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Abstract

The contradiction between the current situation of career planning education and the realization
of higher quality employment is expounded. The logical relationship between the promotion of
self-efficacy and the establishment of active constructive theory and the healthy development of
career has been analyzed. And from the perspective of self-efficacy improvement, the optimization
path of vocational career planning education has been proposed in the paper.
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Figure 1. The relationship between the improvement of self-efficacy and the healthy development of career
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