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Abstract

This paper redesigns the teaching process of “engine structure and maintenance” course. Based on
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the job demand, it adopts the action oriented teaching method, simulates the teaching environ-
ment according to the real working environment, constructs a multiple evaluation system, estab-
lishes a new teaching and learning relationship, and helps students master the knowledge, skills
and professional ethics required by the job. Finally, good professional ability will be formed; Tak-
ing the typical task “repair and replacement of spark plug” as an example, this paper expounds the
implementation process of teaching, and combined with various feedback, it finds that the effect of
the implementation of the course is remarkable.
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Table 1. Post group and task of auto repair specialty
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Table 2. Teaching situation design
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Table 5. Classroom comparison
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