE R ek 55

5.2.2. HRE®

TEHLZET, K25l SHE FRRAIR ST T R KA PR ARG 0 Tl 5 T LA
F A B 5 B FR ARG . Martinez (2005)7E { Administrative Science Quarterly) & 2% A 78l i Xt
BRI HE BRI, F K 2RSS GUk 2 B SO E [20]. W AR B
ERF R E S SN, FR ARSI AL SRR SER (B = 0.28, p < 0.01) & E 3T 3£ E [H
FAlk(8 = 0.12, p < 0.05). Martinez F¢ill 45 i, 1XFh2E 57 R BT 8575 SCAk T “patron” (TRI138) f1 €
It AErE, 5 R THEBSEEZHNRIF KA FIT N X —RICAIHF KX FEA R SR
Birp A Rk SR g T R R, SRR S HAR DT (2018) M i s T A KT 5 BT A
FIEA M, 1R HX MG KRS B I G B TN AR SRR, AR N S R S50, ARt A%
WOR LR TARS) g, it miHES H SVRAR G R4 TH[21] . [FIRE, 2R T 2 (2019) AR 7Tt R L,
FEA T 5 7 TR AR B A OGO R o 1K AT XUl i 960 i3 T AN N 75 SR AR A,
BT BRSSO, TR ZE SR 1 08 X 2H 2R i i A AR FE [22]

5.2.3. EIBAEE

FERIBNZ T, AT FIAEAE . i &EER IR GRS 7 T 52 AR 3 71 2 538 IO
i, G| (016) B T R B, R ATF 5 B A G R AEAE W35 I IEAH GG R o X4
ARS8 ST A BA R G AN KR R AN TAE TR SRk, IR AR I SC R 5485, RERS A ROBUR ATBA R 01 1) T
YE3N 77, MITiHES A BASEILEE b ) SR IR [23] . 41253 Aycan (2006)7EH W7 faH, FK W F1E
FR AU B 8 ST A H i 8 S 2 08 5 [T A ) SR R BME 2 . Ayean I, RS E E <RI E
M, BB R SR B SRR B YR R RS, AT T 1A s 01 2 8] B AR AN v [12] o BB AE,
Aycan B5ERE, FA AT 1947 2R YR FEAE (L 3t A N SvA s A D ph 9 5 TR AR T AR, (R LA
o FE AT BEAEARA I BB Ak 51 R 03 T RO A 4, b i s (] DA ) B A R B

6. REESRE

AT T AL — A ] ol P A7 A A T3 AT O, HSCHARIE AT BLIE 3 2 b [ A% S S0 ot
FEFIR RIIEM. EXKAMFHSAET T, SRR TEERRT DN FIBHHLZ IR T
Ro EANANZT, FRKXGFH Z TR TSR WEEE. TAESEMEHAT AR . 73
R, FKAGTAH B TIEHRBN &R Wil BERMBTE. AT, FKAGTH ARG
AR 03 AR A G0 0 B A AR R 5

SR, R A KRBTSR SR U R AR AR, (B A7 A — L [ R =5 20— Pk U AR
B, FARA T AL A0 A 3R RS 2S00 7T, BATHR BIRNR T K AT AR IR
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AN HIK, AFESCE 5N R KA R B Z R, DL 255 B8 S R Z R R K
SRR TAER . Bedh, SR ARAE A FAT LA ZR MY v i) It 75 Bk — 2B 0

FAIRTT (I O BA TR AN S BT B P AT AP T EE R 78 ARRIGBT T T LU BLR LA
JITH ST, RARE— RO A RT3 B B AT L«

i AR P R A S AR T KUK 2 (8] (G R A LB N . b, KK TT 51
55 3 [P YA AR A AR AR5 2 (8] (14 5% 2R AR AT s [ BA AT AL ZR K 515

% WA KIS FRIIROR AT 22 . 1S U AR IR A R 53 AN 21
SN, T DA B BT S A M) e N ) SRR P SR R A R

H=, WUHFEBRER KAV EINERBSM TR S, MATSS., HEE M2
o WAL EARREIE ML, AT PRI R AT R AE .

H0, AL AT MY R BB SO NS [ 7 Seh, BLERBOAS R SCAE T KU S )y
RARCR o KA B THET SR QAN I BS AISE R, 4Bk Bl 9 1 A LR L B 4 iy L R U 22 56

Zibprid, FRAGFEN— A B IR SR S SURAT N, W TR 5 TR SR A &
B ARRAIWTFE AT PLBE— PRI AP AT AL L 5 SOl B DL 5 b e AR & 1A DR BEK
PAA e S KU O BRSNS BN T o SR WAL AR T3 3 SR B B0 4t o A S B M 405 SRS
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