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Abstract

Agricultural live-streaming that helps farmers is a new kind of platform-based work, which comes
from the deep integration of digital economy and rural e-commerce. This form of employment has
four clear main features: it relies heavily on algorithms, it counts as gig work, people who work in
it take on multiple mixed roles, and their personal income changes a lot all the time. When college
graduates go back to their hometowns and join this industry, they run into four big problems. The
logic of online traffic messes up how they see their career choices. Their current skills aren’t enough
to deal with the complex step-by-step work that the job needs. Their shift into the new role hasn’t
caught up with what gig work actually asks for. Constant data watching makes their emotional work
even heavier, and it’s also really hard to tell what their long-term career future will look like, no
clear answers there. At the center, this tricky situation comes from a structural mismatch between
how college career counseling works now and these new platform-based types of jobs. This study
uses platform employment theory to build a new five-part connected career guidance system, which
covers five separate parts: changing how people think about the work, split-up skill training, joint
practice between universities, local government and local businesses, help with mental health, and
live dynamic feedback. To fix real-world problems like not having enough teachers, not enough ex-
tra support resources, and platform operation rules that get changed all the time, this paper puts
forward a better three-way joint governance framework that includes universities, platform com-
panies and local government. The goal is to give solid theory help and useful practical suggestions
for college graduates who go back to hometown, so they can get good quality stable jobs working in
agricultural live-streaming.
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