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Abstract

Against the background of the continuous advancement of digital transformation in vocational
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education and the construction of smart campuses, smart libraries have become important support
for higher vocational colleges to improve school-running quality and strengthen their educational
function. However, it is crucial to position the development stage and accurately judge the develop-
ment trend of smart libraries in higher vocational colleges. Based on the school-running character-
istics of industry-education integration and post-course competition certificate integration in
higher vocational colleges, this paper analyzes the practical problems existing in the currentlibrar-
ian team in terms of technical application, service concept, professional docking, etc. It constructs a
librarian competency map including four dimensions: basic professional ability, digital technical
ability, smart service ability, and industry-education integration ability. It also puts forward prac-
tical paths from the aspects of training system, professional docking, service innovation, and com-
munication platform, so as to provide a reference for the construction of librarian teams and the
intelligent development of libraries in higher vocational colleges.
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300 J3~800 J3 G2 (8] T e BB AL IR RFAE 1) B S 3 NAE 100 J5~500 Jiuz il MIEBTEii L&, Wik
BT 40%; ARG 30%; THREG 5 20%; S-S IEYE N 10% [5]. e e e R R R AT
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Table 1. Data from the 2024 annual reports of higher vocational colleges
1. 2024 FEERBRAR AR IR

AR R TS H(N) 4 AMERAEN)
A TR A 845 8518
ABETM AL A 620 6000
TAPIRNEH AR A B 529 6110
IERHF FEBA R 344 i 4000
JeEfE BHAMLE AR B 25700 ] 8000
JEHAV Y - B ] 800 #7000
BRI A B ) 500 %] 6000
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