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Abstract

The quality assurance mechanism for counselors in local universities is actually an organism that
contains three elements of human, material and system, and these three elements interact and in-
fluence each other. Establishing and improving the quality assurance mechanism for counselors in
local universities is conducive to the growth of counselors, is conducive to improving the combat
effectiveness of the grassroots party organizations in local universities, is conducive to expanding
the ranks of counselors and consolidating the party’s ruling position. It is necessary to accelerate
the improvement of this mechanism by continuously building consensus, strengthening the inter-
nal governance of local universities, and deepening cooperation with industry enterprises and com-
munity party branches.
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