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Abstract

Under the dual role of the government and the market, political industry in China has ushered in a
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stage of rapid development, but there are many problems such as immature industry standards,
uneven levels, and contradictions between supply and demand. Cultivating domestic workers who
meet market demands through vocational training is the key to solving the above-mentioned
problems. Based on the research and interviews of trainees trained by an international home
economics college, this article conducts research on the quality of domestic professional training,
and believes that effective domestic professional training can indeed improve the professional
skills of practitioners, thereby bringing about an increase in wages or economic capacity. At the
same time, vocational training can play a positive role in enhancing the self-confidence of women.
These effects are closely related to many industry advantages such as a complete training system,
a large number of franchisees, an integration of training and employment, a benign interaction
mechanism, back-feeding training, a high degree of technology, and the integration of production
and education.
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[ETF=WE 75

AT B8 R IX (A1 i ke 5 s BROL 5 I 85 11 35 22 05 B D3R IR . R IET 5 A T8 X (Al R R A= AR
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Figure 1. Effectiveness of vocational training to economic ability
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Figure 2. Effectiveness of vocational training to increase income
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