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Abstract

Based on self-determination theory, this paper divides the perceived overqualification into three di-
mensions: autonomy needs orientation, competence needs orientation, and relatedness needs orien-
tation. Through a two-stage questionnaire data of 318 R&D personnel in SRDI enterprises, the study
investigates the differences in the main and indirect effects of the three basic psychological needs ori-
ented perceived overqualification on bootlegging behaviors. It concludes that: the perceived over-
qualification oriented by needs of autonomy, competence, and relatedness has a positive impact on
bootlegging behaviors, with the degree of influence of competence oriented being strongest in con-
trast; relationships between perceived overqualification and bootlegging behaviors are mediated by
leadership emergence, and the perceived overqualification oriented by competence needs has the
strongest positive effect on leadership emergence, followed by autonomy oriented, and relatedness
oriented is the weakest; organizational support positively moderates the mediation effect of lead-
ership emergence between perceived overqualification and bootlegging behaviors.
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Figure 1. Theoretical model
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(LHA T HRAE WHLA) =mi b . WY BT, fEFERahae. SRR JFR B -
SR BERLE BE S R IR o AW TR 4 360 4y, AT FARILRIT iR mZE, 2P Bt 1740
USSR, TESE—BBURBCR SRR B GIHAT AR T AN SHE BIE, E5 BRI S il
MBS HF A . MIREERER . (RBP4 42 )5, SRIFA 04 318 e S HIHER
318 L& 5 P R AERAIH I H KB R N ik, 551 54.1%, 2otk 45.9%; fEFR b, 25 %
K LLF 5 8.2%. 26~35 % i 63.8%. 36~45 % 5 16.4%. 46 % LI b5 11.6%; 7E2EE R, K& ML
N 15.4%. AR} 31.1%. At 47.8%. ALY 5.7%; 7R AR AT, K 1A 1.9%. 1~5
7 45.3%- 6~10 4F 7 31.8%- 10 4L b 21.1%; fERTR AT AR 5 TH, B —ARUE BRI S
28.6%. EFSEEEHURTINLAZA f7 23.6%. TiRE SHTREIRZE 5 21.4%. Hiktkl Y 18.2%. HiAth 5 8.2%.

32. TENE

A U B SR 38 0 A BB R Il (S R AT S, SR Likert 7 siihsy, M 1~7 AREM “ 5
AFE” B “wBAERR .

(1) BRI ZA R Maynard Z5E[42)FF & 98 5 i B0 B 2R A Chen ZE[43]1FF K 1)
EAROHTENMEERS . AFAP, AETESN. METRES A CRTE S M 055 R
&R Cronbach’s a {64374 0.866. 0.893. 0.863.

(2) HFAIHAT A 122 EHME R Criscuolo Z5[44]F K &SR, HL5 NI, W1 “REREE—
B 5 TARE S MM A0 2" o AT, BELEIHT Al & &R K Cronbach’s o {4 0.902,

(3) AT 1B, ZA B AR A Lanaj ZE[271F K AR, $L7 N8I, W <RGBS .
AT, A0S iR & &2 1) Cronbach’s o {E 4 0.924.

(4) HLATHr. SR ERNE R Eisenberger Z5[45]JF &K &, 3 8 AN, U “ 4B H] ) 4t
i, AREETUET” . AFRF, ASECHRNERERA Cronbach’s a {44 0.931.

(5) AR, AFFFUEIIEN . T, HERE. TIEFER. ST IAE il .

4. BIERSHSREER
4.1 BRFEERTFoHAMAR S ZRERR

Table 1. Results for confirmatory factor analysis
= 1 BIEMEF OISR

T 2 df Hdf RMSEA CFI IFI TLI
ANETFHAA, B, C, D, E, G) 586.043 449 1.305 0.031 0.980 0980 0977
HAFHAA+B,C,D,EG) 1113.758 454 2.453 0.068 0.902 0.902  0.893
WAFHA(A+B+C,D,E G) 1628235 458 3.555 0.090 0.826 0.827  0.811
=HTHERA+B+C,D+EG)  1905.990 461 4.134 0.099 0.785 0.786  0.769
“HFHEMA+B+C,D+E+G) 3371.284 463 7.281 0.141 0.567 0.569  0.536
PR FHAA+B+C+D+E+G) 3540441 464 7.630 0.145 0.542 0.544  0.511

E: ANEEFERAMBFLRE, BAMERES AR RK, CHRATESAMTLREE, D AT
JHmBL, E BT N, G NS,
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AW TR H Harman S8 2= 7 Aok ks 6 AL R 7 W 2 . 7 EFA R4, KMO = 0.936, Bartlett Bk
K38~ 77 4ivHAE Sig = 0.000, FHEE KT 1 MK FH 6 A, RitJr ZoiEka N 71.074%, H Rk n
AR TR ZTTERE Ny 35.868%, /NT- 40%, A T ASFEAE ™ B IR S R U7 v 2

tbAh, ARFSIET AMOS 24.0 FHATIRUFHER F 0. B 1A, SHEF RS E B T H
fih 3% 4 1570 (2 = 586.043, df = 449, »%/df = 1.305, RMSEA = 0.031, CFI = 0.980, IFI = 0.980, TLI =0.977), i
HF AT 5 P 0 R A R 1 DX A3 3K

4.2. fEREGT

FARR MR TEG T A R B 2. B3 2 10 H BB SR 7S RS S ML, Bk
HLBETAT N 53 IE A 5%(r=0.501, p<0.01; r=0.529, p < 0.01); W AE 752 5 i) 1) %% o i 3 Jak 5451 % S0 B
BT N B IEAHE(r = 0.636, p < 0.01; r = 0.648, p < 0.01); ¢ F 75 S {9 o ok 96 2 5 40 5 7 7
B BT N B IEARS<(r = 0.323, p < 0.01; r = 0.355, p < 0.01). X FKBHME A & 6] B A — 2 A=
P, AHRHE SR BAF B I0IE

Table 2. Results for descriptive statistics and correlation coefficients

2. ARSI FIER R

e WE WEZE 1L 2 3 4 5 6 7 8 9 10 11
PRl 1.459 0.499 1
FRy 3311 0.791 0.324* 1

HEFE 2437 0818 —-0.362" —0.240” 1
TAE4FFR 3.645 0.938 0.249™ 0783 —0.183" 1
kA 2538 1297 0.202” 0.125° -0.091 0.111" 1
A 4435 1.315 —0.113" —0.185" 0.049 -0.176" —0.066 1
4354 1.408 -0.087 -0.050 0.029 —0.017 -0.0390.332™ 1
4695 1.331 0.039 0017 0.032 0.051 -0.0290.286™ 0.232" 1
4468 1.212 -0.067 -0.106 0.017 -0.038 —0.0130.501" 0.636™ 0.323" 1
4.824 1.060 -0.101 -0.125" 0.040 —0.047 0.014 0.529" 0.648™ 0.355™ 0.725" 1
G 4360 1.071 0021 -0.043 -0.009 -0.043 0.064 0.142" 0.190" 0.199™ 0.331" 0.282" 1

e RREFE MK, "p<0.01, p<0.05.

m O O @

4.3. R

43.1. RARIELE
AW FAE Amos 24.0 FRAF PR 56 40T 77 TR I HR A RN I R 3 1 B B ORL . AR R 3 B, G,

HEFZESFF(B =0.182, p < 0.01). MATEFEFH(B = 0.243, p < 0.01). K F 75 2 T[] (1) B o ik Fel J& (B =
0.082, p < 0.05) % B BB AT A A B IEm M, (R Hla~c /33504, 45 K1, K2, K3 /[ %1, AR

i 5 1) 1 0 O e Rt A AL BRI A T D PR 5 T 3 B T D% R T B I 1Y) R o e RO RN BT AT e R
(K3, p < 0.01), {H/Z5 [ 357525 m i 5 i s 1 FH s i 22 A B35 (K1, p = 0.139), [FIRF, HE
T BT ) K AR 5 5 1) R 5% 0 0 R BRI G0 AT R (R s e 0 2 22 1l (K3, p = 0.168), (At % H1d
ANFEAT IR
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HK, AEFEFM(B=0.345p<0.01). HAEFEFM(B=0.529,p<0.01). K FH 72T M AT
Pl (B = 0.125, p < 0.05) 34 2. 3 IE [ 521 80T )M, Bk H2a~c 1935k, MR 01, J2. J3 WlAn, JEATE
e 2 5 1) 1) B BN A T I IR L S e, B R R E SRS, RRTHRESN
(% o ek 55, (R H2d 15 3SR

Table 3. Path coefficient
=3 BEARK

e AEbriEfL 5 PRELL 2 # SE CR P
A—D 0.345 0.306 0.061 5.648 -
B—D 0.529 0.547 0.055 9.657 -
C—D 0.125 0.118 0.052 2.422 0.015
A—E 0.182 0.194 0.048 3.755 -
B—E 0.243 0.301 0.048 5.025 -
C—E 0.082 0.093 0.039 2.123 0.034
D—E 0.363 0.436 0.059 6.177 -

J1 0.240 0.009
J2 0.189 0.021
J3 0.429 0.000
K1 0.107 0.139
K2 0.101 0.168
K3 0.208 0.004

E: R EEMIKTE, ¥p<0.01, *p<0.05; J1: B»>D-A—D; J2: A-»D-C—D; J3: B»D-C—D; K1: B»E-A-E;
K2: A—E-C—E; K3: B—E-C—E.

AT KA Bootstrap J7 VAT A NG IS . KRR 4 PR, AT IR IAE = Rh B AR TR T ) 1) B
JoR 3L A S RN BB A T S 2 T 14 TR B RN 43 7 4 0.134.,0.238. 0.051, 95% # 17 [X 8] 43 71 °4[0.076, 0.201] «
[0.154,0.329]. [0.010,0.098], A AEE 0, Sk 1403 /imBLEA B2 /A AEH, ik H3a~c 13313 HF .

Table 4. Standardized bootstrap mediation effect test
52 4. FRELRY bootstrap BRI A IS

bias-corredcted 95% ClI percentile 95% CI
iz RONAE SE
Lower Upper P Lower Upper P
stdindAl 0.134 0.032 0.077 0.204 0.000 0.076 0.201 0.000
stdindB1 0.238 0.044 0.157 0.333 0.000 0.154 0.329 0.000
stdIndC1 0.051 0.023 0.013 0.103 0.012 0.010 0.098 0.017

V. stdindAl: A—D—E; stdindBl: B—D—E; stdindCl: C—D—E.

4.3.2. BT RIHRTE
HESCFFATER R EREVA S M4 50 an5E 5 fos, HEAFFEMFET A ERESN.. BEFES
T4 (1) %% J5 3k R SR S R B B AT N 2% R (B = 0.153, p < 0.01; # = 0.146, p < 0.01), ik H4a. Hab 75557
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el

R, HESCREN D0 AR TR ) 19 5 0 Jod e SR R LB A T S TR 6 R T TR B AN 2 % (8= 0.067, p > 0.05),
B Hac Rz, AL EREMEY A EFES A, MEFESH. XAFESHPERLIRESH T
JIEILI % £ (8 = 0.180, p < 0.01; = 0.172, p < 0.01; £ = 0.156, p < 0.05), 1% H5a~c 155 % #¥.

Table 5. Moderation effect test of organizational support
2 5. AAX AR

E D

M1 M2 M3 M4 M5 M6 M7 M8 M9 M10 M11 M12 M13 M14

P£5] -0.077 —0.053 -0.049 -0.034 -0.030 -0.102 —0.098 -0.043 -0.023 -0.017 -0.003 0.002 -0.067 -0.057

fEi#y —0.209" -0.149 -0.148" —0.160" -0.153" —0.181" —0.173" —0.190"° -0.132 -0.130 -0.140" -0.131 -0.162 -0.143

2z
z; —-0.010 —0.001 -0.010 -0.005 0.001 -0.025 —-0.033 —0.022 —-0.013 -0.023 -0.016 -0.010 -0.034 -0.052
/X
;:ﬁlg 0.130 0.176" 0.163° 0.099 0.088 0.105 0.102 0.117 0.162" 0.146° 0.089 0.075 0.098 0.091
?jﬁ 0.040 0.044 0.029 0.043 0.030 0.039 0.039 0.005 0.003 -0.015 0.003 -0.012 -0.003 -0.002
A 0.500™ 0.493™ 0.465™ 0.457™
B 0.610™ 0.602" 0.589™ 0.580™
C 0.316™ 0.324™ 0.270™ 0.288™
G 0.210™ 0.209™ 0.161" 0.168™ 0.215™ 0.212™ 0.266™ 0.264™ 0.216™ 0.224™ 0.276™ 0.267"
A*G 0.153™ 0.180™
B*G 0.146™ 0.172™
C*G 0.067 0.156"

R? 0028 0340 0363 0460 0481 0.200 0.204 0.018 0330 0362 0458 0487 0.196 0.219

F 1796 22.841™ 22.038™ 37.708™ 35.763" 11.090™ 9.928"™  1.159 21.821" 21.891™ 37.369™ 36.653™ 10.779™ 10.817"

W REEFEMKT, “p<0.01, p<0.05.

4.33. BEHRNPNYEEE

AHEFEAE Process ffifFHiL#E Model 8, fEFEMIVER 8. BEME. TAEFEMR. 1010 G o
XA AT AR AT S . 3L T 5000 Yk Bootstrap IR HIASIG 45 AN 6 fin. B4 1, B
AN FEIZKP B 2SRRI, 4005 M IAE B 3 75 25 [ 0 5% S R S A BB A7 1 Hh A 28OS AE 4 il
A 0.297 F10.126, 95% & 15 [X [8] 43731 N[0.222, 0.379]41[0.065, 0.197], IJAELFE 0, HE{KAK T ZF 1%L
NAE N 0.170, 95%E (5 X [AIAELFE 0, (K, ik Hea 31k, #5422 W, TEmIRA R4S
REI, 4005 0 L A 5 5 1] PR 5 o A BT ER A BB AT I R A RS 43 09 0.273 110,143, 95%
B {5 X [7] 7377 49[0.203, 0.349]41[0.093, 0.199], HIAELHE 0, Hm{k/KFZ 5 HIZMNAA N 0.131, 95%E (5
XIEAEFE 0, Kk, R Heb 15315k, %1% 3 W, TERRA RIS RERT, 4T e %
R BT ) 1) 9 0 R AR G AT S R R SO AR 43 ) 0.239 AT0.067, 959% A5 X 1] 43731 9[0.151,
0.339]#1[0.006, 0.131], ¥JAGHE 0, HEMRAKFZRINAE S 0.172, 95%E(E X A AMHE 0, Hik,
i Hee R3S HF. 25 b, SRNRIER X FERN., MAEFES M. R T E T W 055U &)
BT AT SR 1A 5 M P H A S8R 38 4 2 23 SRR IE ) T 7
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Table 6. Moderated mediation effect test

6. BFTHRIRNALEL

FEAR W AR LVONAIEN SE Boot LLCI Boot ULCI
(M — 1SD) 0.126 0.034 0.065 0.197

#1% 1: A—D—E (M + 1SD) 0.297 0.040 0.222 0.379
IRz (= (19)] 0.170 0.045 0.084 0.261

fik(M — 1SD) 0.143 0.027 0.093 0.199

#1% 2: Bo>D—E (M + 1SD) 0.273 0.037 0.203 0.349
21 1) 22 53 (i - 1K) 0.131 0.032 0.073 0.198

fik(M — 1SD) 0.067 0.032 0.006 0.131

#4% 3: C—»D—E &i(M + 1SD) 0.239 0.048 0.151 0.339
T2 (= 19 0.172 0.057 0.062 0.286

5. 51
5.1. fiz4Eie

(1) BERES M. EFET M. KR ET AT B 00 1T 8 RA IR . 3
ST R R 1) 53 T A B B4 (0 B UAR BEE B BT AN N E S I BIRHAT A5t <R A1«
ROBER, MR L REHERT L A BT REINy o BeAh, AR T A K BT 5T I R B RN 1R AT e ) IR 1 4
R TR AR T T A AR UL R BTN, (HAR S B 35 B A R B R R R
FIAREE . BHIMPATEEy — A ARE QU Ty, T ERGRE B WIKTT, X TRARES
Ie] ) 5% B R DA M 5, RARIE I A 2 BB B S R A SIS RE” , ER AT NI
Vg, RIS A (i A N 5 AT e 2 U A 28 25 B8 RIBGB AL QR AT 8, ERNAREE T
AT A AR AN

(2) =il it 223 1A 0 B el A Ot A0 TR B AT I AR R, ELPEAT 75 3 0 (10 B i e SRt 40
TARB L EE ] ok, B EREREIRZ, KATES MR W “He” A <" 7T ST 5 T
PIBAAEIE AT Sy, FIRERE AN AL A2 1 IEGHRRL  EAE 75 22 3 i ) 03 S vl RERLOR L . A, 40
I UAE = 75 23 0 ) 58 B R R S A R AT 9 I AR Th AR . SRR s I R BARE R I )
WERN SIAMLRERS AR PAT A BRI B ), 32 s IESIS H ST, DLAHUN i SR st AT
N BIHT .

(3) HASHFFREMS AL B T 75 2T M AR 75 223 1A () 53 o0 i J) BN U B 9T AT M I IR TR AR, fE
X R 2 75 T ] B O RS BT O SR R E A B2, JF R SSRGS AL LT 0 T
B AE . SRS N — R B IR AN 78, RERSIRTT 52 OB AR N ESINL, ERN T RAR
ST 0 B P R I AN G, AL GASRR AT RE 2 SRS HLAE R B AN [ BA B A IR 2 18] 1R i ik
.

5.2. g RER

AWFFERER TR EAE T E e, SRR T BB RO 3 AT Y RS AL AR F RCR AT
FC, BRSNS RS . SRR R R AR, AT RE R BRI, B
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B BT AN MR AR UE RS, AT ACETEWAVIN, K5 R 8 H
EREFA . PEREF RN RARTFLERE AL BT B RRe “RA"7 , d—PHIA
[7] B B ot o Rt 5% AR BB AT S . LR, AR T T BT B e LU R TRON
e = o BN BEL BT I PRI T . AR TS B TS RER L SERR R, XL BB AT N
AT A SR . VRO — AT A& B BA R AL Ty, BN G 75 ZLAR SR A 7 Sh L
HSNESIHLIRS, A TE N SIALEIPL A AR B GET R TR BOLEE,  AN ) B 75 2 3 i ) 58 5 2o 7 J 57 T
HAANFBNAESINL, 324 AR B SRR A SN E S LR R0 i El, [, e SR
(s T smA ARSI (R AEAMESIILNAL . f)m, A FUIR T =R B AL B 5 22 3 17 1) B i 0o ) Jox
AT I PLI RN R B R LR, R TS I RT IR AT, @ REE EIRIR T Hanna SE[26]%0 T
JERTFT AT K R A A 22 S S BT ST IR B PR

53. EEER

(1) LRIFFFT AL R A TR A LI 2L, JEAA SRR BIRTEhRE . L AGRrHr ol 7
FENIE T O EVUN I A 2 W TR, Ok =S58 B K ) 53 TSt 7 il S RE: X1 B /5 2
TR AT, MR HESARFEFN S RKS 5200, v AR E HART B ERRIB 5 T E 5
TR E S R AT, SR R R S RTIEERAESS, WA TNH “EpEE T fIEE,
WFEEFIERE: M TRAFTESFARAT, NIELEFNEIE. Sl 5577 AR5 H A7 )
BRZR, HOEM @R AR SRS, HEon L8RS P EREE .

(2) FHEREH Al 5 FE A SRR & AR Q0T BORIR BRI R . M B R TR ke
R FE A 3 TUGEAT SR DR SR, AERFSE GO0 “ £, ] DUSON A AT 8%l fb “BiE ™
KIH R o Ak BHEAN B F 3 ki SR EZAE M, 5T As e ki =, T2 51
AR A BERPCR IS, RZ AF T AR IR RTT R, sl B d ol (i A N 2k UK
A 2t OB BT I OT TGSl T DA R IR 2 23 PR 1 25 BB AR T 2% 258 ) T L 2 BB i BoR
TR IR S o

(3) LR AR M N FATAR R A ARG 7R, TAE e BB A O S o L RS 4 ML e 2 s JR K
AAMEEH A TR F S5 SRR SRR S ZE B G, Bl A4 R R 00 H 58t BLE #t-5
A b P[RR e B LRI AT o Al AR F B NI R AR R AR IR, e TR A L RE E 2
ST FTIRBLN L. TR RS DRI B FX 0 N R GBS, @M TAEYZE, PRl
M —E A, G TRAT N RTZL UL H AR RS

(4) TREREFT AL A LA, 45T R THE AR R . & TR, AN
SR LR RERT ML PR FFFE LA “PRiEK” o FAFREB Ao /Nl R, AR, =R
SRR DU T A R kI 5 o2 b, PSR AR S AEL SO, Al SRR N G R
BOURTEWE AR, SRR TZMIERNEIHAT Iy EA R T Ul R DTl A 5c 0 53 TR 25
FRAL, R, HEDHEL, 37T TS AR S IR S .

54. IRTESRE

A FABAFAE LN T RERYE o 25—, BT, ARRWTFC AR 2 05 R 4L (U0 S35 5 KR il
FARARSCH R IREmT, SR AR &R LR OC R MBHIE. S8, ABFURMREN NZ, Mo iids. s
QUHAT LE AL B BB DL BT QB BE A Q08 TAE BN H LA Xk 2 215k, AR
WAT N BB FL R . I HR B RN 1% A8 — Fhsh SRR, MR AT IRAIR .
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