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Abstract

The value of dedication is the outstanding spiritual value and Chinese nation’s quality, and is the
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“assembly number” of the Chinese people’s dedication to serve the country and realize their
dreams with ingenuity in the new age. Higher vocational college students are important reserve
talents for excellent industrial workers, so the college students with professional values will re-
lease great creativity and initiative in the future production, so as to promote the transformation
of China’s manufacturing power into a manufacturing power. However, the lack of internalization
is the most prominent bottleneck problem restricting the cultivation of College Students’ profes-
sional values. Professional ethics is the logical basis of professional values, and cultivating them
will promote the internalization of their values; public opinion guidance, education and cultiva-
tion, cultural penetration, practice and long-term mechanism are the effective paths for the culti-
vation of College Students' professional ethics, which together constitute the internalization sys-
tem of professional values.
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Figure 1. Construction of cultivating higher vocational college students’ professional values
system path in Guangfu discourse based on craftsman spirit
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