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Abstract

This paper first summarizes the characteristics of the training programs for undergraduates in the
Digital Economy major in national for research universities, public ordinary universities (colleges),
and private ordinary colleges (universities). Second, the similarities and differences of the Digital
Economy major in the three types of colleges and universities are compared. Finally, the future de-
velopment of the Digital Economy major in the three types of colleges and universities is pointed out:
intelligent training, increasing the proportion of practical teaching, and highlighting the character-
istics.
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Table 1. Undergraduate talent training objectives of some research universities
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Table 2. Undergraduate talent training objectives of some public universities
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Table 3. Undergraduate talent training objectives of some private universities
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Table 4. Comparison among research universities, public universities and private undergraduate institutions
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Table 5. The proportion of practical teaching credits in some universities
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Table 6. Three-level characteristics of digital economy majors in colleges and universities
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